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CHAIRPERSON’S STATEMENT CHIEF EXECUTIVE’S REVIEW

2016 was a year of on-going progress and development of the organ-
isation and successful implementation of year one of our Statement 
of Strategy 2016-2018.  The focus for the year was the development 
of a National Mapping Agreement providing open access for the pub-
lic service to the State’s authoritative national mapping products and 
services, as provided by OSi.  This agreement will support data sharing 
across the public sector and underpin a National Geospatial Strategy.  
I commend the drive and commitment of the CEO, Mr Colin Bray, and 
his team, on this major achievement.

In 2016 OSi came under the remit of the Department of Justice and 
Equality and the Board has benefited greatly from the support of this 
department throughout the year.  The Department of Justice and 
Equality, along with the Department of Public Expenditure and Reform, 
was instrumental in the establishment of the National Mapping Agree-
ment and I would like to express my appreciation for their support, 
and that of all bodies across the public sector.

2016 has been a year of collaborations as OSi worked with public 
and private sector partners on a diverse range of projects including 
the development of a national data infrastructure and a roadmap for 
a next generation national geoid height model, adding value to the 
State into the future.  The Board also supported the significant capital 
investment to upgrade our aerial sensors, enhancing the programme 
to provide national coverage of high resolution imagery.  OSi contin-
ues to embrace innovation in the delivery of national mapping and 
geospatial services to meet the changing needs of citizens, business 
and government.

The OSi Board has continued to ensure that our governance and fi-
duciary duties were fully complied with and is working with the OSi 
management team to enhance our governance framework and move 
to full compliance with the revised Code of Practice for the Govern-
ance of State Bodies 2016.  

I would like to thank my colleagues on the Board for their time, effort 
and enthusiasm, in supporting the organisation and all the staff of OSi 
for an excellent year.

2016 has been a very successful year for the national mapping agency, 
it being year one of our current three year Statement of Strategy.  
During 2016 OSI has made significant progress in realising its strategic 
vision of being ‘The national providers of trusted, maintained geospa-
tial data and platforms to ensure the State’s location data is easy to 
find, share and use’.
OSi again this year has successfully delivered on its mandate and 
achieved challenging commercial revenue targets with our continued 
ability to deliver quality mapping products and services enabling us to 
generate revenues of €18.5 million and an operating surplus of €1.6 
million1.  This is a testament to the work and commitment of all our 
staff, management and Board. 
During 2016 OSi has achieved many memorable strategic milestones 
including the development of National Mapping Agreement, the devel-
opment of a draft National Geospatial Strategy, the development of new 
national geospatial data standards, the development of a collaborative 
Memorandum Of Understanding with the Central Statistics Office, and 
gaining international recognition for our world leading innovation in na-
tional mapping.
In our commitment to the Public Service reform agenda, the devel-
opment of a National mapping Agreement with the Department of 
Justice & Equality and the Department of Public Sector Expenditure & 
Reform was a key focus for OSi during the year.  This centrally funded 
license agreement enables OSi to take a platform approach to national 
mapping by providing the public and academic sectors with limitless 
access to the national digital map.  This strategic initiative not only 
provides significant additional value to the State but is key to enabling 
an analytics approach to government decision making by using the na-
tional map to integrate and analyse multiple State datasets.
OSi has a proud history in national mapping, being the first country in 
the world in the 1840’s to have complete national coverage of large 
scale mapping. I was delighted in 2016 that OSi was again recognised 
internationally for setting another global first in national mapping in-
novation. OSi became one of the first national mapping agencies in 
the world to successfully develop 100% automation capability in the 
generation of small-scale (1:1,000,000) cartographic mapping from a 
large-scale (1:1,000) topographic database.
On the 1st January 2016 OSi moved to the Department of Justice and 
Equality and I wish to thank all in the department for their ongoing 
support during the year, particularly in their efforts to ensure that the 
National Mapping Agreement was successfully developed. 
I wish also to compliment the entire staff of OSi and especially a num-
ber of colleagues who retired during the year after many years of 
service.  I feel it is important to recognise their contribution and com-
mitment and to say thank you in this Annual Report, as I have in earlier 
Annual Reports.
Finally, I would like to thank the Chairman and Board of Management 
of OSi for their ongoing support, commitment and direction through-
out 2016.

Ronan O’Reilly Colin Bray

1Figures are unaudited and may be subject to change
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MISSION

To create, maintain and provide the 
State’s definitive mapping and geospatial 
information services to support citizens, 
business and government.

VISION
The national providers of trusted, main-
tained geospatial data and platforms to 
ensure the State’s location data is easy to 
find, share and use.
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OUR VALUES

HONESTY 
& TRUSTWORTHINESS 
 displayed at all times from staff in their 
interactions with each other and with 
customers

RESPONSIBILITY 
& ACCOUNTABILITY 
culture of accountability, efficiency 
and value for money

COMMITMENT & TECHNICAL 
EXPERTISE 
personal and organisational excellence 
to meet the highest standards of profes-
sionalism, leadership and rigour

ENTERPRISE 
continuously seek to interpret, innovate, 
shape and meet the needs of the citizen, 
business and government in a timely 
manner

OUR STRATEGIC 
GOALS

Leadership in National Geospatial 
Strategy
Objectives
• That OSi data is used as the default core geospa-

tial reference data across the Public and Civil Ser-
vice.

• To work in partnership with the Public and Civil 
Service to gain maximum benefit from the use of 
the State’s authoritative geospatial data.

• To be the provider of choice for definitive map-
ping and geospatial information services to sup-
port citizens, business and government.

Provision of trusted and maintained            
Geospatial Platforms
Objectives
• OSi’s data and services will be maintained to meet 

the needs of citizens, business and government.
• OSi’s data and services will be easy to find, use and 

integrate.
• OSi’s data and services will comply with National 

and European legislation and will meet with rele-
vant industry data and system standards.

Innovating to meet the changing needs 
of citizens, business and government
Objectives
• To improve and expand the range of products and 

services to meet the needs of citizens, business 
and government.

• To establish formal collaborative initiatives with 
research institutions to enable targeted applied 
research.

• To amend legislation to efficiently and effectively 
maintain nineteenth century Statute Boundaries 
on modern OSi topographic mapping.

People and Organisational Excellence
Objectives
• To ensure OSi continues to have the right people 

in the right places at the right time through work-
force planning and career development.

• To raise the level of professional accreditation and 
recognition across all areas of the organisation.

• To further enhance a culture of transparency, ac-
countability and value for money.

Our functions as mandated by Government are set down 
in the Ordnance Survey Ireland Act, 2001 (as amended 
by the Official Languages Act 2003) and are stated as 
follows:

The general function of OSi is to provide a national 
mapping service in the State. In this regard it shall 
operate in the public interest by creating and maintaining 
the definitive national mapping and related geographic 
records of the State.

OSi’s functions shall include all tasks as are necessary to 
fulfil its general function including, but without prejudice 
to the foregoing, the following:

 TO MAINTAIN AND DEVELOP the underlying 
physical infrastructure which is needed to support 
mapping applications, including to maintain a national 
grid and the national geodetic and height frameworks 
and to link these to international systems,

 TO CREATE AND MAINTAIN for the entire State 
mapping and related geographic databases which 
have national consistency of content, currency, style 
and manner including for those areas which do not 
provide a commercial return on the activity,

 TO PROVIDE MAPPING and related geographic 
information to the public and private sectors in 
support of social, economic, legislative, educational, 
security, business and administrative functions and 
requirements,

 TO ENCOURAGE AND PROMOTE the benefits 
of the use of the national mapping and related 
databases and the development of products, services 
and markets to meet national and user needs,

 TO ADVISE the Government, a Minister of the 
Government, a body established by or under statute 
and other public sector organisations on matters 
relating to the policy and practice of survey, mapping 
and geographic information and on the development 
of national spatial database infrastructures,

 TO REPRESENT the State at international level on 
matters relating to mapping and geographic information,

 TO PROVIDE THE NECESSARY TECHNICAL 
SUPPORT to the Chief Boundary Surveyor in 
the performance of his or her duties in delimiting 
statutory boundaries and the delineation of such 
boundaries on maps,

 TO DEPICT PLACE-NAMES AND ANCIENT 
FEATURES in the national mapping and related 
records and databases in the Irish language or in the 
English and Irish languages,

 TO PROTECT GOVERNMENT COPYRIGHT 
on OSi records, databases, products and published 
material including copyright on OSi records, 
databases, products and published material made 
prior to establishment day.

OUR MANDATE

1

2

3

4
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OSi STRATEGIC 
DELIVERY 2016

1Figures are unaudited and may be subject to change

In 2016 OSi generated 
commercial revenue of

In 2016 OSi generated 
a surplus of

In 2016 OSi’s transactional 
revenue increased by

€18.5 
million.

€1.6 
million.

11% 
compared to 2015.

FINANCIAL PERFORMANCE2
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NATIONAL MAPPING AGREEMENT 

On the 6th December 2016, following the submission of joint Memorandum for the Government by 
the Department of Justice and Equality and the Department of Public Expenditure and Reform, the 
Cabinet agreed the implementation of a National Mapping Agreement to be effective from the 1st 
January 2017.

NATIONAL GEOSPATIAL STRATEGY 

By the end of 2016, with the support of its merger partners and other government departments and 
agencies, OSi developed and delivered a draft National Geospatial Strategy for the consideration of 
the Department of Public Expenditure and Reform as an action under the Public Service Reform 
Plan 2014-4016.

STANDARDS DEVELOPMENT

In collaboration with the Adapt Research centre in Trinity College Dublin and with the Central 
Statistics Office, during 2016 OSi developed new national geospatial Linked Data standards for its 
administrative boundaries to be used for the publication of the forthcoming Census data. 

LEADERSHIP IN NATIONAL GEOSPATIAL 
STRATEGY

INNOVATING TO MEET THE CHANGING NEEDS OF 
CITIZENS, BUSINESS AND GOVERNMENT

AUTOMATION 
In 2016 OSi became one of the first 
national mapping agencies in the 
world to successfully develop 100% 
automation capability in the genera-
tion of small-scale (1:1,000,000) car-
tographic mapping from a large-scale 
(1:1,000) topographic database.

TECHNOLOGY 
INVESTMENT
During 2016, OSi invested in the up-
grading of its two aerial digital cam-
eras to the latest technology to en-
sure the most efficiency capture of 
national aerial photography.

RESEARCH 
OSi launched an OSi research bur-
sary programme in March 2016 and 
selected a PhD Bursary in October 
2016.

DATA STORAGE
 In 2016, OSi increased its onsite 
computer storage capacity by a fur-
ther 10% to a total size of 1.2 Peta-
bytes (1,200 Terabytes).

FOR OUR YOUNGER USERS
During 2016, OSi launched OSi data 
for Minecraft.
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In 2016, OSi completed a programme of achieving ISO (International 
Standards Organisation) certification 

on all of its Remote Sensing flowlines. Furthermore, the National Standards Authority of Ireland 
(NSAI) confirmed the ISO 9001:2008 certification on the two outstanding OSi Remote Sensing 

Standard Operating Procedures.

OSi achieved a 99.5% staff compliance rate 
with the 2016 public service Performance Management Development System (PMDS), this was the 

4th highest compliance rate within the public sector.

During 2016, OSi maintained a low sick leave absence rate of 2.47%, 
with the Civil and Public Service 2015 average rate being 3.9%.

38% of all OSi managers 
undertook a two-day Mediation training course during 2016.

MAPPING CHANGE 

As the national mapping agency OSi manages the State’s authoritative mapping database containing 
over 46 million real-world features. During 2016:
 OSi updated 222,000 real-world features
 OSi surveyed 8,789 new building footprints
 OSi captured high-resolution aerial imagery of c. 47% of the country
 OSi generated high-resolution Digital Terrain Models of c. 40% of the country
 OSi produced high-resolution orthophotography of c. 33% of the country

EU ENVIRONMENTAL WEB PORTAL
 
OSi continued during 2016 to enable Ireland to fulfil obligations under the EU INSPIRE Directive 
through OSi’s ongoing maintenance and development of the national INSPIRE Geoportal                                
www.geoportal.ie on behalf of the Department of Housing Planning Community and Local 
Government.

INDUSTRY AWARDS 2016

	At the GIS Ireland 2016 Conference OSi’s GeoHive web service was awarded the IRLOGI (Irish 
Organisation for Geographic Information) ‘Space & Place’ award for excellence in geospatial data 
visualisation.

	OSi won an Eircom Spider Award for the OSi GeoHive ‘Historic Mapping’ Storymap.
	For its first-time entry into the competition, OSi was shortlisted in the finals of the Irish Blog 

Awards 2016.

PROVISION OF TRUSTED AND MAINTAINED 
GEOSPATIAL PLATFORMS

PEOPLE AND ORGANISATIONAL EXCELLENCE
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ACCOUNTING  OFFICER
OSi falls under the Department of Justice and Equality’s 
Vote (Vote 24) with effect from January 1st 2016, and as 
such the Department’s Secretary General is the Account-
ing Officer.  Further external scrutiny and governance is 
provided through the submission and analysis of the Fi-
nancial Statements to the Comptroller and Auditor Gen-
eral and ultimately to the Oireachtas through the Public 
Accounts Committee.
Under section 14(13) and 14(15) of the Act, the Chief 
Executive Officer of the OSi is required, when requested, 
to account to a relevant Committee of the Houses of the 
Oireachtas for, inter alia, the organisation’s accounts, the 
use of resources, and the performance of its functions.

THE OSi BOARD
Section 11 of the Ordnance Survey Ireland Act 2001 re-
quires the Board of OSi to have a chairperson and ordi-
nary membership of not less than four and no more than 
nine members.  The term of membership of any Board 
member will not exceed five years and no member shall 
serve any more than two terms.  Each member shall be 
appointed by the Minister and one of whom shall be des-
ignated as the chairperson. 
The Board of OSi currently comprises 9 members (10 
members prior to 30th April 2016) appointed by the Min-
ister for Finance under the provisions of the Ordnance 
Survey Act 2001.  All members are non-executive.  During 
2016, the Board met on seven occasions.
The Board is responsible for setting the strategic direc-
tion of OSi and ensuring that the organisation is managed 
efficiently and effectively.  The Board has a formal sched-
ule of standing orders which provide a framework with 
which to conduct its affairs.  The Board delegates certain 
matters to the Chief Executive Officer, who may sub-del-
egate to a member of his Executive Team subject to his 
overall control and supervision.
The Board has adopted a Statement of Strategy for the 
period of 2016-2018 and monitors progress updates and 

developments in relation to its implementation.  This is 
supported by an annual business plan and budget, both of 
which are approved by the Board.  
The Board is supported in its work by three Committees, 
which are:
• The Audit and Risk Committee
• The Capital Expenditure Committee
• The Remuneration Committee

The Board undertakes a periodic assessment of its effec-
tiveness and the effectiveness of its committees.  At the 
end of 2015, OSi instigated an external review of Corpo-
rate Governance which was carried out by Good Gov-
ernance Solutions, and findings were presented to the 
Board in February 2016.  This included a self-assessment 
survey of current governance effectiveness in which the 
Board and executive participated.  
The Board is responsible for preparing the 2016 Annual 
Report and Financial Statements and following detailed 
review and having regard to the recommendations of the 
Audit & Risk Committee, the Board considers that the Fi-
nancial Statements represent a true and fair view of OSi’s 
financial performance and financial position at year-end 
2016.

CHAIRPERSON OF THE BOARD
The Chairperson is responsible for the leadership of the 
Board of OSi and ensuring its effectiveness in all aspects 
of its role.  The Chairperson works with the CEO to en-
sure the effective management of the Board’s agenda and 
provides direction to the Secretary to the Board.
The Chairperson has furnished a Comprehensive Report 
to the Minister for Justice & Equality (“the Minister”), in 
conjunction with OSi’s Annual Report and Financial State-
ments in accordance with the Code of Practice for the 
Governance of State Bodies (2016), in particular address-
ing the requirements of paragraph 1.9 of the ‘Business 
& Financial Reporting Requirements’ Annex to the 2016 
Code of Practice for the Governance of State Bodies.

GOVERNANCE

OSi BOARD MEMBERS
Ordnance Survey Ireland (OSi) is a body established on a statutory basis on 4 March 2002, pursuant 
to the Ordnance Survey Ireland Act, 2001.  OSi is under the aegis of the Department of Justice and 
Equality with which an Oversight Agreement was concluded for 2017.  This clearly defines the terms 
of OSi’s relationship with the Department, including performance expectations and arrangements 
for oversight, monitoring and reporting, and mandates ongoing compliance with the relevant 
requirements of the Code of Practice for the Governance of State Bodies.  

Roles and ResponsibilitiesRONAN O’REILLY 
(Chairman)

PADRAIC JORDAN

 MARIAN COY DR. DENIS KELLIHER

JUSTIN GLEESON SANDRA RYAN

OLIVER HICKEY ROBIN SIMPSON 
(retired April 2016)

DR. ENDA HOWLEY NOEL WARD
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RISK MANAGEMENT

The risk management policy and framework of OSi has 
been approved by the OSi Board.  OSi management main-
tains a register of all identified risks, indicating the range 
of measures necessary, either on-going or once off, to 
mitigate each.  Senior Managers have responsibility for 
the monitoring and management of their own risks and 
are required to provide regular updates on planned mit-
igation measures and to report additional risks as they 
arise.  The OSi Audit and Risk Committee monitors and 
reviews the effectiveness of the risk management process.  
Principal risks, and mitigation measures, are reported on 
and assessed by the Board at each Board meeting.

In 2016, OSi’s risk management process was reviewed by 
the Internal Audit Unit of the Department of Justice and 
Equality.  No material issues were identified and no rec-
ommendations made.

TAILTE ÉIREANN MERGER

As part of the Public Service Reform Programme, a Gov-
ernment decision was made on 31 October 2012 to pro-
ceed with a merger of the Ordnance Survey Ireland, the 
Valuation Office and the Property Registration Authority.  
A number of working groups have been working on the 
development of a detailed plan for the establishment of 
the new entity, to be known as Tailte Éireann.  The merger 
process is led by a project board chaired by an Assistant 
Secretary in the Department of Justice and Equality and 
it is anticipated that Tailte Éireann, on completion of the 
merger process, will remain under the aegis of the De-
partment of Justice and Equality.  With effect from January 
1st 2016, OSi came within the remit of the Department 
of Justice and Equality.  

CODE OF PRACTICE FOR THE GOVERNANCE 
OF STATE BODIES (2016)

OSi is on the journey to full compliance with the Code of 
Practice for the Governance of State Bodies (2016).  It is 
being supported in this regard by the Institute of Public 
Administration, which is undertaking a governance frame-
work and gap analysis review, and the organisation aims 
to achieve full compliance by the end of 2017.

PUBLIC SPENDING CODE

OSi has fully adhered to all relevant governance obliga-
tions of the Public Spending Code

ETHICS IN PUBLIC OFFICE ACT,1995 AND THE 
STANDARDS IN PUBLIC OFFICE ACT, 2001

OSi ensures that the provisions of the above Acts, as they 
apply to Board Members and any designated positions of 
employment in the organisation are uniformly applied and 
fully complied with.

TAX LAW

OSi is fully compliant with its requirements under Irish 
tax law.

BOARD ATTENDANCE AND FEES

The annual fee payable to the Members of the Board for 
2016 is in accordance with the rate approved by the Min-
ister for Finance.  This fee was reduced in accordance 
with the Financial Emergency measures in the Public In-
terest (No 2) Act 2009 with effect from January 1st 2010.  

CHIEF EXECUTIVE OFFICER
In accordance with Section 14 of the Ordnance Survey 
Ireland Act 2001, the Chief Executive (CEO) is appoint-
ed by the Board subject to the approval of the Minister.  
Reporting to the Board, the CEO is responsible for the 
day to day management and administration of the busi-
ness and resources (financial and non-financial) of OSi.  
He is responsible for the establishment and maintenance 
of high standards in implementing the functions of OSi 
and ensuring a reputation for impartiality, management 
of conflicting interests (should they arise), and upholding 
the public interest at all times.  The CEO is also respon-
sible, in conjunction with the Board, for setting strategic 
direction and being OSi’s public face.

AUDIT AND RISK COMMITTEE
The role of the Audit and Risk Committee is to ensure 
that the interests of Government and other stakehold-
ers are fully protected in relation to business and finan-
cial reporting and internal control.  The Committee has 
agreed terms of reference, as approved by the Board, and 
reviewed on an annual basis.
The Committee comprises four members listed below 
and the Board has satisfied itself that the Committee 
includes an appropriate range of skills and expertise, in-
cluding finance, audit and risk management.
Members:
Mr. Padraic Jordan (Chair)
Ms. Marion Coy
Mr Enda Howley (appointed April 2016)
Mr Justin Gleeson (appointed February 2017)
Mr. Robin Simpson (retired April 2016)
The Committee met on four occasions during 2016.
The Chairman of the Audit and Risk Committee provides 
an update at all Board Meetings under the standing Board 
agenda item Sub-committee Updates.  The Audit and Risk 
Committee has access to any required external exper-
tise to facilitate the effective discharge of its responsi-
bilities.  The Committee and Board approved an Internal 
Audit Charter and the Internal Audit work plan.

CAPITAL EXPENDITURE COMMITTEE
The Capital Expenditure Committee was established to 
evaluate any proposed capital projects where the ex-
penditure either will, or is likely to, exceed €250,000, 
and met three times in 2016.  The Committee has agreed 
terms of reference, as approved by the Board, and re-
viewed on an annual basis.
The committee comprises three members listed below 
and the Board has satisfied itself that the Committee in-
cludes an appropriate range of skills and expertise.
Members:
Mr Denis Kelleher (Chair)
Ms Sandra Ryan
Mr. Padraic Jordan

REMUNERATION COMMITTEE
The Remuneration Committee reviews the performance 
of the CEO.  The committee comprises three members 
listed below and the Board has satisfied itself that the 
Committee includes an appropriate range of skills and 
expertise.
Members:
Oliver Hickey
Enda Howley
Ronan O’Reilly
The committee met once in 2016.

ANNUAL PLANNING AND BUDGETING

The OSi Statement of Strategy 2016 – 2018 was ap-
proved by the Board in December 2016 along with the 
2016 Corporate Business Plan and 2016 Budget.  Pro-
gress against budget and plan is monitored and evaluated 
by the Board at each Board meeting through presenta-
tion and review of the monthly Corporate Monitor, Man-
agement Accounts and KPI Report.  Any matters arising 
are promptly addressed.

Board Member Fee Travel Expenses
Board 
Attendance

Audit and Risk 
Committee Attendance

Mr Ronan O’Reilly €11,970 €333 7 n/a

Ms Marion Coy €7,695 €2,106 6 4

Mr Padraic Jordan €7,695 Nil 6 4

Mr Oliver Hickey €7,695 Nil 6 n/a

Mr Robin Simpson €2,565 Nil 1 2

Mr Noel Ward Nil Nil 3 n/a

Mr Denis Kelliher Nil €811 2 n/a

Mr Justin Gleeson Nil Nil 4 n/a

Mr Enda Howley Nil €1,890 4 1

Ms Sandra Ryan Nil Nil 4 n/a

€37,620 €5,140
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REMUNERATION OF CHIEF EXECUTIVE

Details of the specific remuneration of the Chief Execu-
tive, Mr Colin Bray, are contained in the Financial State-
ments 2016.  Pay is in accordance with Government 
guidelines.

CORPORATE HEALTH AND SAFETY

OSi recognises its responsibility with regard to the safety, 
health and welfare at work of all its employees and mem-
bers of the public who may be affected by its operations.  
The Health & Safety Committee, comprising both staff 
and management representatives, met on a number of oc-
casions, reviewed documentation, procedures and prac-
tices with a view to furthering safety awareness within 
the organisation. 

Through the monthly Health and Safety reporting struc-
tures for Team Leaders, Health and Safety is discussed 
at team meetings on a regular basis, thus ensuring that 
awareness and compliance for Health and Safety rests at 
team level.  All OSi offices have been equipped with de-
fibrillators and monitoring of this equipment continued 
during 2016.

2016 Activities included:

• Refresher First aid courses and revalidation for existing 
AED responders

• Renewal of Safe Pass training for fieldworkers and Wa-
ter Safety training for selected field workers

• Mentoring new Team Leaders on H&S duties  
• Safety inspections of premises and vehicles in all region-

al and some HQ offices
• Monitoring the use of Safe Plan of Action (SPA) forms 

rolled out in 2015

CORPORATE RESPONSIBILITY

OSi continued to implement measures and initiatives 
which are considered to have a positive impact on the 
organisation’s carbon footprint by reducing inefficient 
energy usage.  OSi continues with programmes such as 
eWorking and the “Cycle to work scheme” to reduce car 
journeys on an individual level.  Energy saving initiatives in 
2016 included:

• Upgrade of fleet to more economical vehicles
• Commencement of a significant project to conserve 

and restore draught sealing and decoration of original 
timber and steel windows on the protected structures, 
for energy savings and health and safety repairs.

OSi CONTINUES TO MONITOR ENERGY USAGE AND IMPLEMENT IMPROVEMENTS 

WITH THE ASSISTANCE OF THE SUSTAINABLE ENERGY AUTHORITY OF IRELAND 

(SEAI).  IN 2016 OSI CONSUMED 3,046 MWH OF ENERGY CONSISTING OF:

1,425
of electricity of fossil Fuels of Vehicle fuels

957 664
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AUDITOR  Comptroller and Auditor General, 3A Mayor Stree Upper, Dublin 2 

SOLICITOR McCann Fitzgerald Solicitors,  Riverside One, Sir John Rogerson’s Quay, Dublin 2 
 Beauchamps Solicitors, Riverside Two, Sir John Rogerson’s Quay, Dublin 2 

BANKER  Bank of Ireland, Main Street, Blanchardstown, Dublin 15 
 AIB Bank  West End Retail Park, Blanchardstown, Dublin15 

BOARD MEMBERS 
AND OTHER INFORMATION

Board Members at 31 December 2016

RONAN O’REILLY 
(Chairman)

PADRAIC JORDAN

 MARIAN COY DR. DENIS KELLIHER

JUSTIN GLEESON SANDRA RYAN

OLIVER HICKEY ROBIN SIMPSON 
(retired April 2016)

DR. ENDA HOWLEY NOEL WARD
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On behalf of the Board of Ordnance Survey Ireland, I ac-
knowledge our responsibility for ensuring that an effec-
tive system of internal financial control is maintained and 
operated.
The system can only provide reasonable and not abso-
lute assurance that assets are safeguarded, transactions 
authorised and properly recorded, and that material er-
rors or irregularities are either prevented or would be 
detected in a timely period.
The Board has taken steps to ensure an appropriate con-
trol environment is in place by:
• Clearly defining management responsibilities and pow-

ers
• Establishing formal procedures for monitoring the activ-

ities and safeguarding the assets of the organisation
• Developing a culture of accountability across all levels of 

the organisation

The Board has established procedures to identify and evalu-
ate business risks and evaluate their financial implications by:

• Identifying the nature, extent and financial implication of 
risks facing the body including the extent and categories 
which it regards as acceptable;

• Assessing the likelihood of identified risks occurring;
• Working closely with Government and various agencies 

to ensure that there is a clear understanding of the goals 
of OSi and support for the strategies to achieve those 
goals.

The system of internal financial control is based on a 
framework of regular management information, admin-
istration procedures including segregation of duties, and 
a system of delegation and accountability.  In particular, it 
includes:
• A comprehensive budgeting system with an annual 

budget which is reviewed and agreed by the Board;
• Regular reviews by the Board of periodic and annual 

financial reports which indicate financial performance 
against forecasts;

• Setting targets to measure financial and other perfor-
mance and

• Formal project-management disciplines.

The internal audit function operates in accordance with 
the Framework Code of Best Practice set out in the Code 
of Practice on the Governance of State Bodies.  The work 
of internal audit is informed by analysis of the risk to which 
OSi is exposed and annual internal audit plans are based 
on this analysis.  The analysis of risk and the internal audit 
plans are endorsed by the Audit Committee.  The Board’s 
monitoring and review of the effectiveness of the system 
of internal financial control is informed by the work of 
the Internal Auditor, the Audit Committee which over-
sees the work of Internal Audit, the executive managers 
within OSi who have responsibility for the development 
and maintenance of the financial control framework, and 
comments made by the Comptroller and Auditor General 
in his management letter. I confirm that the Board carried 
out a review in respect the effectiveness of the system of 
internal controls in operation during 2016.

STATEMENT 
ON INTERNAL FINANCIAL CONTROL
Year ended 31 December 2016

Ronan O’Reilly

STATEMENT 
OF CHIEF EXECUTIVE OFFICER
Year ended 31 December 2016

The Chief Executive Officer is required by the Ordnance 
Survey Ireland Act, 2001 to prepare the financial state-
ments for each financial year which give a true and fair 
view of the state of affairs of Ordnance Survey Ireland and 
of its income and expenditure for that period.

In preparing those statements, the Chief Executive Officer 
is required to
• Select suitable accounting policies and then apply them 

consistently
• Make judgements and estimates that are reasonable and 

prudent
• Disclose and explain any material departures from appli-

cable accounting standards, and
• Prepare the financial statements on the going concern 

basis unless it is inappropriate to presume that it will con-
tinue in operation.

The Chief Executive Officer is responsible for keeping ad-
equate accounting records which disclose with reasonable 
accuracy at any time, its financial position and enables it to 
ensure that the financial statements comply with the Ord-
nance Survey Ireland Act 2001. The Chief Executive Officer 
is also responsible for safeguarding its assets and hence for 
taking reasonable steps for the prevention and detection 
of fraud and other irregularities. The accounting records 
of Ordnance Survey Ireland are held in Ordnance Survey 
Ireland headquarters in Phoenix Park Dublin 8.

Colin Bray
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ORDNANCE SURVEY IRELAND
I have audited the financial statements of Ordnance Sur-
vey Ireland for the year ended 31 December 2016 under 
the Ordnance Survey Ireland Act 2001. The financial state-
ments comprise the statement of income and expenditure, 
the statement of comprehensive income, the statement of 
changes in reserves, the statement of financial position, the 
statement of cash flows and the related notes. The financial 
statements have been prepared in the form prescribed un-
der Section 26 of the Act, and in accordance with generally 
accepted accounting practice in Ireland.

RESPONSIBILITIES OF THE CHIEF EXECUTIVE 
OFFICER
The Chief Executive Officer is responsible for the prepara-
tion of the financial statements, for ensuring that they give a 
true and fair view of the state of Ordnance Survey Ireland’s 
affairs and of its income and expenditure, and for ensuring 
the regularity of transactions.

RESPONSIBILITIES OF THE COMPTROLLER AND 
AUDITOR GENERAL
My responsibility is to audit the financial statements and to 
report on them in accordance with applicable law.

My audit is conducted by reference to the special consid-
erations which attach to State bodies in relation to their 
management and operation.

My audit is carried out in accordance with the International 
Standards on Auditing (UK and Ireland) and in compliance 
with the Auditing Practices Board’s Ethical Standards for Au-
ditors.

SCOPE OF AUDIT OF THE FINANCIAL 
STATEMENTS
An audit involves obtaining evidence about the amounts 
and disclosures in the financial statements, sufficient to give 
reasonable assurance that the financial statements are free 
from material misstatement, whether caused by fraud or er-
ror. This includes an assessment of 

• whether the accounting policies are appropriate to the Au-
thority’s circumstances, and have been consistently applied 
and adequately disclosed

REPORT OF  THE COMPTROLLER 
AND AUDITOR GENERAL
Comptroller and Auditor General
Report for presentation to the Houses of the Oireachta

Patricia Sheehan

• the reasonableness of significant accounting estimates made 
in the preparation of the financialstatements, and

• the overall presentation of the financial statements.
I also seek to obtain evidence about the regularity of financial 
transactions in the course of audit.
In addition, I read Ordnance Survey Ireland’s annual report 
to identify material inconsistencies with the audited financial 
statements and to identify any information that is apparently 
materially incorrect based on, or materially inconsistent with, 
the knowledge acquired by me in the course of performing 
the audit.  If I become aware of any apparent material mis-
statements or inconsistencies, I consider the implications for 
my report.

DEFERRED RETIREMENT BENEFIT FUNDING
Without qualifying my opinion, I draw attention to note 12 (c) 
to the financial statements. The Board recognises an asset in 
respect of deferred retirement benefit funding - the current 
value of the funding it anticipates will be provided in the fu-
ture by the State to meet retirement benefit liabilities as they 
fall due. Inherent in this accounting treatment is an assump-
tion that any income generated by Ordnance Survey Ireland 
will, in the first instance, be applied towards current expenses 
and that State funding will meet any current or future short-
fall in resources including future  retirement benefit liabilities.

OPINION ON THE FINANCIAL STATEMENTS
In my opinion, the financial statements:
• give a true and fair view of   the assets, liabilities and finan-

cial position of Ordnance Survey Ireland as at 31 December 
2016 and of its income and expenditure for 2.016; and

• have been properly prepared in accordance with generally 
accepted accounting practice.

In my opinion, the accounting records of Ordnance Survey 
Ireland were sufficient to permit the financial statements to 
be readily and properly audited.   The financial statements are 
in agreement with the accounting records.

MATTERS ON WHICH I REPORT BY ECEPTION
I report by exception if I have not received all the information 
and explanations I required for my audit, or if I find
• any material instance  where  money  has  not  been applied 

for the purposes intended or where the transactions did 
not conform to the authorities governing them,or

• the information given  in  Ordnance Survey Ireland’s annu-
al report is not consistent with the related financial state-
ments or with the knowledge acquired by me in the course 
of performing the audit, or

• the statement on internal financial control does not reflect 
Ordnance Survey Ireland’s  compliance with the

 Code of Practice for the Governance of State Bodies, or
• there are other material matters relating to the manner in 

which public business has been conducted
I have nothing to report in regard to those matters upon 
which reporting is by exception
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STATEMENT OF CHANGES IN RESERVES 
For the year ended 31 December 2016

Establishment Reserve Revenue Reserve Total

€ € €

Balance at 1 January 2015 8,466,364 709,061 9,175,425

Surplus for the year - 1,124,286 1,124,286

Total comprehensive income for the year - 1,124,286 1,124,286

Balance at 31 December 2015 8,466,364 1,833,347 10,299,711

Balance at 1 January 2016 8,466,364 1,833,347 10,299,711

Surplus for the year - 1,627,029 1,627,029

Total comprehensive income for the year - 1,627,029 1,627,029

Balance at 31 December 2016 8,466,364 3,460,376 11,926,740

The statement of cash flows, and notes on pages 12-24, form part of these financial statements

STATEMENT OF COMPREHENSIVE INCOME 
For the  year ended 31 December 2016

2016 2015

€ €

Surplus for year 1,627,029 1,124,286

Total actuarial (loss)/gain for the year (15,947,000) (34,470,000)

Adjustment to deferred retirement benefit funding 15,947,000 1,627,029

Total comprehensive income for the year 34,470,000 34,470,000

The statement of cash flows, and notes on pages 12-24, form part of these financial statements

STATEMENT OF INCOME AND EXPENDITURE
For the  year ended 31 December 2016

Notes 2016 2015

€ €

Income

Sales 2 18,534,213 18,330,490

Oireachtas Grant Vote 24 Subhead A13 7,315,000 -

Oireachtas Grant Vote 29 Subhead D8 - 7,000,000

Net Deferred retirement benefit funding 12(c) 5,053,476 8,528,404

Pension Contributions remitted to Department (375,087) (390,037)

Other operating income 3 40,192 40,978

30,567,794 33,509,835

Expenditure

Costs of production and sales 4 (14,951,230) (14,606,487)

Distribution and administration costs 5 (6,534,113)
(6,587,555)

Retirement benefit costs 12(a)
(7,824,914) (11,409,963)

(29,310,257) (32,604,005)

Surplus for year before tax 1,257,537 905,830

Taxation 7 -                -

Surplus on ordinary activities after tax 1,257,537 905,830

Surplus attributable to financial asset 14 369,492 218,456

Surplus for year 1,627,029 1,124,286

The statement of cash flows, and notes on pages 12-24, form part of these financial statements
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Notes 2016 2015

€ €

Non-current assets

Property, plant & equipment 8 7,038,929 5,350,432

Financial asset 14 61 61

Amount due from associate 14 1,033,773 664,281

8,072,763 6,014,774

Current assets

Inventory 4 247,295 220,622

Receivables 5 2,521,498 3,027,346

Cash and cash equivalents 12(a) 4,258,990 7,080,392

7,027,783 10,328,360

Current liabilities (amounts falling due within one year)

Payables 11 (3,173,806) (6,043,423)

Net current assets

Retirement benefits

Deferred retirement benefit  funding asset 12c 211,000,000 190,000,000

Retirement benefit obligations (211,000,000) (190,000,000)

Net Assets 11,926,740 10,299,711

Retirement benefits

Establishment reserve 8,466,364 8,466,364

Retained revenue reserve 3,460,376 1,833,347

11,926,740 10,299,711

2016 2015

€ €

Cash flows from operating activities

Surplus for the year 1,627,029 1,124,286

Depreciation 2,813,065 2,480,358

Deposit interest (1,590) (14,205)

Profit on sale of property, plant and equipment (18,985) (16,459)

Surplus attributable to financial asset (369,492) (218,456)

Decrease / (increase) in receivables 505,848 (805,110)

Decrease in payables (2,869,617) (266,416)

Increase  in inventory (26,673) (37,524)

Net cash inflow from operating activities 1,659,585 2,246,474

Cash flows from investing activities

Payments to acquire property, plant & equipment (4,501,562) (2,560,569)

Proceeds on disposal of property, plant & equipment 18,985 16,459

Net cash outflow from investing activities (4,482,577) (2,544,110)

Cash flows from financing activities

Interest received 1,590 14,205

Net cash inflow from financing activities 1,590 14,205

Net decrease in cash and cash equivalents (2,821,402) (283,431)

Cash and cash equivalents at 1 January 7,080,392 7,363,823

Cash and cash equivalents at 31 December 4,258,990 7,080,392

STATEMENT OF CASH FLOW 
For the year ended 31 December 2016

The statement of cash flows, and notes on pages 12-24, form part of these financial statements

STATEMENT OF FINANCIAL POSITION 
As at 31 December 2016



PROPERTY, PLANT AND EQUIPMENT

THE NATIONAL TOPOGRAPHIC DATABASE

INVENTORY

RECEIVABLES

Property, plant and equipment are stated at cost less accumulated depreciation, adjusted for 
any provision for impairment. Depreciation is provided on all property, plant and equipment, 
at rates estimated to write  off the cost less the estimated residual value of each asset on a 
straight live basis over their estimated useful lives, as follows:
Fixtures and fittings   10% per annum
Motor vehicles    20% per annum
Computer equipment and software 12.5% to 25% per annum

Residual value represents the estimated amount which would currently be obtained from dis-
posal of an asset, after deducting estimated costs of disposal, if the asset were already of an age 
and in the condition expected at the end of its useful life.
If there is objective evidence of impairment of the value of an asset, an impairment loss is rec-
ognised in the statement of income and expenditure in the year.

The National Topographic Database is used to create and maintain digital mapping data.  The 
database is of central importance to OSi’s activities and income generation.
The National Topographic Database comprises two key elements – the database management 
system and the underlying topographical data (the database).
The database management system is accounted for as Computer Equipment and Software 
under property, plant and equipment (see note 8 to the financial statements).
Although OSi enjoys access to and usage of topographical data, the intellectual property rights 
to the data are retained by the Government of Ireland.  Accordingly, no value has been as-
cribed to topographic data in these financial statements.
OSi incurs expenditure on an ongoing basis maintaining the topographic database. Such ex-
penditure is charged to the Statement of Income and Expenditure as incurred.

Inventory consists of printed maps and supplies, and is recognised in the financial statements 
at the lower of Cost and Net Realisable Value (NRV). Cost is calculated on a first-in-first-out 
(FIFO) basis and includes all purchase costs. NRV is the selling price (actual or estimated) less 
all necessary completion costs.

Receivables are recognised at fair value, less a provision for doubtful debts. The provision for 
doubtful debts is a specific provision, and is established when there is objective evidence that 
Ordnance Survey Ireland will not be able to collect all amounts owed to it. All movements in 
the provision for doubtful debts are recognised in the Statement of Income and Expenditure.
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NOTES TO THE FINANCIAL STATEMENTS
ACCOUNTING POLICIES
The basis of accounting and significant accounting policies adopted by Ordnance Survey Ireland are set out below.  
They have all been applied consistently throughout the year and for the preceding year

GENERAL INFORMATION

Ordnance Survey Ireland (OSi) was set up under the Ordnance Survey Ireland Act 2001, with 
a head office at Phoenix Park, Dublin 8.  Ordnance Survey Ireland’s primary objectives are set 
out in Section 4 (2) of that Act.  OSi is a Public Benefit Entity (“PBE”).

The financial statements of Ordnance Survey Ireland (“OSi”) for the year ended 31 December 
2016 have been prepared in accordance with FRS102, the financial reporting standard applica-
ble in the UK and Ireland issued by the Financial Reporting Council (FRC), and as promulgated 
by Chartered Accountants Ireland. 

STATEMENT OF COMPLIANCE

BASIS OF PREPARATION

INCOME 

The financial statements have been prepared under the historical cost convention, except for 
certain assets and liabilities that are measured at fair values as explained in the accounting 
policies below.  The financial statements are in the form approved by the Minister for Justice 
and Equality under the Ordnance Survey Act 2001. The following accounting policies have 
been applied consistently in dealing with items which are considered material in relation to 
Ordnance Survey Ireland’s financial statements.

Oireachtas Grants
Revenue is generally recognised on an accruals basis; one exception to this is in the case of 
Oireachtas Grants which are recognised on a cash receipts basis,

Digital Customers
Digital customers may be supplied access to Ordnance Survey data through licensing agree-
ments.  Revenue from the sale of licences is earned evenly over the life of the licence.
Digital customers may also be supplied with mapping data under annual contracts or for peri-
ods in excess of one year.  Revenues under these contracts are recognised as income over the 
contract period.  Costs in relation to these contracts are charged to the statement of income 
and expenditure as incurred. Other sales and revenues are recognised when the product has 
been despatched or the service provided.

Other Revenue
Other revenue is recognised on an accruals basis.
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ESTABLISHMENT RESERVE

On Establishment day, 4 March 2002, the assets and liabilities of the Ordnance Survey were 
transferred to OSi on the basis of their values at that date and an amount equivalent to the 
net assets was credited to reserves.

The preparation of the financial statements requires management to make judgements, es-
timates and assumptions that affect the amounts reported for assets and liabilities as at the 
balance sheet date and the amounts reported for revenues and expenses during the year. 
However, the nature of estimation means that actual outcomes could differ from those esti-
mates. The following judgements have had the most significant effect on amounts recognised 
in the financial statements:

Non-Traded Financial Assets
The value of financial assets that are not traded in active markets is determined by using valua-
tion techniques.  OSi exercises judgement in selecting a variety of methods and makes assump-
tions that are mainly based on observable data and conditions existing at each reporting date.
Impairment of property, plant and equipment
Assets that are subject to amortisation are reviewed for impairment whenever events or 
changes in circumstances indicate that the carrying amount may not be recoverable. An im-
pairment loss is recognised for the amount by which the asset’s carrying amount exceeds its 
recoverable amount. The recoverable amount is the higher of an asset’s fair value less cost to 
sell and value in use. For the purpose of assessing impairment, assets are grouped at the lowest 
levels for which there are separately identifiable cash flows (cash generating units). Non-finan-
cial assets that suffered impairment are reviewed for possible reversal of the impairment at 
each reporting date.

Depreciation and residual values
The Board members have reviewed the asset lives and associated residual values of all fixed 
assets classes and, in particular, the useful economic life and residual values of fixtures and 
fittings, and have concluded that asset lives and residual values are appropriate.

Provisions
OSi makes provisions for legal and constructive obligations, which it knows to be outstand-
ing at the period end date. These provisions are generally made based on historical or other 
pertinent information, adjusted for recent trends where relevant. However, they are estimates 
of the financial costs of events that may not occur for some years. As a result of this and the 
level of uncertainty attaching to the final outcomes, the actual out-turn may differ significantly 
from that estimated.

Retirement benefit obligation
The assumptions underlying the actuarial valuations for which the amounts recognised in the 
financial statements are determined (including discount rates, rates of increase in future com-
pensation levels, mortality rates and healthcare cost trend rates) are updated annually based 
on current economic conditions, and for any relevant changes to the terms and conditions of 
the pension and post-retirement plans.
The assumptions can be affected by:
• The discount rate, changes in the rate of return on high-quality corporate bonds
• Future compensation levels, future labour market conditions 

CRITICAL ACCOUNTING JUDGEMENTS AND ESTIMATES

FOREIGN CURRENCIES

Transactions denominated in foreign currencies are translated into euro at the exchange rates 
ruling at the dates of the transactions.  Monetary assets and liabilities denominated in foreign 
currencies are translated into euro at the exchange rates ruling at the reporting date and 
resulting gains and losses are included in the Statement of Income and Expenditure for the 
period.

Investment in An Post GeoDirectory Limited is recorded in the statement of financial position 
as the total cost of the investment. Ordnance Survey Ireland’s share of profits are included in 
the Statement of Income and Expenditure in respect of post-acquisition profits and are taken 
from the latest audited financial statements made up to the year-end date. Amounts due from 
GeoDirectory related to share of profits are recorded in ‘’Non-Current Assets’’ in the State-
ment of Financial Position.

INVESTMENT IN GEODIRECTORY

Short-term benefits
Short term benefits such as holiday pay are recognised as an expense in the year, and benefits 
that are accrued at year-end are included in the payables figure in the Statement of Financial 
Position.

Retirement Benefits
OSi previously established its own defined benefit pension scheme funded annually on a pay as 
you go basis from monies received from the Department of Public Expenditure and Reform. 
Contributions deducted from staff salaries are remitted back to the Department.

OSi also operates the Single Public Services Pension Scheme (‘Single Scheme’), which is a 
defined benefit scheme for pensionable public servants appointed on or after 1 January 2013.  
Single Scheme members’ contributions are paid over to the Department of Expenditure and 
Reform.

Pension costs reflect pension benefits earned by employees and are shown net of staff pension 
contributions.  An amount corresponding to the pension charge is recognised as income to 
the extent that it is recoverable, and offset by grants received in the year to discharge pension 
payments.

Actuarial gains or losses arising on scheme liabilities are reflected in the Statement of Com-
prehensive Income, and a corresponding adjustment is recognised in the amount recoverable 
from the Department of Justice and Equality.

The financial statements reflect, at fair value, the liabilities arising from Ordnance Survey 
Ireland’s pension obligations and recognise the costs of providing pension benefits in the ac-
counting periods in which they are earned by employees.  Retirement Benefit scheme liabilities 
are measured on an actuarial basis using the projected unit credit method.

EMPLOYEE BENEFITS
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OSi occupies premises rent free in the Phoenix Park, Dublin which is provided by the Office of Public Works. Included 
above is an amount of €820 (€1,048 in 2015) in respect of entertainment expenditure which includes contributions to 
OSi golf society, and to charities. 

Included in travel and subsistence costs is €78,283 (€68,407 in 2015) relating to foreign travel and subsistence.

DISTRIBUTION AND ADMINISTRATION COSTS

STAFF COSTS AND EMPLOYEE INFORMATION

1. Remuneration and other pay costs

2016 2015

€ €

Salaries & wages 4,506,998 4,481,371

Travel & Subsistence 106,275 92,956

Training & subscriptions 259,739 177,690

Marketing & Promotions 185,659 173,711

Incidental expenses 55,460 84,764

Bank Charges 52,859 53,858

Office premises maintenance and repairs 355,726 424,474

General Insurance 72,435 78,313

Light & heat 249,715 263,753

Cleaning 87,737 101,121

Postage & Telephone 120,140 132,584

Movement in provision for bad debts (15,303) (20,000)

Depreciation 177,139 233,192

Professional fees 96,303 104,758

Legal & professional costs 7,075 12,983

Directors’ fees 37,620 42,750

Outsourced payroll and shared services 102,592 60,551

Audit fees 38,000 40,700

Stationery and office equipment 22,641 26,697

Bad debts 15,303 21,329

6,534,113 6,587,555

2016 2015

€ €

Wages and salaries 11,501,067 11,477,350

Social insurance costs 680,009 658,585

12,181,076 12,135,935

Retirement benefit payments 3,146,524 3,271,596

15,327,600 15,407,531

SALES

OTHER OPERATING INCOME

COST OF PRODUCTION AND SALES

2016 2015

€ €

Local Authorities 3,004,888 2,874,160

Government Bodies and Utilities 10,179,370 9,491,959

Other 5,146,232 6,168,094

18,330,490 18,534,213

2016 2015

€ €

Deposit interest 1,590 14,205

Other income 38,602 26,773

40,192 40,978

2016 2015

€ €

Cost of production

Salaries & wages 7,674,078 7,654,564

IT costs 3,166,166 3,263,779

Depreciation 2,635,926 2,247,166

Airborne data capture 484,331 474,955

Travel & subsistence 306,511 326,389

Vehicle running costs 146,374 162,112

Incidental expenses 14,803 14,750

Stationery 27,896 24,593

Field equipment 416 276

Plotter costs 3,609 29,098

14,460,110 14,197,682

Cost of Sales

Opening inventory 220,622 183,098

Outsourced printing and imagery costs 517,793 446,329

Closing inventory (247,295) (220,622)

Total cost of production and sales 14,951,230 14,606,487
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 Trade receivables are net of bad debt provision of €55,000 (2015 €70,000).

Reconciliation of Obligation relating to Prime2 migration

INVENTORY

RECEIVABLES

PAYABLES – AMOUNTS FALLING DUE WITHIN ONE YEAR

2016 2015

€ €

Stationery and office supplies 63,130 60,236 

Map inventory 184,165 160,386

247,295 220,622

2016 2015

€ €

Opening balance 140,000 -

Additions 3,822 140,000

Amounts charged (115,056)            -

Closing balance 28,766 140,000

2016 2015

€ €

Trade receivables 749,148 1,017,042

Accrued income 256,309 438,280

Interest receivable 1,888 6,733

Other receivables 45,734 101,120

Prepayments 1,049,440 909,010

Amount recoverable on contracts 418,979 555,161

2,521,498 3,027,346

2016 2015

€ €

Trade payables 90,522 312,935

VAT 669,619 788,415

Income Tax deducted under PAYE 297,009 307,946

Pay Related Social Insurance 113,131 109,220

Other payables 122,476 116,016

Accruals 1,132,602 1,018,404

Obligation relating to Prime2 migration (see reconciliation below) 28,766 140,000

Obligations under contracts 719,681 3,250,487

3,173,806 6,043,423

2. Employee benefits breakdown

Pension related deductions of €544,974 (2015: €756,116) and employee superannuation of €370,220 (2015: €389,434) 
have been deducted and paid over to the Department of Justice and Equality (2015: Department of Communications, 
Energy and Natural Resources). Employee deductions for SPSPS members paid over to the Department of Public Ex-
penditure and Reform amounted to €4,867 (2015: €603).

The average number of persons employed during the period was 220 (2015: 227).

In March 2016, OSi received notification of delegated sanction with an employee control maximum of 230.

PROPERTY, PLANT & EQUIPMENT

TAXATION
There is no tax liability arising from the year’s trading activity due to tax losses carried forward.

Range
Number of employees

2016 2015

€60,000 - €69,999 15 13

€70,000 - €79,999 9 10

€80,000 - €89,999 3 5

€90,000 - €99,999 2 0

€100,000 - €109,999 0 0

€110,000 - €119,999 0 0

€120,000 - €129,999 1 1

Motor Vehicles
€

Computer Equipment 
& Software 

€

Fixtures &
 Fittings

€

Total
€

Cost 

At 1 January 2016 618,213 20,302,108 1,663,068 22,583,389

Additions 81,019 4,370,082 50,461 4,501,562

Disposals (125,413) (5,449,497) - (5,574,910)

At 31 December 2016 573,819 19,222,693 1,713,529 21,510,041

Accumulated depreciation

At 1 January 2016 410,049 15,274,769 1,548,139 17,232,957

Charge for the period 95,663 2,635,926 81,476 2,813,065

Disposals (125,413) (5,449,497) - (5,574,910)

At 31 December 2016 380,299 12,461,198 1,629,615 14,471,112

Net book value

At 31 December 2016 193,520 6,761,495 83,914 7,038,929

At 31 December 2015 208,164 5,027,339 114,929 5,350,432
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5. Description of scheme

The retirement benefit scheme is a defined benefit final salary pension arrangement with benefits and contributions 
defined by reference to current “model” public sector scheme regulations. The scheme provides a pension (being 1/80 
per year of service), a gratuity or lump sum (being 3/80 per year of service) and spouses and children’s pensions. Normal 
retirement age is a member’s 65th birthday, and pre-2004 members have an entitlement to retire   at 60. Pensions in 
payment (and deferment) normally increase in line with general public sector salary inflation.

The valuation used for FRS102 disclosures has been based on a full actuarial valuation performed on 2nd June 2017 by 
a qualified independent actuary, taking account of the requirements of the FRS in order to assess the scheme liabilities 
at 31st December 2016.

The principal actuarial assumptions used were:

Average future life expectancy according to the mortality tables used to determine the retirement benefit obligation. The 
mortality basis explicitly allows for improvements in life expectancy over time, so that life expectancy at retirement will 
depend on the year in which a member attains retirement age. The table below shows the life expectancy for members 
attaining age 65 in 2015 and 2016.

2016 2015

€ €

Defined benefit obligations 211,000,000 190,000,000

Experience (gains) and losses (2,483,000) (9,530,000)

Percentage of scheme liabilities      1%      5%

2016 2015

Discount rate 1.85% 2.35%

Rate of increase of salaries 2.50% 2.50%

Rate of increase in retirement benefits in payment 2.50% 2.50%

Inflation 1.75% 1.75%

2016 2015

Current pensioners - male aged 65 21 22

Current pensioners - female aged 65 24 25

Future pensioners - male aged 65 24 22

Future pensioners - female aged 65 26 25

4. History of experience gains and lossesThis provision represents software development works required to enable a key customer to consume Prime2 Data.  
This work commenced in 2015 and incurred cost of €115,056 to the end of 2016. The balance of €28,766 will be spent 
in 2017. There will be no reimbursement to OSi for this cost.

RETIREMENT BENEFIT COSTS

1. Analysis of total retirement benefit costs charged to the Statement of Income and Expenditure

2016 2015

€ €

Current service cost 3,700,000 3,400,000

Interest costs 4,500,000 8,400,000

State Grant applied to pay retirement benefits (3,146,524) (3,271,596)

Net deferred funding for retirement benefits 5,053,476 8,528,404

2016 2015

€ €

Current service costs 3,700,000 3,400,000

Interest costs 4,500,000 8,400,000

Employee contributions (375,086) (390,037)

Total charged to Statement of Income and Expenditure 7,824,914 11,409,963

2016 2015

€ €

Net retirement benefit obligations at 1 January 190,000,000 147,000,000

Current service cost 3,700,000 3,400,000

Interest costs 4,500,000 8,400,000

Actuarial Loss/(gain) 15,947,000 34,470,000

Benefits paid (3,147,000) (3,270,000)

Net retirement benefit obligations at 31 December 211,000,000 190,000,000

2. Movement in net retirement benefit obligation

3. Deferred funding asset for retirement benefits

The Board recognises these amounts as an asset corresponding to the unfunded deferred liability for retirement benefits 
on the basis of the set of assumptions described above and a number of past events.  These events include the statutory 
basis for the establishment of the retirement benefit scheme, and the policy and practice currently in place in relation to 
funding public service pensions including contributions by employees and the annual estimates process. The Board has no 
evidence that this funding policy will not continue to meet such sums in accordance with current practice.

The deferred funding asset for retirement benefits at 31 December 2016 amounted to €211m (2015: €190m).

The net deferred funding for retirement benefits recognised in the Statement of Income and Expenditure was as follows:
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SUBSEQUENT EVENTS
There are no events of significance.

ORDNANCE SURVEY IRELAND HAS THE USE OF THE FOLLOWING OFFICE PREMISES:
Ordnance Survey Ireland has the use of the following office premises:

Ordnance Survey Ireland Head Office, Phoenix Park, Dublin 8
Cork Regional Office, Central Statistics Office, Lough Mahon Technology Park, Skehard Road, Cork 
Ennis Regional Office, Government Buildings, Kilrush Road Ennis, Co. Clare
Kilkenny Regional Office, Government Offices, Hebron Road, Kilkenny 
Longford Regional Office, Government Buildings, Ballinalee Road Longford
Sligo Regional Office, Westward Town Centre, Bridge Street, Sligo
Tuam Regional Office, Airglooney House, Ballygaddy Road, Tuam, Co. Galway 

All buildings occupied by Ordnance Survey Ireland are provided free of charge by the office of public works.

COMMITMENTS
1. Capital Commitments

OSi has future capital commitments of €0.5m arising in relation to contracts with a total value of €0.9m of which €0.4m 
had been paid by 31 December 2016.

2. Operating Leases

Ordnance Survey Ireland has entered into operating leases for two vehicles. The cost in 2016 was €14,420.
There are no leases on any properties.

At 31 December 2016, OSi had the following future minimum lease payments under non-cancellable operating leases for 
each of the following periods:

PLANNED MERGER
Under the programme of public sector reform a new organisation, Tailte Eireann, will be established merging the Proper-
ty Registration Authority, the Valuation Office and Ordnance Survey Ireland.  The merger is being overseen by a project 
board established in 2013.  During 2016 working groups have continued to make progress ensuring an effective process 
in areas such as Corporate Governance, Legislation, Support Functions and Infrastructures, HR Policy and Change Man-
agement, and Finance.  Following a Government Decision on 20th January 2015, the Minister for Justice and Equality, Ms. 
Frances Fitzgerald, T.D. published the Heads and General Scheme of the Tailte Éireann Bill.  With effect from 1 January 
2016 Ordnance Survey Ireland came within the remit of the Department of Justice and Equality. 

APPROVAL OF FINANCIAL STATEMENTS
The directors approved the financial statements on 2017.
 

2016
€

2015
€

Payable within one year 14,420 14,420

Payable within two to five years 6,014 20,434

Payable after five years            -            -

20,434             34,854

On 27 September 2011 Ordnance Survey Ireland purchased 49 ordinary shares in An Post GeoDirectory Limited at 
€1.25 per share, giving a total investment of €61. 

For the year ended 31 December 2016, An Post GeoDirectory Limited recorded a profit after taxation of €754,066 of 
which a minority interest amounting to €369,492 is attributable to Ordnance Survey Ireland.

An Post GeoDirectory Limited was incorporated in Ireland in 1995 whereby OSi and An Post each license on a non-ex-
clusive and non-transferable basis certain intellectual property rights to the Company. An Post GeoDirectory Limited 
then merges each party’s Background Intellectual Property to form a product which in turn is licensed to third parties.

Key management personnel in OSi consist of the CEO, and members of the Board, and general management. Total 
compensation paid to key management personnel  amounted to €606,341 (2015: €563,144).  For a breakdown of the 
remuneration and benefits paid to the Board and CEO, please refer to Note 13.

There were no loans to, or transactions with Board members in the year ended 31 December 2016.  The Board adopted 
procedures in accordance with guidelines issued by the Department of Finance in relation to the disclosure of interests 
by Board members and these procedures have been adhered to in the year.  There were no transactions in relation to 
the OSi’s activities in which Board members’ had any beneficial interest.

During the year, Ordnance Survey entered into a number of transactions with An Post GeoDirectory Limited to a value 
of €1.5m (€1.1m in 2015), excluding VAT, relating to contracts for mapping services.

2016 2015

€ €

Emoluments – for service as Board members

Mr. Ronan O’Reilly – Chairman 11,970 11,970

Ms. Marion Coy 7,695 7,695

Mr. Oliver Hickey 7,695 7.695

Mr. Robin Simpson 2,565 7,695

Mr. Padraic Jordan 7,695 7,695

37,620 42,750

2016
€

2015
€

Initial investment 61 61

Amount due from associate 1,033,773 664,281

1,033,834 664,342

BOARD MEMBERS’ EMOLUMENTS AND CHIEF EXECUTIVE OFFICER’S REMUNERATION

FINANCIAL ASSET

RELATED PARTY TRANSACTIONS

The following Board members did not receive fees in 2016: Mr. Noel Ward, Mr. Denis Kelliher, Mr. Justin Gleeson, Mr. Enda 
Howley and Ms. Sandra Ryan.

The Board members incurred travel expenses of €5,062 during 2016 (2015: €6,493).

The CEO annual salary is €125,762 (€125,762 in 2015). The travel and subsistence incurred by the CEO amounted 
to €4,027 in 2016 (€4,778 in 2015). The superannuation entitlements of the CEO do not extend beyond the standard 
entitlements of the public sector defined benefit superannuation scheme. Employer superannuation contributions were 
€nil for 2016.
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