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In support of Government’s Public Service Data Strategy 

2019-2023, I was delighted that OSI ran the inaugural GeoGov 

symposium in September 2019. This event brought key public 

sector decision makers and data users together to share and 

discuss the significant value and opportunities that geospatial 

information plays in public sector evidence based decision 

making.
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CHAIRMAN’S STATEMENT

I am pleased to introduce this annual 
report on the affairs of  Ordnance 
Survey Ireland (OSI) in 2019.

This is the first annual report of  the 
current OSI Statement of  Strategy 
2019-2021 and clearly shows the 
significant progress made by OSI in 
delivering on its vision of  being ‘the 
national provider of  trusted, maintained 
geospatial data and platforms to ensure 
the State’s digital geography is easy to 
find, share and use’.

During 2019 OSI has successfully 
delivered on its mission ‘to create, 
maintain and provide the State’s 
definitive mapping and geospatial 
information services to support 
citizens, business and policy makers’, 
focussing on its core principles of  
being trusted and authoritative, 
supporting government, supporting 
its staff, optimising efficiencies and 
productivity, collaboration and good 
governance.

In support of  Government’s Public 
Service Data Strategy 2019-2023, I was 
delighted that OSI ran the inaugural 
GeoGov symposium in September 
2019. This event brought key public 
sector decision makers and data 
users together to share and discuss 
the significant value and opportunities 
that geospatial information plays in 
public sector evidence based decision 
making. The event was extremely 
well attended and OSI looks forward 
to continuing its national geospatial 

leadership role and planning the 
GeoGov 2020 symposium.

2019 saw the continued collaboration 
between OSI and the Central 
Statistics Office (CSO) with the 
further development and provision 
of  authoritative geo-statistical data 
services and I am delighted to say 
that both organisations have again 
been recognised as exemplars in their 
respective areas of  expertise by the 
United Nations.

I am also pleased to report that 
during 2019 that OSI delivered on 
its commitments under the Public 
Service National Mapping Agreement, 
including the data supply, service 
provision and the undertaking of  
quarterly stakeholder meetings.

With OSI’s focus on collaboration 
in support of  the development of  
national data infrastructure and on 
geospatial leadership, I commend the 
drive and commitment of  the CEO, 
Mr Colin Bray, and his dedicated 
team on another successful year for 
OSI. Indeed, it is worth noting the 
professional recognition of  OSI’s very 
skilled staff, with 30% of  OSI staff 
accredited with professional industry 
bodies such as SCSI, RICS, ICES, and 
CIPD.

Finally, I would like to thank my 
colleagues on the Board for their 
time, dedication and enthusiasm in 
supporting the organisation and all the 
staff of  OSi for another successful year.
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As national mapping agencies globally are dealing with the 

implications of the increasing use of Open Data on business 

models, OSI generated revenues of €18.9 million in 2019 with 

online sales increasing by 14% on the previous year. This success 

is due to OSI’s continued innovation in the delivery of quality 

geospatial products and services and is testament to the work 

and commitment of all our staff, management and Board.
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CHIEF EXECUTIVE’S REVIEW

2019, the first year of  our current 
three-year Statement of  Strategy, was 
a very successful year for Ordnance 
Survey Ireland (OSI), one in which we 
continued to make significant progress 
in realising our vision of being ‘The 
national provider of  trusted, maintained 
geospatial data and platforms to ensure 
the State’s digital geography data is easy 
to find, share and use’.

As national mapping agencies 
globally are dealing with the 
implications of the increasing use 
of  Open Data on business 
models, OSI generated revenues of  
€18.9 million in 2019 with online sales 
increasing by 14% on the previous 
year. This success is due to OSI’s 
continued innovation in the 
delivery of  quality geospatial products 
and services and is testament to the 
work and commitment of  all our staff, 
management and Board.

I am very pleased to say that OSI 
successfully delivered on its strategic 
goals in 2019, namely: focussed, 
efficient and effective geospatial 
information & management; 
production of integrated geospatial 
information, systems, platforms and 
services; developing collaboration 
and partnership; leadership, 
communication & engagement; and 
delivering a highly transparent, 
accountable and skilled 
organisation.

During 2019 OSI further developed 
GeoHive, the national geospatial 
data hub, in collaboration with 
the Department of  Housing, 
Planning and Local Government, the 
Department 

of  Public Expenditure and Reform, 
the Department of  Communication, 
Climate Action and Environment, the 
Central Statistics Office and the All-
Island Research Observatory (AIRO) 
in Maynooth University.

These national geospatial data 
infrastructure developments in 2019 
included:

• The development of  an ‘Eircode API’
(Application Programming Interface)
for use by Public Bodies

• The development of  the
‘Environmental Sensitivity Mapping
Viewer’ in partnership with the
Environmental Protection Agency
(EPA) and the All-Island Research
Observatory (AIRO)

• The development of  a ‘Project
Ireland 2040 Interactive Map Viewer’
in partnership with the Department
of  Public Expenditure and Reform

• Supporting Dublin City Council in
the development of  the ‘Dublin
Housing Observatory Web Map
Viewer’ in partnership with the All-
Island Research Observatory (AIRO)

I wish to thank our stakeholders and 
customers for their continued support 
and, in particular, I wish to compliment 
the entire staff of  OSI and particularly 
those colleagues who retired during the 
year. Finally, I would like to thank the 
Chairman and Board of  Management 
of  OSI for their ongoing support, 
commitment and direction throughout 
2019.



OUR MISSION
To create, maintain and provide the State’s definitive mapping and 

geospatial information services to support citizens, business and policy 
makers.

OUR VISION
The national providers of  trusted, maintained geospatial data and 

platforms to ensure the State’s digital geography is easy to find, share 
and use.
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OUR VALUES

Responsibility 
& Accountability
culture of  accountability, 
efficiency and value for money

Commitment & 
Technical Expertise
personal and organisational 
excellence to meet the highest 
standards of  professionalism, 
leadership and rigour

Enterprise
continuously seek to 
interpret, innovate, shape and 
meet the needs of  the citizen, 
business and government in a 
timely manner

Honesty & 
Trustworthiness 
displayed at all times by in their 
interactions with each other and 
with customers
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OUR PRINCIPLES
OSI activities, as it delivers on its mandate will be guided 
by the following operating principles:

We will focus on the creation, maintenance and dissemination 
of  State geospatial information to ensure that reliable, accessible 
and easily used data and services meet the changing needs for our 
stakeholders.

We will support Government by ensuring that our leading data 
management practices contribute to a strong geospatial data 
ecosystem for the Public Service, enabling better services and more 
information to support policy makers.

We will support our staff as a key resource in the successful delivery of  
our data and services to ensure the sustainability of  our organisation.

Trusted and Authoritative

Support Government

Support Our Staff
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We will continue to optimise the efficiency and productivity of  our 
resources (people, process and technology) to ensure they remain 
sustainable and are deployed in a way that provides improved 
services to our stakeholders.

We will remain committed to collaborating with other government 
bodies, citizens and business partners to enhance the value of  
geospatial information in Ireland. 

We will ensure that our financial, legal and governance activities are 
robust, accountable and transparent.

Optimise Efficiency and Productivity

Collaboration

Good Governance

OUR PRINCIPLES



STRATEGIC GOALS 
& ACTIONS

OSi activities, as it delivers on its mandate will be guided by the following five strategic 
goals as set out below.  Each of  these goals will be delivered through an annual program 
of  activities which will be aligned and monitored in line with the approach adopted and 
endorsed by the UN Framework to achieve the outcomes and benefits necessary to 
support national development.
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Focused, Efficient and Effective Geospatial 
Information Production & Management.
Continue to focus on, development and implementation of  fundamental 
production systems and process, underpinned by robust data governance 
and quality strategies.

Production of Integrated Geospatial Information 
Systems, Platforms and Services.
Further develop OSI’s geospatial information systems, platforms and 
services so that they produce reliable, accessible and easily used data and 
services for citizens, business and policy-makers.

Developing Collaboration and Partnerships.
Ensure that collaborative relationships and partnerships are leveraged in a 
way that strengthen information sharing between providers and users of  
geospatial data to reduce duplication of  effort and to better support of  
national initiatives.  

Leadership, Communication & Engagement.
Provide strong leadership and commitment to the geospatial industry 
in Ireland, to enhance the long-term value of  investments in geospatial 
information. To champion the value and use of  geospatial information, 
promote capacity, capability building and drive innovation.

Deliver a highly transparent, accountable, 
sustainable and skilled organisation.
OSI operations are conducted according to best practice governance 
framework, legislative, accountability and transparency guidelines. OSI will 
ensure that a return on investment is realised through best practice cost 
management. OSI will support our staff in the acquisition and development 
of  skills which match the needs of  the company and its goals. It will work to 
ensure that the use of  OSI’s geospatial data and services enhances national 
efficiency and productivity. 

STRATEGIC GOALS  & ACTIONS

01

02

03

04

05
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OUR MANDATE
Our functions as mandated by Government are set down in the Ordnance Survey Ireland Act, 2001 
(as amended by the Official Languages Act 2003) and are stated as follows:

The general function of  OSI is to provide a national mapping service in the State. In this regard it shall 
operate in the public interest by creating and maintaining the definitive national mapping and related 
geographic records of  the State.

OSI’s functions shall include all tasks as are necessary to fulfil its general function including, but with-
out prejudice to the foregoing, the following:

(a) To maintain and develop the underlying physical 
infrastructure which is needed to support mapping 
applications, including to maintain a national grid 
and the national geodetic and height frameworks 
and to link these to international systems,

(b) To create and maintain for the entire State mapping 
and related geographic databases which have 
national consistency of  content, currency, style 
and manner including for those areas which do 
not provide a commercial return on the activity,

(c) To provide mapping and related geographic 
information to the public and private sectors 
in support of  social, economic, legislative, 
educational, security, business and administrative 
functions and requirements,

(d) To encourage and promote the benefits of  the 
use of  the national mapping and related databases 
and the development of  products, services and 
markets to meet national and user needs,

(e) To advise the Government, a Minister of  the 
Government, a body established by or under 

statute and other public sector organisations 
on matters relating to the policy and practice of  
survey, mapping and geographic information and 
on the development of  national spatial database 
infrastructures,

(f ) To represent the State at international level on 
matters relating to mapping and geographic 
information,

(g) To provide the necessary technical support to the 
Chief  Boundary Surveyor in the performance of  
his or her duties in delimiting statutory boundaries 
and the delineation of  such boundaries on maps,

(h) To depict place-names and ancient features in 
the national mapping and related records and 
databases in the Irish language or in the English 
and Irish languages,

(i) To protect Government copyright on OSI records, 
databases, products and published material 
including copyright on OSI records, databases, 
products and published material made prior to 
establishment day.

Financial Performance



In 2019, online sales increased by 
14% over 2018.

OSI STRATEGIC DELIVERY 
HIGHLIGHTS 2019

Financial Performance

€18.9m

14%

In 2019, OSI generated revenue of  
€18.9m.
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 Developed an Eircode API (Application Programming 
Interface) for use by Public Bodies.

 Undertook a strategic review of  the Tourist & Leisure 
market (Amárach Research).

 Developed and launched an Environmental Sensitivity 
Mapping Viewer with the Environmental Protection 
Agency (EPA) and the All-Island Research Observatory 
(AIRO).

 Developed a new orthophoto plotting flowline for 
feature extraction.

 Developed an OSI hybrid cloud operating strategy 
and completed a proof  of  concept for Virtual Data 
Infrastructure (VDI) thin clients.

 Commissioned over 200 Terabytes of  storage and 
further developed OSI’s infrastructure to meet 
increased business demands.

 Continued the Development of  GeoHive, the State’s 
geospatial data hub.

Focused, Efficient and Effective Geospatial Information 
Production & Management

Production of Integrated Geospatial Information Systems, 
Platforms and Services

STRATEGIC DELIVERY HIGHLIGHTS 2019

 Actively participated in the Office of  the Government 
Chief  Information Officer (OGCIO) ‘Data As an 
Enabler’ working group, taking a geospatial leadership 
role.

 Completed a Maturity Assessment of  Data 
Management practices within OSI to facilitate the 
implementation of  the Data Governance Strategy.

 Developed an internal Data Quality portal with data 
validation of  three key national datasets.

 Completed 80% of  a project to establish a national 
Absolute Gravity infrastructure.

 Generated a national raw Digital Surface Model 
(DSM) point cloud and revised the national Digital 
Terrain Model (DTM).

 Developed an operational flowline for the production 
of  a national Land Cover dataset.
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Developing Collaboration and Partnerships

Leadership, Communication & Engagement

Deliver a Highly Transparent, Accountable, Sustainable 
and Skilled Organisation

 OSI delivered its commitments under the Public Sector
National Mapping Agreement, including data supply,
service provision and quarterly stakeholder meetings.

 OSI maintained its Delegated Sanction compliance
during 2019 with:

• 8 retirements and 2 resignations administered

• OSI held 16 internal promotion competitions, 6

external competitions and 2 secondments from the 
wider Civil and Public Service which resulted in 8 
new entrants joining the organisation in 2019.

• 21 staff availed of  the worksharing scheme which
amounted to 15.1 Full-time equivalents (FTE).

 30% of  OSI staff  are accredited with professional
industry bodies (ICES, SCSI, RICS, CIPD, etc.).

STRATEGIC DELIVERY HIGHLIGHTS 2019

 Renewed our Memorandum of  Understanding (MOU) 
with the Central Statistics Office (CSO) and further
developed the partnership to jointly support the
implementation of  Public Service Data Strategy and
Government’s National Data Infrastructure initiative.

 In collaboration with the CSO, OSI supported
Ireland’s Sustainable Development Goal (SDG)
national implementation plan led by the Department
of  Communications, Climate Action and Environment,
with OSI winning two awards for its SDG MicroHive.

 In partnership with the All-Island Research Observatory 
(AIRO), OSI supported Dublin City Council in the
development of  the ‘Dublin Housing Observatory’
web map viewer.

 Completed a number of  projects between OSI and
the ADAPT research centre in Trinity College Dublin
on the use of  the Semantic Web and IoT technologies
with a number of  academic papers published.

 Further develop and maintain the national INSPIRE
Geoportal on behalf  of  the Department of  Housing,
Planning and Local Government.

 In partnership with Department of  Public Expenditure
& Reform, launched a Project 2040 Interactive Map
Viewer.

 OSI ran the inaugural GeoGov Symposium on the 26th 
September 2019 in support of the Public Service Data 
Strategy.

 OSI acknowledged as the lead in Public Service geospatial 
information management.

 OSI’s GeoHive was formally acknowledged as the 
State’s geospatial data hub.

 OSI represented Ireland internationally in UN-GGIM,
EuroSDR, EuroGeographics, Euref and ISA2 Programme, 
with OSI holding a number of  international geospatial
leadership roles in 2019.

 OSI news, our internal e-magazine, was reviewed in
Q1 2019 to make improvements and enhance how it
can be used as an internal communications medium
by OSI Departments.
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2019 Progress Equality Grounds

Development and approval of  the OSI Equality, Diversity and Inclusivity Policy All

Establishment of  a Public Sector Duty committee to oversee and improve our obligations 
to this duty where necessary

All

Interviewer Training provided included non-discrimination assessment and selection 
techniques including unconscious bias

All

Investment in accommodation for more accessible buildings for Map Sales / Public Office Disability

Present Gender balance per grade in 2019 Annual Report Gender

Implemented procedures under OSI Child Safeguarding policy with regard to protecting 
minors who avail of  TY experience in OSI

Age

Mental Health awareness training rolled out to Regional Offices and HQ in 2018/2019 Disability

Achieved 3.6% quota under Employment Strategy for people with disabilities 2015 - 2024 Disability

Appointed an Equality Officer for OSI All

OSI published its revised and updated Customer Service Charter 2019 All

2019 Progress under the Irish Human Rights and Equality Commission Act 
2014 (Also known as the Public Sector Duty Act):

STRATEGIC DELIVERY HIGHLIGHTS 2019

Ordnance Survey Ireland (OSI) is committed to 
implementing the Public Sector Equality and Human 
Rights Duty (the Public Sector Duty).  This duty places 
a statutory obligation on OSI as a Public body, in the 
performance of  its function to have regard to the 
need to eliminate discrimination, promote equality 

of  opportunity and protect human rights of  staff and 
service users.  The Public Sector Duty requires OSI to 
assess, address and report on progress in relation to 
equality and human rights as set out in Section 42(2) 
of  the Irish Human Rights and Equality Commission 
Act 2014.
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Gender Balance per Grade

Level % of  Females

CEO

GM

L1

L2

L3A

L3B

L4

L5

L6

Total Staff

0%

0%

50%

40%

32%

29%

39%

32%

32%

33%

STRATEGIC DELIVERY HIGHLIGHTS 2019
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Governance 
Statement

Board Members’ Report and
Financial Statements

Year ended 31 December 2019
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Ronan O’Reilly 
(Chairman)

Padraic Jordan

 Marian Coy

Dr. Denis Kelliher

Justin Gleeson

Dr. Sandra Ryan

Oliver Hickey Dr. Enda Howley Noel Ward

Board Members at 31 December 2019       
BOARD MEMBERS AND OTHER INFORMATION

AUDITOR  Comptroller and Auditor General, 3A Mayor Street Upper, Dublin 2 

SOLICITOR Beauchamps Solicitors, Riverside Two, Sir John Rogerson’s Quay, Dublin 2 

BANKER  Bank of Ireland, Main Street, Blanchardstown, Dublin 15 
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Governance
Ordnance Survey Ireland (OSI) is a body established on a statutory basis on 4 March 2002, pursuant to the 
Ordnance Survey Ireland Act, 2001 (the Act).  OSI is under the aegis of, and concluded an Oversight Agreement 
with, the Department of  Housing, Planning and Local Government in 2019.  This clearly defines the terms of  
OSI’s relationship with the Department, including performance expectations and arrangements for oversight, 
monitoring and reporting, and mandates ongoing compliance with the relevant requirements of  the Code of  
Practice for the Governance of  State Bodies.  

Roles and Responsibilities:

Chief Executive Officer

OSI came under the remit of  the Department of  Housing, Planning and Local Government Vote 
(Vote 34) for the period 1 January 2019 to 31 December 2019. OSI is required to submit annual 
financial statements to the Comptroller and Auditor General for audit and the certified statements are 
presented to the Houses of  the Oireachtas. The Chief  Executive Officer (CEO) of  OSI is responsible 
under the Act for the performance of  his functions and the implementation of  the Board’s policies

Under section 14(13) and 14(15) of  the Act, the CEO of  OSI is required, when requested, to 
account to a relevant Committee of  the Houses of  the Oireachtas for, inter alia, the organisation’s 
financial statements, the use of  resources, and the performance of  its functions.

In accordance with Section 14 of  the Ordnance Survey Ireland Act 2001, the Chief  Executive (CEO) 
is appointed by the Board subject to the approval of  the Minister.  Reporting to the Board, the CEO 
is responsible for the day to day management and administration of  the business and resources 
(financial and non-financial) of  OSI.  He is responsible for the establishment and maintenance of  
high standards in implementing the functions of  OSI and ensuring a reputation for impartiality, 
management of  conflicting interests (should they arise), and upholding the public interest at all times.  

The CEO and senior management team must follow the broad strategic direction set by the Board, 
and must ensure that all Board members have a clear understanding of  the key activities and decisions 
related to OSI, and of  any significant risks likely to arise.  The CEO acts as a direct liaison between 
the Board and management of  OSI.

Section 26 of  the OSI Act, 2001, requires the CEO to keep, on a continuous basis, all proper and 
usual accounts of  money received and expended by OSI.

Section 26 of  the OSI Act requires the OSI to keep, in such form as may be approved by the Minister 
for Housing, Planning and Local Government with consent of  the Minister for Public Expenditure 
and Reform, all proper and usual accounts of  money received and expended by it.  In preparing 
these financial statements, the Board is required to:

• Select suitable accounting policies and apply them consistently

• Make judgements and estimates that are reasonable and prudent

• Prepare the financial statements on the going concern basis unless it is inappropriate to presume
that it will continue in operation, and

• State whether applicable accounting standards have been followed, subject to any material
departures disclosed and explained in the financial statements

OSI is responsible for keeping adequate accounting records which disclose, with reasonable accuracy 
at any time, its financial position and enables it to ensure that the financial statements comply with 
Section 26 of  the OSI Act.  

GOVERNANCE STATEMENT AND BOARD MEMBERS’ REPORT
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The OSI Board Responsibilities

The Board of  OSI was established under the Ordnance Survey Ireland Act 2001 (the OSI Act). The 
functions of  the Board are set out in the relevant sections of  this Act. The Board is accountable to 
the Minister for Housing, Planning and Local Government and is responsible for setting the strategic 
direction of  OSI and ensuring that the organisation is managed efficiently and effectively.  The Board 
has a formal schedule of  standing orders which provide a framework with which to conduct its 
affairs.  The Board delegates certain matters to the Chief  Executive Officer, who may sub-delegate 
to a member of  his Executive Team subject to his overall control and supervision.

The work and responsibilities of  the Board are set out in the Terms of  Reference and Schedule of  
Matters reserved for the Board. Standing items considered by the Board include:

• Declarations of  interests

• Reports from committees

• Financial reports and management accounts

• Performance reports, and

• Reserved matters

The maintenance and integrity of  the corporate and financial information on the OSI’s website is 
the responsibility of  the Board.

The Board is responsible for approving the 2019 Annual Report and Financial Statements and, 
following detailed review and having regard to the recommendations of  the Audit & Risk Committee, 
the Board considers that the Financial Statements represent a true and fair view of  OSI’s financial 
performance and financial position at year-end 2019.

The Board adopted a Statement of  Strategy for the period of  2019-2021 and monitors progress 
updates and developments in relation to its implementation.  This is supported by an annual business 
plan and budget, both of  which are approved by the Board.  An evaluation of  the performance of  
OSI by reference to the annual plan and budget was carried out on 11th December 2019.  The 
2020 Budget and Business Plan were also approved on that date.

The Board is supported in its work by three Committees, which are:

• The Audit and Risk Committee

• The Capital Expenditure Committee

• The Remuneration Committee

The Board is also responsible for safeguarding its assets and hence for taking reasonable steps for 
the prevention of  fraud and other irregularities. The Board undertakes a periodic assessment of  
its effectiveness and the effectiveness of  its committees.  

Board Structure

Section 11 of  the OSI Act requires the Board of  OSI to have a chairperson and ordinary membership 
of  not less than four and no more than nine members.  The term of  membership of  any Board 
member will not exceed five years and no member shall serve any more than two terms.  Each 
member shall be appointed by the Minister and one of  whom shall be designated as the chairperson. 
The OSI Board comprises 9 non-executive members, with one vacancy to be filled. During 2019, 
the Board met on seven occasions.  The table below details the appointment period for current 
members:

GOVERNANCE STATEMENT AND BOARD MEMBERS’ REPORT
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Chairperson of the Board

The Chairperson is responsible for the leadership of  the Board of  OSI and ensuring its effectiveness 
in all aspects of  its role.  The Chairperson works with the CEO to ensure the effective management 
of  the Board’s agenda and provides direction to the Secretary to the Board.

The Chairperson has furnished a Comprehensive Report to the Minister for Housing, Planning and 
Local Government (“the Minister”), in conjunction with OSI’s Annual Report and Financial Statements 
in accordance with the Code of  Practice for the Governance of  State Bodies (2016), in particular 
addressing the requirements of  paragraph 1.9 of  the ‘Business & Financial Reporting Requirements’ 
Annex to the 2016 Code of  Practice for the Governance of  State Bodies.

Audit and Risk Committee

The role of  the Audit and Risk Committee (ARC) is to support the Board in relation to its responsibilities 
for issues of  risk, control and governance and associated assurance. The ARC is independent from 
the financial management of  the organisation.  In particular the Committee ensures that the internal 
control systems including audit activities are monitored actively and independently.  The ARC reports 
to the Board after each meeting, and formally in writing annually.

The Committee comprises four Board members listed below and the Board has satisfied itself  that 
the Committee includes an appropriate range of  skills and expertise, including finance, audit and 
risk management.  The Committee has access to any required external expertise to facilitate the 
effective discharge of  its responsibilities.

Members:
Mr. Padraic Jordan (Chair) 
Ms. Marion Coy 
Dr. Enda Howley
Mr. Justin Gleeson

The Committee met on four occasions during 2019.

Board Member Date Appointed Term

Mr. Ronan O’Reilly (Chairperson) 22nd May 2017 Second

Mr. Padraic Jordan 22nd May 2017 Second

Ms. Marion Coy 22nd May 2017 Second

Mr. Justin Gleeson 22nd May 2017 Second

Dr. Enda Howley 22nd May 2017 Second

Dr. Denis Kelliher 22nd May 2017 Second

Dr. Sandra Ryan 22nd May 2017 Second

Mr. Oliver Hickey 19th June 2017 Second

Mr. Noel Ward 21st December 2017 Second

The Board carried out a review of  its own effectiveness on 11th December 2019.

GOVERNANCE STATEMENT AND BOARD MEMBERS’ REPORT
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Capital Expenditure Committee

The Capital Expenditure Committee was established to evaluate any proposed capital projects 
where the expenditure either will, or is likely to, exceed €250,000. The Committee met three times 
in 2019. The committee comprises three members listed below and the Board has satisfied itself  
that the Committee includes an appropriate range of  skills and expertise.

Members:

Dr. Denis Kelleher (Chair)

Dr. Sandra Ryan

Mr. Padraic Jordan

Remuneration and Superannuation Committee

The Remuneration Committee reviews the performance of  the CEO. The committee comprises 
three members listed below and the Board has satisfied itself  that the Committee includes an 
appropriate range of  skills and expertise.  The committee did not meet separately to the full Board.  
The CEO’s performance was reviewed at the December 2019 Board meeting.

Members:

Mr. Oliver Hickey

Dr. Enda Howley

Mr. Ronan O’Reilly

Tailte Éireann Merger 

As part of  the Public Service Reform Programme, a Government decision was made on 31 October 
2012 to proceed with a merger of  the Ordnance Survey Ireland, the Valuation Office and the 
Property Registration Authority.  The new entity, Tailte Éireann, will perform the functions currently 
assigned to the Commissioner of  Valuation, the Boundary Surveyor, Ordnance Survey Ireland and 
the Property Registration Authority.  Tailte Éireann will be responsible for providing the authoritative 
property registration system, national mapping and surveying infrastructure and property valuation 
service for the State.  As such, it will be the primary national source of  property information and 
geo-spatial data and a leader in the development and delivery of  land information services.  With 
effect from January 1st 2018, OSI came within the remit of  the Department of  Housing, Planning 
and Local Government, along with the merger partners, and it is anticipated that Tailte Éireann, on 
completion of  the merger process, will remain under the aegis of  that Department.

Public Spending Code

OSI has fully adhered to all relevant governance obligations of  the Public Spending Code.

Ethics in Public Office Act, 1995 and the Standards in Public Office Act, 2001

OSI ensures that the provisions of  the above Acts, as they apply to Board Members and any designated 
positions of  employment in the organisation are uniformly applied and fully complied with.

Tax law

OSI is fully compliant with its requirements under Irish tax law.

GOVERNANCE STATEMENT AND BOARD MEMBERS’ REPORT
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Board Attendance and Fees:

The annual fee payable to the Members of  the Board for 2019 is in accordance with the rate 
approved by the Minister for Public Expenditure and Reform.  This fee was reduced in accordance 
with the Financial Emergency measures in the Public Interest (No 2) Act 2009 with effect from 
January 1st 2010.

Remuneration of Chief Executive

Details of  the specific remuneration of  the Chief  Executive, Mr. Colin Bray, are contained in note 
13 in the Financial Statements 2019. Pay is in accordance with Government guidelines.

Key Personnel Changes

There were no key personnel changes in 2019.

Disclosures Required by Code of Practice for the Governance of State Bodies (2016) 

The Board is responsible for ensuring that OSI has complied with the requirements of  the Code 
of  Practice for the Governance of  State Bodies (“the Code”), as published by the Department of  
Public Expenditure and Reform in August 2016. The following disclosures are required by the Code: 

Employee Short-Term Benefits Breakdown

The breakdown of  employee short term benefits is included at note 6(b) to the financial statements.

Board Member Board ARC
Capital 

Committee
Remuneration 

Committee
Fee 2019

Travel 
Expenses

Number of  
meetings

7 4 3 0

Mr. Ronan O’Reilly 6 €11,970 €375

Ms. Marion Coy 6 3 €7,695 €904

Mr. Padraic Jordan 7 4 3 €7,695 -

Mr. Oliver Hickey 6 €7,695 -

Mr. Noel Ward 6 Nil €48

Dr. Denis Kelliher 0 3 Nil €307

Mr. Justin Gleeson 5 4 Nil €866

Dr. Enda Howley 6 4 Nil €219

Dr. Sandra Ryan 5 2 Nil 0

€35,055 €2,719

Board members Mr. Noel Ward, Dr. Denis Kelliher, Mr. Justin Gleeson, Dr. Edna Howley and Dr. Sandra Ryan 
did not receive a Board fee under the One Person One Salary (OPOS) principle. 

GOVERNANCE STATEMENT AND BOARD MEMBERS’ REPORT
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Consultancy Costs

Consultancy costs include the cost of  external advice to management and exclude outsourced 
‘business as usual’ functions.

LLegal Costs and Settlements

There were no legal settlements or related costs in 2019.

Travel and Subsistence Expenditure

Hospitality Expenditure

The Statement of  Income and Expenditure includes the following hospitality expenditure:

No client related hospitality expenditure was incurred in 2019.

2019 (€) 2018 (€)

Legal advice 49,689 13,298

Tax advice 6,087 6,678

Public relations and marketing 7,887 16,253

Governance advice 37,448 56,643

Pensions and Human Resources 5,797 18,184

Internal Audit 28,716 29,520

Business continuity advice 7,609 13,099

Total consultancy costs 143,233 153,675

2019 (€) 2018 (€)

Domestic

Board 2,719 2,177

Employees 381,557 378,282

International

Board 0 0

Employees 96,106 92,570

Total 480,382 473,029

2019 (€) 2018 (€)

Board and Staff hospitality 4,481 3,411

Total 4,481 3,411

GOVERNANCE STATEMENT AND BOARD MEMBERS’ REPORT
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Corporate Health and Safety

Under the Health & Safety at Work Act 2005, as far as is reasonable and practicable, OSI have a 
duty to ensure the safety, health and welfare at work of  all its employees and members of  the public 
who may be affected by its operations. The responsibility for health and safety rests with all staff 
at all levels within the organisation. 

The OSI Safety Statement is a summary of  our Health & Safety Management System. This document 
describes specific guidelines for key areas within the Health & Safety Management System. Operating 
procedures, preventive maintenance programmes and Health & Safety Management programmes 
support the policy contained within this manual and are available to all staff through our Intranet.

The Health & Safety Committee, comprises of  both staff and management representatives. They 
have met once each quarter to review documentation, procedures and practices with a view to 
raising safety awareness within the organisation.

The use of  risk inspection sheets together with standard operating procedures in daily workflows 
ensures a continued awareness of  the need for Health and Safety at team level.

2019 Activities included:
• Reviewed and revised OSI’s Safety Statement
• Provided advice and recommendations to all stakeholders
• Held information presentations for managers and staff
• Trained new safety representatives to effectively fulfill their role 
• Conducted safety inspections of  regional offices and vans
• Reviewed and monitored fire safety
• Conducted ergonomic and risk assessments as required
• Supplied PPE as requested
• Updated Health and Safety Skills matrix and other information sources
• Monitored Accidents / Incidents and all safety practices
• Held new recruit and TY inductions
• Facilitated H&S internal audit

Corporate Responsibility

OSI continued to implement measures and initiatives which are considered to have a positive 
impact on the organisation’s carbon footprint by reducing inefficient energy usage. OSI continues 
with programmes such as eWorking and the “Cycle to work scheme” to reduce car journeys on 
an individual level.  Energy saving initiatives in 2019 included:

• Upgrade of  fleet to more economical vehicles
• Completion of  a significant project to conserve and restore draught sealing and decoration of  

original timber and steel windows on the protected structures, for energy savings and health and 
safety.

• Installation of  improved attic insulation

OSI continues to monitor energy usage and implement improvements with the assistance of  the 
Sustainable  Energy Authority of  Ireland (SEAI).  In 2019, OSi consumed 2,684 MWh of  energy 
consisting of:

1,211 MWh of Electricity   |   796 MWh of Fossil Fuels   |  677 MWh of Vehicle Fuels

Statement of Compliance

The Board has adopted the Code of  Practice for the Governance of  State Bodies (2016) and has 
put procedures in place to ensure compliance with the Code.  OSI was in full compliance with the 
Code of  Practice for the Governance of  State Bodies for 2019.

GOVERNANCE STATEMENT AND BOARD MEMBERS’ REPORT
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STATEMENT ON INTERNAL CONTROL
Year ended 31 december 2019

Scope of Responsibility
On behalf  of  Ordnance Survey Ireland (“OSI”) I 
acknowledge the Board’s responsibility for ensuring 
that an effective system of  internal control is maintained 
and operated within the organisation. This responsibility 
takes account of  the requirements of  the Code of  
Practice for the Governance of  State Bodies (2016).

Purpose of the System of Internal 
Control
The system of  internal control includes financial, 
operational, compliance controls and risk management 
systems that support the achievement of  OSI’s strategic 
priorities whilst also safeguarding the public and other 
funds and assets for which OSI is responsible. The 
system of  internal control is designed to manage risk 
to a tolerable level rather than to eliminate it. The system 
can therefore only provide reasonable and not absolute 
assurance that assets are safeguarded, transactions 
appropriately authorised and properly recorded and that 
material errors or irregularities are either prevented or 
detected in a timely way. The system of  internal control, 
which accords with guidance issued by the Department 
of  Public Expenditure and Reform has been in place in 
OSI for the year ended 31 December 2019 and up to 
the date of  approval of  the financial statements.

Capacity to Handle Risk
OSI has an Audit and Risk Committee (“ARC”) 
comprising four Board members with financial and 
audit expertise, one of  whom is the Chair. The ARC met 
on four occasions in 2019. OSI also has an outsourced 
Internal Audit function, which is adequately resourced, 
and its work programme is informed by analysis of  risk 
and control issues within OSI. The internal audit plan 
is approved by the ARC.   

OSI has an overall risk management framework and 
process which includes a risk management policy which 
sets out its risk appetite, the risk management processes 
in place and details the roles and responsibilities of  staff 
in relation to risk. The risk management policy has been 
issued to all staff who are expected to work within 
OSI’s risk management policies, to alert management 
on emerging risks and control weaknesses and assume 
responsibility for risks and controls within their own 
area of  work. 

Risk and Control Framework
OSI has implemented a risk management system which 
identifies and reports key risks and the management 
actions being taken to address and, to the extent 
possible, to mitigate those risks.  The CEO role 
incorporates the Chief  Risk Officer Role. A risk register 
is in place which identifies key risks facing OSI and these 
have been identified, evaluated and graded according to 
their significance. The Board risk register is reviewed by 
the OSI Board at every Board meeting. The outcome of  
these assessments is used to plan and allocate resources 
to ensure risks are managed to an acceptable level.  

The risk register details the controls and actions needed 
to mitigate risks and responsibility for operation of  
controls assigned to specific staff. I confirm that a 
control environment containing the following elements 
is in place: 

• a Code of  Business Conduct requiring Board 
members, management and staff to maintain the 
highest ethical standards, ensuring compliance with 
the requirements of  the Ethics in Public Office Acts,

• policies and procedures for staff  performance 
management and continuing professional 
development,

• systematic reviews by Internal Audit of  internal 
controls and risk issues,

• documented procedures for all key business 
processes,

• specific training and awareness programmes designed 
to mitigate identified risks related to current and 
emerging threats and significant compliance issues,

• the assignment of  financial responsibilities and 
corresponding accountability at management level,

• a comprehensive budgeting system with an annual 
plan and budget which is subject to Board approval, 
and kept under review by senior management,

• systems and procedures in place aimed at ensuring 
the security of  the information technology systems,

• financial control systems in place to ensure stewardship 
of  financial resources and the safeguarding the assets, 

• procedures for determining and reporting significant 
control failures and ensuring appropriate corrective 
action.
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Risk Management
The risk management policy and framework of  OSI has 
been approved by the OSI Board.  OSI management 
maintains a register of  all identified risks, indicating 
the range of  measures necessary, either on-going or 
once off, to mitigate each.  Senior Managers have 
responsibility for the monitoring and management of  
their own risks and are required to provide regular 
updates on planned mitigation measures and to report 
additional risks as they arise.  The OSI Audit and Risk 
Committee monitors and reviews the effectiveness 
of  the risk management process.  Principal risks, and 
mitigation measures, are reported on and assessed by 
the Board at each Board meeting.

Ongoing Monitoring and Review
Formal procedures have been established for monitoring 
control processes. Where control deficiencies are 
identified, they are communicated to those responsible 
for taking corrective action and to management and the 
Board, where relevant, in a timely way.  The necessary 
improvements are agreed with those responsible for 
taking corrective action and appropriate reporting of  
progress on implementation of  improvements is made 
to management, the ARC and the Board. 

The system of  internal control is based on a framework 
of  regular management reporting, administrative 
procedures including segregation of  duties and a system 
of  delegation and accountability. I confirm that the 
following ongoing monitoring systems are in place:

• key risks and related controls have been identified 
and processes have been put in place to monitor 
the operation of  those key controls and report any 
identified deficiencies, 

• reporting arrangements have been established at all 
levels where responsibility for financial management 
has been assigned,

• ongoing monitoring by the Board of  the approved 
annual plan and budget including KPIs, and 

• regular reviews by senior management of  periodic 
and annual performance of  both financial and non- 
financial reports which indicate performance against 
budgets and other relevant standards.

Procurement
OSI has a dedicated Procurement Officer / procurement 
function.

I confirm that OSI has procedures in place to ensure 
compliance with current procurement rules and 
guidelines and that overall during 2019 OSI complied 
with those procedures. 

Payroll
OSI uses an outsourced payroll provider.  There is 
a signed agreement in place defining the roles and 
responsibilities of  OSi and the provider.  OSi has 
controls in place to ensure that payroll is correctly 
processed and these controls are reviewed by Internal 
Audit.

Review of Effectiveness
I confirm that OSI has procedures to monitor the 
effectiveness of  its risk management and control 
procedures OSI’s monitoring and review of  the 
effectiveness of  the system of internal control is informed 
by the review and consideration of  the programme of  
work of  Internal Audit and consideration of  its reports 
and findings; review of  regular reporting from Internal 
Audit on the status of  the internal control environment 
and the status of  issues raised previously from their 
own reports; the ARC, which oversees the work of  
Internal Audit; the Senior Management Team, who have 
responsibility for the development and maintenance 
of  the internal control framework; and external audit 
comments or other third party reviews and reports on 
material risk and control issues. 

I confirm that an annual review of  the effectiveness of  
the internal controls for 2019 was undertaken by the 
Board on 31st March 2020.

Internal Control Issues
No weaknesses in internal control were identified in 
relation to 2019 that require disclosure in the financial 
statements.

STATEMENT ON INTERNAL CONTROL



REPORT OF THE COMPTROLLER AND AUDITOR 
GENERAL

Report for presentation to the Houses of the Oireachtas

Ordnance Survey Ireland

Opinion on the financial statements

Ard Reachtaire Cuntas agus Ciste
Comptroller and Auditor General

I have audited the financial statements of 
Ordnance Survey Ireland for the year ended 31 
December 2019 as required under the provisions 
of  section 26 of the Ordnance Survey Ireland Act 
2001. The financial statements comprise

• the statement of  income and expenditure

• the statement of  comprehensive income

• the statement of  changes in reserves

• the statement of  financial position

• the statement of  cash flows and

• the related notes, including a summary of  significant 
accounting policies.

In my opinion, the financial statements give a true 
and fair view of  the assets, liabilities and financial 
position of  Ordnance Survey Ireland at 31 
December 2019 and of  its income and expenditure 
for 2019 in accordance with Financial Reporting 
Standard (FRS) 102 - The Financial Reporting 
Standard applicable in the UK and the Republic of 
Ireland.

Emphasis of matter -deferred pension funding

Without qualifying my opinion, I draw attention to note 
12 (c) to the financial statements. Ordnance 
Survey Ireland recognises an asset in respect of 
deferred retirement benefit funding - the current 
value of  the funding it anticipates will be provided in 
the future by the State to meet retirement benefit 
liabilities as they fall due.  Inherent in this 
accounting treatment is an assumption that any 
income generated by Ordnance Survey Ireland will, 
in the first instance, be applied towards current 
expenses and that State funding will meet any 
current or future shortfall in resources including 
future retirement benefit liabilities.

32   /   ANNUAL REPORT 2019   /

Basis of opinion

I conducted my audit of  the financial statements in 
accordance with the International Standards on 
Auditing (ISAs) as promulgated by the International 
Organisation of  Supreme Audit Institutions. My 
responsibilities under those standards are described 
in the appendix to this report.  I am independent 
of  Ordnance Survey Ireland and have fulfilled my 
other ethical responsibilities in accordance with the 
standards.

I believe that the audit evidence I have obtained is 
sufficient and appropriate to provide a basis for my 
opinion.

Report on information other than the 
financial statements, and on other matters

Ordnance Survey Ireland has presented certain other 
information together with the financial statements. 
This comprises the annual report, the governance 
statement and Board members' report and the 
statement on internal control. My responsibilities to 
report in relation to such information, and on certain 
other matters upon which I report by exception, are 
described in the appendix to this report.

I have nothing to report in that regard.

Andrew Harkness
For and on behalf  of  the
Comptroller and Auditor General
26 June 2020
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REPORT OF THE COMPTROLLER AND AUDITOR GENERAL

Appendix to the report

Responsibilities of the Chief Executive Officer

As detailed in the governance statement and Board members' 
report, the Chief  Executive Officer is responsible for

• the  preparation   of    financial   statements   in   the   form 
prescribed  under section 26 of  the Ordnance Survey Act 
2001

• ensuring that the financial statements give a true and fair 
view in accordance with FRS 102

• ensuring the regularity of  transactions

• assessing  whether the use of  the going concern basis of  
accounting is appropriate, and

• such  internal  control as  he  determines  is  necessary  to 
enable the preparation of  financial statements that are free 
from material misstatement, whether due to fraud or error.

Responsibilities of the Comptroller and Auditor 
General

I am required under section 26 of  the Ordnance Survey Act 
2001 to audit the financial statements of  Ordnance Survey 
Ireland and to report thereon to the Houses of  the Oireachtas.

My objective  in carrying out the audit is to obtain reasonable 
assurance about whether the financial statements as a whole 
are free   from   material   misstatement   due   to   fraud   
or   error. Reasonable assurance is a high level of  assurance, 
but is not a guarantee that an audit conducted in accordance 
with the ISAs will  always  detect  a  material  misstatement   
when  it  exists. Misstatements can arise from fraud or error 
and are considered materialif, individually or in the aggregate, 
they could reasonably be expected to influence the economic 
decisions of  users taken on the basis of  these financial 
statements.

As part of  an audit in accordance with the ISAs, I exercise 
professional judgment and maintain professional scepticism 
throughout the audit. In doing so,

•  I identify and assess the risks of  material misstatement 
of  the  financial statements  whether  due  to  fraud  or  
error; design and perform audit procedures responsive 
to those risks; and obtain audit evidence that is sufficient 
and appropriate to provide a basis for my opinion. The risk 
of  not detecting a material misstatement resulting from 
fraud is higher  than  for  one  resulting  from  error,  as  
fraud  may involve collusion, forgery, intentional omissions, 
misrepresentations, or the override of  internal control.

•  I obtain an understanding of  internal control relevant to 
the audit   in   order   to   design   audit   procedures   
that   are appropriate in the circumstances, but not for the 
purpose of  expressing an opinion on the effectiveness of  
the internal controls.

•  I evaluate the appropriateness of  accounting policies used 
and  the  reasonableness   of   accounting   estimates  and 
related disclosures.

• I conclude on the appropriateness of  the use of  the going 
concern basis of  accounting and, based on the audit evidence 

obtained, on whether a material uncertainty exists related  
to events  or conditions  that  may  cast significant doubt 
on Ordnance Survey Ireland's ability to continue as a going  
concern.  If   I conclude  that  a  material  uncertainty exists, 
I am required to draw attention in my report to the related 
disclosures in the financial statements or, if  such disclosures 
are inadequate, to modify my opinion. My conclusions are 
based on the audit evidence obtained up to the date of  my 
report. However, future events or conditions may cause 
Ordnance Survey Ireland to cease to continue as a going 
concern.

• I evaluate the overall presentation, structure and content 
of  the financial statements, including the disclosures, and 
whether the financial statements represent  the underlying 
transactions and events in a manner that achieves fair 
presentation.

I communicate  with those charged with governance  regarding, 
among other matters, the planned scope and timing of  the 
audit and  significant  audit  findings,  including  any  significant 
deficiencies in internal control that I identify during my audit.

Information other than the financial statements

My opinion on the financial statements does not cover the 
other information  presented  with  those  statements,  and   
I do  not express any form of  assurance conclusion thereon.

In connection with my audit of  the financial statements, I 
am required under the ISAs to read the other information 
presented and, in doing so, consider whether the other 
information is materially inconsistent with the financial 
statements or with knowledge obtained during the audit, or 
if  it otherwise appears to be materially misstated. If, based on 
the work I have performed, I conclude that there is a material 
misstatement of  this other information, I am required to 
report that fact.

Reporting on other matters

My audit is conducted by reference to the special considerations 
which attach to State bodies in relation to their management 
and operation. I report if  I identify material matters relating 
to the manner in which public business has been conducted.

I seek to obtain evidence about the regularity of  financial 
transactions  in  the course  of  audit.  I report  if   I identify  any 
material instance where public money has not been applied for 
the purposes intended or where transactions did not conform 
to the authorities governing them.

I also report by exception if, in my opinion,

•   I have not received all the information and explanations  I 
required for my audit, or

•  the accounting  records  were not sufficient  to permit  the 
financial statements to be readily and properly audited, or

•  the  financial statements  are  not  in  agreement  with  the 
accounting records. 
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STATEMENT OF INCOME AND EXPENDITURE
For the year ended 31 december 2019

STATEMENT OF COMPREHENSIVE INCOME 
For the year ended 31 december 2019

Notes 2019 (€) 2018 (€)

Income

Sales 2 18,876,382 19,077,815

Oireachtas Grant Vote 34 subhead D11 7,585,000 7,414,988

Net Deferred retirement benefit funding 12(c) 3,618,662 4,220,622

Pension Contributions remitted 12(a) (431,824) (415,519)

Other operating income 3 6,283 (4,127)

29,654,503 30,293,779

Expenditure

Costs of  production and sales 4 (16,255,865) (15,988,247)

Distribution and administration costs 5 (6,968,041) (6,835,694)

Retirement benefit costs 12(a) (7,368,176) (7,684,481)

(30,592,082) (30,508,422)

Deficit for year before tax (937,579) (214,643)

Taxation 7 - -

Deficit on ordinary activities after tax (937,579) (214,643)

Surplus attributable to financial asset 14 165,724 236,450

(Deficit) / Surplus for year (771,855) 21,807

Notes 2019 (€) 2018 (€)

(Deficit) / Surplus for year (771,855) 21,807

Total actuarial loss for the year 12(b) (33,879,000) (279,000)

Adjustment to deferred retirement benefit funding 12(b)       33,879,000 279,000

Total comprehensive (expense) / income for the year 12(a) (771,855) 21,807

The statement of  cash flows, and notes on pages 36-47, form part of  these financial statements

The statement of  cash flows, and notes on pages 36-47, form part of  these financial statements
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STATEMENT OF CHANGES IN RESERVES
For the year ended 31 december 2019

STATEMENT OF FINANCIAL POSITION 
For the year ended 31 december 2019

Notes 2019 (€) 2018 (€)

Non-current assets

Property, plant & equipment 8 6,580,086 6,518,661

Financial asset 14 61 61

Amount due from associate 14 1,630,609 1,464,885

8,210,756 7,983,607

Current assets

Inventory 9 220,342 225,431

Receivables 10 3,680,031 4,043,460

Cash and cash equivalents 3,727,952 3,951,457

7,628,325 8,220,348

Current liabilities (amounts falling due within one year)

Payables 11 (3,089,135) (2,682,154)

Net current assets 4,539,190 5,538,194

Retirement benefits

Deferred retirement benefit funding asset 12c 256,500,000 219,000,000

Retirement benefit obligations 12b (256,500,000) (219,000,000)

Net Assets 12,749,946 13,521,801

Representing

Establishment reserve 8,466,364 8,466,364

Retained revenue reserve 4,283,582 5,055,437

12,749,946 13,521,801

The statement of  cash flows, and notes on pages 36-47, form part of  these financial statements

The statement of  cash flows, and notes on pages 36-47, form part of  these financial statements

Establishment 
Reserve (€)

Revenue 
Reserve (€)

Total 
(€)

Balance at 1 January 2018 8,466,364 5,033,630 13,499,994

Surplus for the year - 21,807 21,807

Total comprehensive income for the year - 21,807 21,807

Balance at 31 December 2018 8,466,364 5,055,437 13,521,801

Balance at 1 January 2019 8,466,364 5,055,437 13,521,801

Deficit for the year - (771,855) (771,855)

Total comprehensive expense for the year - (771,855) (771,855)

Balance at 31 December 2019 8,466,364 4,283,582 12,749,946
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2019 (€) 2018 (€)

Cash flows from operating activities

(Deficit) / Surplus for the year (771,855) 21,807

Depreciation 2,735,854 3,012,278

Deposit interest - 4,871

Profit on sale of  property, plant and equipment (6,283) (744)

Surplus attributable to financial asset (165,724) (236,450)

Decrease / (Increase) in receivables 363,429 (1,242,592)

(Decrease) / Increase in payables 406,981 (987,878)

Decrease in inventory     5,089 5,309

Net cash inflow from operating activities 2,567,491 576,601

Cash flows from investing activities

Payments to acquire property, plant & equipment (2,797,279) (2,827,174)

Proceeds on disposal of  property, plant & equipment 6,283 744

Net cash outflow from investing activities (2,790,996) (2,826,430)

Cash flows from financing activities

Interest paid         - (4,871)

Net cash (outflow) / inflow from financing activities - (4,871)

Net decrease in cash and cash equivalents (223,505) (2,254,700)

Cash and cash equivalents at 1 January 3,951,457 6,206,157

Cash and cash equivalents at 31 December 3,727,952 3,951,457

STATEMENT OF CASH FLOW
For the year ended 31 december 2019

a) General Information
 Ordnance Survey Ireland (“OSI”) was set up 

under the Ordnance Survey Ireland Act 2001, 
with a head office at Phoenix Park, Dublin 8.  
Ordnance Survey Ireland’s primary objectives 
are set out in Section 4 (2) of  that Act.  OSI is a 
Public Benefit Entity (“PBE”).

b)  Statement of compliance
 The financial statements of  Ordnance Survey 

Ireland (“OSI”) for the year ended 31 December 
2019 have been prepared in accordance 
with FRS102, the financial reporting standard 
applicable in the UK and Ireland issued by the 
Financial Reporting Council (“FRC”), and as 
promulgated by Chartered Accountants Ireland. 

NOTES TO THE FINANCIAL STATEMENTS

The basis of  accounting and significant accounting policies adopted by Ordnance Survey Ireland are set out be-
low.  They have all been applied consistently throughout the year and for the preceding year.

The statement of  cash flows, and notes on pages 19-31, form part of  these financial statements

ACCOUNTING POLICIES1
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2019 (€) 2018 (€)

Cash flows from operating activities

(Deficit) / Surplus for the year (771,855) 21,807

Depreciation 2,735,854 3,012,278

Deposit interest - 4,871

Profit on sale of  property, plant and equipment (6,283) (744)

Surplus attributable to financial asset (165,724) (236,450)

Decrease / (Increase) in receivables 363,429 (1,242,592)

(Decrease) / Increase in payables 406,981 (987,878)

Decrease in inventory     5,089 5,309

Net cash inflow from operating activities 2,567,491 576,601

Cash flows from investing activities

Payments to acquire property, plant & equipment (2,797,279) (2,827,174)

Proceeds on disposal of  property, plant & equipment 6,283 744

Net cash outflow from investing activities (2,790,996) (2,826,430)

Cash flows from financing activities

Interest paid         - (4,871)

Net cash (outflow) / inflow from financing activities - (4,871)

Net decrease in cash and cash equivalents (223,505) (2,254,700)

Cash and cash equivalents at 1 January 3,951,457 6,206,157

Cash and cash equivalents at 31 December 3,727,952 3,951,457

c) Basis of preparation
 The financial statements have been prepared 

under the historical cost convention, except for 
certain assets and liabilities that are measured at 
fair values as explained in the accounting policies 
below.  The financial statements are in the form 
approved by the Minister for Housing, Planning 
and Local Government under the Ordnance 
Survey Act 2001. The following accounting 
policies have been applied consistently in dealing 
with items which are considered material in 
relation to Ordnance Survey Ireland’s financial 
statements.

d) Income 
 Oireachtas Grants
 Revenue is generally recognised on an accruals 

basis; one exception to this is in the case of  
Oireachtas Grants which are recognised on a 
cash receipts basis,

 Digital Customers
 Digital customers may be supplied access 

to Ordnance Survey data through licensing 
agreements.  Revenue from the sale of  licences 
is earned evenly over the life of  the licence.

 Digital customers may also be supplied with 
mapping data under annual contracts or for 
periods in excess of  one year.  Revenues under 
these contracts are recognised as income over 
the contract period.  Costs in relation to these 
contracts are charged to the statement of  
income and expenditure as incurred. Other sales 
and revenues are recognised when the product 
has been despatched or the service provided.

 Other Revenue
 Other revenue is recognised on an accruals basis.

e) Property, plant and equipment

 Property, plant and equipment are stated at 
cost less accumulated depreciation, adjusted for 
any provision for impairment. Depreciation is 
provided on all property, plant and equipment, 
at rates estimated to write  off the cost less 
the estimated residual value of  each asset on 
a straight line basis over their estimated useful 
lives, as follows:

 Fixtures and Fittings: 
 10% per annum

 Motor Vehicles:
 20% per annum

 Computer Equipment and Software:   
12.5% to 25% per annum

 Residual value represents the estimated amount 
which would currently be obtained from disposal 
of  an asset, after deducting estimated costs of  
disposal, if  the asset were already of  an age and in 
the condition expected at the end of  its useful life.

 If  there is objective evidence of  impairment 
of  the value of  an asset, an impairment loss is 
recognised in the statement of  income and 
expenditure in the year.

f ) The National Topographic Database

 The National Topographic Database is used 
to create and maintain digital mapping data.  
The database is of  central importance to OSI’s 
activities and income generation.

 The National Topographic Database comprises 
two key elements – the database management 
system and the underlying topographical data 
(the database).

 The database management system is accounted 
for as Computer Equipment and Software under 
property, plant and equipment (see note 8 to the 
financial statements).

 Although OSI enjoys access to and usage of  
topographical data, the intellectual property rights 
to the data are retained by the Government of  
Ireland.  Accordingly, no value has been ascribed 
to topographic data in these financial statements.

 OSI incurs expenditure on an ongoing basis 
maintaining the topographic database. Such 
expenditure is charged to the Statement of  
Income and Expenditure as incurred.

g) Inventory
 Inventory consists of  printed maps and supplies, 

and is recognised in the financial statements 
at the lower of  Cost and Net Realisable Value 
(NRV). Cost is calculated on a first-in-first-out 
(FIFO) basis and includes all purchase costs. NRV 
is the selling price (actual or estimated) less all 
necessary completion costs.

h) Receivables
 Receivables are recognised at fair value, less 

a provision for doubtful debts. The provision 
for doubtful debts is a specific provision, and 
is established when there is objective evidence 
that Ordnance Survey Ireland will not be able to 
collect all amounts owed to it. All movements in 
the provision for doubtful debts are recognised in 
the Statement of  Income and Expenditure.

NOTES TO THE FINANCIAL STATEMENTS
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i) Foreign currencies
 Transactions denominated in foreign currencies 

are translated into euro at the exchange rates ruling 
at the dates of  the transactions.  Monetary assets 
and liabilities denominated in foreign currencies 
are translated into euro at the exchange rates 
ruling at the reporting date and resulting gains and 
losses are included in the Statement of  Income 
and Expenditure for the period.

j) Investment in GeoDirectory
 Investment in An Post GeoDirectory DAC is 

recorded in the statement of  financial position 
as the total cost of  the investment. Ordnance 
Survey Ireland’s share of  post-acquisition profits 
is included in the Statement of  Income and 
Expenditure and is obtained from the latest 
available draft financial statements for An Post 
GeoDirectory DAC for the reporting period. 
Amounts due from GeoDirectory related to 
share of  profits are recorded in ‘’Non-Current 
Assets’’ in the Statement of  Financial Position.

k) Employee benefits

 Short-term benefits
 Short term benefits such as holiday pay are 

recognised as an expense in the year, and benefits 
that are accrued at year-end are included in the 
payables figure in the Statement of  Financial 
Position.

 Retirement Benefits 
 OSI previously established its own defined 

benefit pension scheme funded annually on a 
pay as you go basis from monies received from 
the Department of  Housing, Planning and Local 
Government. Contributions deducted from staff 
salaries are remitted back to the Department of  
Housing, Planning and Local Government.

 OSI also operates the Single Public Services 
Pension Scheme (‘Single Scheme’), which is a 
defined benefit scheme for pensionable public 
servants appointed on or after 1 January 2013.  
Single Scheme members’ contributions are paid 
over to the Department of  Public Expenditure 
and Reform.

 Pension costs reflect pension benefits earned by 
employees and are shown net of  staff pension 
contributions.  An amount corresponding to 
the pension charge is recognised as income to 
the extent that it is recoverable, and offset by 
grants received in the year to discharge pension 
payments.

 Actuarial gains or losses arising on scheme liabilities 
are reflected in the Statement of  Comprehensive 
Income, and a corresponding adjustment is 
recognised in the amount recoverable from the 
Department of  Housing, Planning and Local 
Government.

 The financial statements reflect, at fair value, the 
liabilities arising from Ordnance Survey Ireland’s 
pension obligations and recognise the costs of  
providing pension benefits in the accounting 
periods in which they are earned by employees.  
Retirement Benefit scheme liabilities are measured 
on an actuarial basis using the projected unit credit 
method.

l) Establishment Reserve

 On Establishment day, 4 March 2002, the assets 
and liabilities of  the Ordnance Survey were 
transferred to OSI on the basis of  their values 
at that date and an amount equivalent to the net 
assets was credited to reserves.

 m) Critical accounting judgements and   
estimates

 The preparation of  the financial statements 
requires management to make judgements, 
estimates and assumptions that affect the 
amounts reporting for assets and liabilities as at 
the reporting date and the amounts reported for 
revenues and expenses during the year. However, 
the nature of  estimation means that actual 
outcomes could differ from those estimates. 
The following judgements have had the most 
significant effect on amounts recognised in the 
financial statements:

 Non-Traded Financial Assets
 The value of  financial assets that are not traded 

in active markets is determined by using valuation 
techniques.  OSI exercises judgement in selecting 
a variety of  methods and makes assumptions 
that are mainly based on observable data and 
conditions existing at each reporting date.

 Impairment of property, plant and 
equipment

 Assets that are subject to amortisation are 
reviewed for impairment whenever events or 
changes in circumstances indicate that the carrying 
amount may not be recoverable. An impairment 
loss is recognised for the amount by which the 
asset’s carrying amount exceeds its recoverable 
amount. The recoverable amount is the higher of  
an asset’s fair value less cost to sell and value in 
use. 

NOTES TO THE FINANCIAL STATEMENTS
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 For the purpose of  assessing impairment, assets 
are grouped at the lowest levels for which there 
are separately identifiable cash flows (cash 
generating units). Non-financial assets that 
suffered impairment are reviewed for possible 
reversal of  the impairment at each reporting 
date.

 Depreciation and residual values
 The Board members have reviewed the asset 

lives and associated residual values of  all fixed 
assets classes and, in particular, the useful 
economic life and residual values of  fixtures and 
fittings, and have concluded that asset lives and 
residual values are appropriate.

 Provisions
 OSI makes provisions for legal and constructive 

obligations, which it knows to be outstanding 
at the reporting date. These provisions are 
generally made based on historical or other 
pertinent information, adjusted for recent trends 
where relevant. However, they are estimates of  

the financial costs of  events that may not occur 
for some years. As a result of  this and the level of  
uncertainty attaching to the final outcomes, the 
actual out-turn may differ significantly from that 
estimated.

 Retirement benefit obligation
 The assumptions underlying the actuarial 

valuations for which the amounts recognised 
in the financial statements are determined 
(including discount rates, rates of  increase in 
future compensation levels, mortality rates and 
healthcare cost trend rates) are updated annually 
based on current economic conditions, and for 
any relevant changes to the terms and conditions 
of  the pension and post-retirement plans.

 The assumptions can be affected by:

 • The discount rate, changes in the rate of  return   
    on high-quality corporate bonds

 • Future compensation levels, future labour market 
          conditions 

2019 (€) 2018 (€)
Local Authorities 2,825,000 2,825,000

Government Bodies and Utilities 9,182,533 9,639,486

Other1 6,868,849 6,613,329

18,876,382 19,077,815

2019 (€) 2018 (€)
Deposit interest - (4,871)

Proceeds from sale of  motor vehicles 6,283 744

6,283 (4,127)

1 An amount of  €8,178k inclusive of  VAT of  €1,529k (2018:€8,178k) was received from the Department of  Housing, Planning and Local Government during the year under a 
National Mapping Agreement whereby OSI provides national mapping products and services to government departments and public sector bodies.

SALES

OTHER OPERATING INCOME

2

3
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2019 (€) 2018 (€)
Cost of production
Salaries & wages 8,266,274 7,974,517

IT costs 4,095,469 3,845,377

Depreciation 2,588,862 2,885,343

Airborne data capture 416,049 490,848

Travel & subsistence 424,121 371,127

Vehicle running costs 195,340 177,809

Incidental expenses 10,680 3,304

Stationery 24,343 23,835

Field equipment 5,675 2,504

Plotter costs 3,361 1,472

16,030,174 15,776,136
Cost of Sales
Opening inventory 225,431 230,740

Outsourced printing and imagery costs 220,602 206,802

Closing inventory (220,342) (225,431)

Total cost of production and sales 16,255,865 15,988,247

2019 (€) 2018 (€)

Salaries & wages 4,854,796 4,683,447

Travel & subsistence 56,261 101,902

Training & subscriptions 233,343 273,183

Marketing & promotions 234,281 194,141

Incidental expenses 102,563 102,626

Bank charges 62,340 54,194

Foreign exchange losses 66 3,383

Office premises maintenance and repairs 376,709 415,951

General insurance 82,146 74,127

Light & heat 230,487 216,544

Cleaning 121,382 114,623

Postage & telephone 115,699 123,832

Movement in provision for bad debts 9,054 (19,697)

Depreciation 146,992 126,935

Professional fees 93,544 140,377

Legal fees 49,689 13,298

Directors’ fees 35,055 35,055

Outsourced payroll and shared services 102,939 91,868

Audit fees 32,000 34,000

Stationery and office equipment 28,695 31,158

Bad debts            - 24,747

6,968,041 6,835,694

COST OF PRODUCTION AND SALES 

DISTRIBUTION AND ADMINISTRATION COSTS

4

5
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2019 (€) 2018 (€)

Legal fees 49,689 13,298

Tax advice 6,087 6,678

Public Relations and Marketing 7,887 16,253

Governance advice 37,448 56,643

Pensions and Human Resources 5,797 18,184

Internal Audit 28,716 29,520

Business Continuity advice 7,609 13,099

143,233 153,675

OSI occupies premises rent free in the Phoenix Park, 
Dublin which is provided by the Office of  Public 
Works. Included above is an amount of  €4,481 (2018: 
€3,411) in respect of  entertainment expenditure 

which includes Board hospitality, contributions to OSI 
golf  society, and to charities. Included in travel and 
subsistence costs is €96,106 (2018: €92,570) relating 
to foreign travel and subsistence.

STAFF COSTS AND EMPLOYEE INFORMATION6

a) Remuneration and other pay costs

2019 (€) 2018 (€)
Wages and salaries 12,158,016 11,758,599

Overtime 76,346 81,515

Allowances 61,713 42,879

Social insurance costs 824,995 774,971

13,121,070 12,657,964
Retirement benefit costs 7,368,176 7,684,481

20,489,246 20,342,445

In line with Department of  Public Expenditure and 
Reform circular 21/2018, with effect from January 
2019, the additional superannuation contribution 
(ASC) has replaced the pension-related deduction 
(PRD) which has ceased. While PRD was based on 
taxable remuneration, ASC is based on pensionable 
remuneration only. Whereas PRD was a temporary 
emergency measure, ASC is a permanent contribution 
in respect of  pensionable remuneration.  ASCs of  
€457,129 (2018: PRD €548,597) and employee 
superannuation of  €383,640 (2018: €380,298) were 
deducted and paid over to the Department of  Housing 

Planning and Local Government.  Employee deductions 
for SPSPS members paid over to the Department of  
Public Expenditure and Reform amounted to €48,184 
(2018: €35,221).

The average number of  persons employed during 
the period was 232 (2018: 230). The whole time 
equivalent at year end was 226 (2018: 224).

In October 2017, OSI received confirmation for a 
continuation of  delegated sanction with an employee 
control maximum of  230 whole time equivalent.

No termination payments were incurred in 2019.

Professional and legal fees analysis
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Number of employees
2019 2018

Range
€60,000 - €69,999 14 14

€70,000 - €79,999 7 7

€80,000 - €89,999 10 8

€90,000 - €99,999 1 3

€100,000 - €109,999 2 0

€110,000 - €119,999 0 0

€120,000 - €129,999 0 0

€130,000 - €139,999 0 0

€140,000 - €149,999 0 1

€150,000 - €159,999 1 0

Note: For the purposes of  this disclosure, short-term benefits in relation to services rendered during the reporting period include salary, 
overtime, allowances and other payments made on behalf  of  the employee, but exclude employer’s PRSI.

There is no tax liability arising from the year’s trading activity due to tax losses carried forward.

Motor  Vehicles 
(€) 

Computer Equipment & 
Software (€)

Fixtures & Fittings 
(€)

Total 
(€)

Cost 
At 1 January 2019 617,298 22,782,561 2,144,361 25,544,220

Additions 55,948 2,598,553 142,778 2,797,279

Disposals (55,560) (275,531)                - (331,091)

At 31 December 2019 617,686 25,105,583 2,287,139 28,010,408

Accumulated depreciation
At 1 January 2019 508,420 16,792,520 1,724,619 19,025,559

Charge for the period 60,429 2,588,862 86,563 2,735,854

Disposals (55,560) (275,531)                - (331,091)

At 31 December 2019 513,289 19,105,851 1,811,182 21,430,322

Net book value
At 31 December 2019 104,397 5,999,732 475,957 6,580,086

At 31 December 2018 108,878 5,990,041 419,742 6,518,661

NOTES TO THE FINANCIAL STATEMENTS

b) Employee benefits breakdown
Employees’ short-term benefits in excess of  €60,000 are categorised in the following bands.

PROPERTY, PLANT & EQUIPMENT 8

TAXATION7
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2019 (€) 2018 (€)
Trade receivables 693,033 1,078,307

Accrued income 380,536 267,050

Other receivables 26,961 33,054

Prepayments 1,789,147 1,572,868

Amount recoverable on contracts 790,354 1,092,181

3,680,031 4,043,460

2019 (€) 2018 (€)
Stationery and office supplies 70,874 66,285

Map inventory 149,468 159,146

220,342 225,431

Trade receivables are net of  bad debt provision of  €42,783 (2018: €35,303).

NOTES TO THE FINANCIAL STATEMENTS

2019 (€) 2018 (€)
Trade payables 1,158,120 344,784

VAT - 71,525

PAYE 214,235 211,048

Pay Related Social Insurance 93,454 83,551

Other payables 94,967 103,596

Accruals 847,503 901,059

Obligations arising from payments received in advance on contracts 680,856 966,591

3,089,135 2,682,154

a) Analysis of total retirement benefit costs charged to the Statement of Income and Expenditure

2019 (€) 2018 (€)
Current service costs 3,700,000 4,100,000

Interest costs 4,100,000 4,000,000

Employee contributions (431,824) (415,519)

Total charged to Statement of Income and Expenditure 7,368,176 7,684,481

INVENTORY9

RECEIVABLES10

PAYABLES – AMOUNTS FALLING DUE WITHIN ONE YEAR11

RETIREMENT BENEFIT COSTS12
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NOTES TO THE FINANCIAL STATEMENTS

2019 (€) 2018 (€)
Current service cost 3,700,000 4,100,000

Interest costs 4,100,000 4,000,000

State Grant applied to pay retirement benefits (4,181,338) (3,879,378)

Net deferred funding for retirement benefits 3,618,662 4,220,622

2019 (€) 2018 (€)
Defined benefit obligations 256,500,000 219,000,000

Experience losses and (gains) 33,879,000 279,000

Percentage of  scheme liabilities 13.2% 0.1%

2019 (€) 2018 (€)
Net retirement benefit obligations at 1 January 219,000,000 214,500,000

Current service cost 3,700,000 4,100,000

Interest costs 4,100,000 4,000,000

Actuarial loss/(gain) 33,879,000 279,000

Benefits paid (4,179,000) (3,879,000)

Net retirement benefit obligations at 31 December 256,500,000 219,000,000

b) Movement in net retirement benefit obligation

d) History of experience gains and losses

The Board recognises these amounts as an asset 
corresponding to the unfunded deferred liability for 
retirement benefits on the basis of  the set of  assumptions 
described above and a number of  past events.  

These events include the statutory basis for the 
establishment of  the retirement benefit scheme, and 
the policy and practice currently in place in relation to 

funding public service pensions including contributions 
by employees and the annual estimates process. The 
Board has no evidence that this funding policy will 
not continue to meet such sums in accordance with 
current practice.

The deferred funding asset for retirement benefits at 31 
December 2019 amounted to €256.5m (2018: €219m).

c) Deferred funding asset for retirement benefits

e) Description of schemes

The retirement benefit scheme is a defined benefit 
final salary pension arrangement with benefits 
and contributions defined by reference to current 
“model” public sector scheme regulations. The 
scheme provides a pension (being 1/80 per year 
of  service), a gratuity or lump sum (being 3/80 per 

year of  service) and spouses and children’s pensions. 
Normal retirement age is a member’s 65th birthday, 
and pre-2004 members have an entitlement to retire   
at 60. Pensions in payment (and deferment) normally 
increase in line with general public sector salary 
inflation. 

The net deferred funding for retirement benefits recognised in the Statement of Income and 
Expenditure was as follows:
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2019 2018 
Discount rate 1.00% 1.85%

Rate of  increase of  salaries 2.50% 2.50%

Rate of  increase in retirement benefits in payment 2.50% 2.50%

Inflation 1.75% 1.75%

Average future life expectancy according to the 
mortality tables used to determine the retirement 
benefit obligation. The mortality basis explicitly allows 
for improvements in life expectancy over time, so 

that life expectancy at retirement will depend on the 
year in which a member attains retirement age. The 
table below shows the life expectancy for members 
attaining age 65 in 2018 and 2019.

2019 2018 
Current pensioners - male aged 65 21.5 21.0

Current pensioners - female aged 65 23.9 24.0

Future pensioners - male aged 65 24.0 24.0

Future pensioners - female aged 65 26.0 26.0

2019 2018

Fee (€) Travel Expenses (€)

Mr. Ronan O’Reilly – Chairman 11,970 375

Ms. Marion Coy 7,695 904

Mr. Padraic Jordan 7,695 -

Mr. Oliver Hickey 7,695 -

Mr. Noel Ward - 48

Dr. Denis Kelliher - 307

Mr. Justin Gleeson - 866

Dr. Enda Howley - 219

Dr. Sandra Ryan - -

35,055 2,719

The Single Public Service Pension Scheme (Single 
Scheme) is the defined benefit pension scheme for 
pensionable public servants appointed on or after 1 
January 2013 in accordance with the Public Service 
Pension (Single Scheme and Other Provisions) 
Act 2012. The scheme provides for a pension and 
retirement lump sum based on career-average 
pensionable remuneration, and spouse’s and children’s 
pensions. The minimum pension age is 66 years (rising 
in line with State pension age changes). It includes 

an actuarially-reduced early retirement facility from 
age 55. Pensions in payment increase in line with the 
consumer price index.

The valuation used for FRS102 disclosures has been 
based on a full actuarial valuation performed on 
20th of  February 2020 by a qualified independent 
actuary, taking account of  the requirements of  the 
FRS in order to assess the scheme liabilities at 31st 
December 2019.

BOARD MEMBERS’ EMOLUMENTS AND CHIEF EXECUTIVE OFFICER’S REMUNERATION13

The principal actuarial assumptions used were:
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2019 (€) 2018 (€)
Initial investment 61

Amount due from associate 2018 1,464,885

2019 Share of  Profit 165,724

Amount due from associate 2019 1,630,609

On 27 September 2011 Ordnance Survey Ireland 
purchased 49 ordinary shares in An Post GeoDirec-
tory Designated Activity Company (DAC) at €1.25 
per share, giving a total investment of  €61.

For the year ended 31 December 2019 An Post Geo-
Directory DAC recorded a profit after taxation of  
€338,213 of  which a minority interest (49%) amount-
ing to €165,724 (2018: €236,450) is attributable to 

Ordnance Survey Ireland. An Post GeoDirectory 
DAC was incorporated in Ireland in 1995 whereby 
OSI and An Post each license on a non-exclusive and 
non-transferable basis certain intellectual property 
rights to the Company. An Post GeoDirectory DAC 
then merges each party’s Background Intellectual 
Property to form a product which in turn is licensed 
to third parties.

Key management personnel in OSI consist of  the CEO, 
and members of  the Board, and general management. 
Total compensation paid to key management personnel 
amounted to €761,172 (2018: €725,605).  For a break-
down of  the remuneration and benefits paid to the key 
management personnel, please refer to Note 13.

There were no loans to, or transactions with Board 
members in the year ended 31 December 2019.  The 
Board adopted procedures in accordance with guide-
lines issued by the Department of  Public Expenditure 

and Reform in relation to the disclosure of  interests 
by Board members and these procedures have been 
adhered to in the year.  There were no transactions in 
relation to OSI’s activities in which Board members’ 
had any beneficial interest.

During the year, Ordnance Survey Ireland entered into 
a number of  transactions with An Post GeoDirectory 
DAC to a value of  €1.5m (2018: €1.5m), excluding 
VAT, relating to contracts for mapping services.

In early March 2020 Ireland was impacted by the 
Covid-19 pandemic.  As a result, the Government has 
had to impose restrictions on travel and movement, 
causing a significant fall to GDP the level of  which is 
uncertain.  The OSI Board and Management are mon-
itoring the situation closely and revising 2020 income 
and expenditure forecast outcomes in line with re-

vised expectations.  OSI has re-prioritised activities 
for 2020 to lessen the impact of  revenue losses and 
estimates that there will be a negative net impact on 
2020 Income and Expenditure in the region of  €400k.  
Revised forecasts have been prepared up to mid-
2021 which indicate availability of  sufficient working 
capital.

FINANCIAL ASSET14

RELATED PARTY TRANSACTIONS15

SUBSEQUENT EVENTS16

The CEO salary was €159,725 (2018: €146,961). 
The CEO was not in receipt of  BIK in 2019 or 2018. 
The travel and subsistence incurred by the CEO 
amounted to €9,686 in 2019 (2018: €6,276). General 
management received salaries of  €566,397 (2018: 
€543,589) and BIK of  €8,080 (2018: €8,080). 

The superannuation entitlements of  the CEO 
and general management do not extend beyond 
the standard entitlements of  the public sector 
defined benefit superannuation schemes. Employer 
superannuation contributions were €nil for 2019.

The financial asset is recorded as follows in the statement of financial position:
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2019 2018 
Payable within one year - 3,363

Payable within two to five years - -

Payable after five years - -

- 3,363

Under the programme of  public sector reform a new 
organisation, Tailte Éireann, will be established merg-
ing the Property Registration Authority, the Valuation 
Office and Ordnance Survey Ireland.  The merger is 
being overseen by a project board established in 2013.  
During 2019 working groups have continued to make 
progress ensuring an effective process in areas such 
as Corporate Governance, Legislation, Support Func-

tions and Infrastructures, HR Policy and Change Man-
agement, and Finance.  Following a Government De-
cision on 20th January 2015, the Minister for Justice 
and Equality, Ms. Frances Fitzgerald, T.D. published 
the Heads and General Scheme of  the Tailte Éireann 
Bill.  With effect from 1 January 2018 Ordnance Sur-
vey Ireland came within the remit of  the Department 
of  Housing, Planning and Local Government.

Ordnance Survey Ireland Head Office, Ordnance Survey Road, Phoenix Park, Dublin 8
Cork Regional Office, Central Statistics Office, Lough Mahon Technology Park, Skehard Road, Cork 
Ennis Regional Office, Government Buildings, Kilrush Road Ennis, Co. Clare
Kilkenny Regional Office, Government Offices, Hebron Road, Kilkenny 
Longford Regional Office, Government Buildings, Ballinalee Road Longford
Sligo Regional Office, Westward Town Centre, Bridge Street, Sligo
Tuam Regional Office, Airglooney House, Ballygaddy Road, Tuam, Co. Galway 

All buildings occupied by Ordnance Survey Ireland are provided free of  charge by the office of  public works.

a) Capital Commitments
OSI has future capital commitments of  €92k arising in relation to contracts with a total value of  €312k of  which 
€219k had been paid by 31 December 2019.

b) Operating Leases
Ordnance Survey Ireland had entered into operating leases for two vehicles which ceased in 2019. The cost in 
2019 was €6,895.

There are no leases on any properties.

At 31 December 2019, OSI had the following future minimum lease payments under non-cancellable operating 
leases for each of  the following periods:

The directors approved the financial statements on 18th June 2020.

OSi HAS THE USE OF THE FOLLOWING OFFICE PREMISES:17

COMMITMENTS18

PLANNED MERGER19

APPROVAL OF FINANCIAL STATEMENTS20
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