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Mission Statement 
 

 

Excellence in providing quality mapping 

and spatial information Services to meet society’s needs. 
 

 
 
 
 
 

Mission achieved through People Values based on: 
Responsiveness, Enterprise, Innovation, Efficiency, Results. 

 
 
 

 Responsiveness – the ability to anticipate, adapt and meet effectively the changing 
needs of our customers 

 

 
 Enterprise – continuously developing the skills and expertise to interpret, shape 

and meet the needs of the market 
 

 
 Innovation – the contribution of our people in continuously seeking improvements 

in how we develop our products and services 
 

 
 Efficiency – productivity and effectiveness to ensure our viability in a competitive 

environment 
 

 
 Results – the organisational performance to deliver on our commitments and 

achieve quality outcomes for our stakeholders. 
 
 

OSi Vision 
 
 
 
 

Ordnance Survey Ireland, the National Mapping Agency since 1824, 

will continue to provide essential expertise to underpin 

the Social and Economic Development of Ireland.
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Functions of OSi as described in the OSi Act, 2001. 
 

The general function of OSi is to provide a national mapping service for the State. In this 

regard, it shall operate in the public interest by creating and maintaining the definitive 

national mapping and related geographic records of the State. 

 
OSi’s functions shall include all tasks as are necessary to fulfil its general function: 

 
 

(a) To maintain and develop the underlying physical infrastructure which is needed to 

support mapping applications. 
 

(b) To create and maintain mapping and related geographic databases for the entire 

State. 
 

(c) To provide mapping and related geographic information to the public and private 

sectors. 
 

(d) To encourage and promote the benefits of the use of the national mapping and 

related databases. 
 

(e) To advise the Government, a Minister of the Government, bodies established by or under 

statute and other public sector organisations on matters relating to the policy and 

practice of survey, mapping and geographic information. 
 

(f) To represent the State at international level on matters relating to mapping and 

geographic information. 
 

(g) To provide the necessary technical support to the Chief Boundary Surveyor in the 

performance of his other duties. 
 

(h) To depict place-names and ancient features in the national mapping and related 

records and databases. 
 

(i) To protect government copyright.
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Ronan O’Reilly (Chairman) 

 

       

 

       

 

      

 Marian Coy Justin Gleeson Oliver Hickey 

Dr. Enda Howley 

owley 

Padraic Jordan Dr. Denis Kelliher 

Sandra Ryan Robin Simpson 
Noel Ward 



4 

Highlights of 2015 
 

OSi – Results at a glance: 

 A positive performance in a challenging year whilst successfully delivering on national 

mapping programmes and Service Level Agreement commitments. 

 Trading revenue for year ending 31st December 2015 recorded at €18.3m, an increase of 

6% on 2014, with a surplus for the year relating to Operations of €1.1m. 

 Sales through the online shop passed the €1m mark for the first time. 

 Overall costs of Sales and Production increased by 3% on 2014 outturn due to our 

continued investment in the development of national Spatial Data Infrastructure. 

 Distribution and Administration costs fell by 6% due to the completion of a 2014 office 

refurbishment project. 

Efficiency Improvements: 

 Further developed OSi’s geospatial systems and platforms to enhance services, including 

the launch of GeoHive.ie in November 2015. 

 OSi Orthophoto image processing times reduced by more than 50% due to continued 

innovation in production workflow. 

 Two Oracle Exadata database systems were implemented to provide the highest 

available performance and most advanced technology for the storage and provision of 

spatial data. 

 Continued progress on organisational realignment and restructure. 

 Average number of persons employed in 2015 was down 4% on 2015.  This is a reduction of 

28% on the 2008 level of 317 employees. 

Growing our business: 

 Sales through the online shop passed the €1m mark for the first time. 

 We also successfully re-negotiated over 20 key contracts and secured new business 

opportunities. 

 Customer engagement and marketing activities continued in 2015 enhancing awareness 

and use of our data for better decision making. 

Tailte Éireann Merger: 

Under the programme of public sector reform it was announced in October 2012 that the Merger 

of the Valuation Office, the Property Registration Authority and Ordnance Survey Ireland was to 

take place. During 2015 working groups have continued to make progress ensuring an effective 

process in areas such as Corporate Governance, Legislation, Support Functions and 

Infrastructures, HR Policy and Change Management, and Finance.  Following a Government 

Decision on 20th January 2015, the Minister for Justice and Equality published the Heads and 

General Scheme of the Tailte Éireann Bill.  In December 2015 Ordnance Survey Ireland transferred 

to the Department of Justice and Equality. 
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Chairman’s Statement      
Ronan O’Reilly 

 

 

 

 

 

I am pleased to introduce this annual report on the affairs of Ordnance Survey Ireland in 2015.  It 

was a year of on-going progress and development of the organisation and successful on-going 

implementation of our strategy.  I would like to commend the commitment, efforts and drive of 

the OSi Board, the management team led by Colin Bray and all the staff of OSi for an exceptional 

performance in 2015. 

 

As heretofore the Board sought in 2015 to ensure that our governance and fiduciary duties were 

fully complied with, and that we supported the continued development of OSi in its role of 

geospatial policy development, enhanced product development and deeper engagement with 

our colleagues across the public sector in developing initiatives and programmes to support 

public sector reform. 

 

As a Board we have been continually supported by the organisation in its achievements in the 

delivery and enhancement of OSi’s services to clients and its proven ability to create new 

products and services to meet market demands and needs.  In addition the development of 

GeoHive, an OSi web portal, which will fully support the development of a national spatial data 

infrastructure, was a major challenge and achievement of the organisation in 2015.  The whole OSi 

organisation continues to deliver the drive, resilience and commitment necessary to benefit 

Government, Public Service Reform and our clients including the people of Ireland.  I am pleased 

to say that as an organisation OSi continues to focus on developing its services, enhancing the 

skills and competencies of its people and further enhancing its products and services.  As with 

many organisations OSi faces the challenges of delivery with less resources and increased 

demand for and appreciation of its services.  OSi retains its excellent reputation and hunger for 

innovation, change and service enhancement and it continues to play a key role in the creation of 

Tailte Éireann through its engagement with colleagues in the development and implementation 

of policy and realignment of activities. 

 

In addition the Board benefited greatly from the support of the Minister for Communication, 

Energy & Natural Resources and the officials within his Department along with a number of other 

Government Departments during the year as we sought to discuss and plan for a National 

Mapping Agreement.
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Chief Executive Review      
Colin Bray 

 

 

 

It is clear that in reviewing the goals and objectives set by OSi for 2015 the achievements and 

successes of the year were an excellent example of an organisation focused on ‘Service’ and 

committed to adding value in all aspects of its services.  Again in 2015 our continued ability to 

deliver quality mapping and other products and services enabled us to generate revenues of 

€18.3m and an operating surplus of €1.1m which is a testament to the work and commitment of all 

our staff, management and Board. 

 

There were many highlights in this year ranging from the continued enhancement of our next 

generation mapping database Prime2, to the work of so many across the organisation to create 

Geohive.ie our Web Portal, the completion of our mapping programmes and development of new 

and enhanced geospatial services, the achievement of our sales and marketing operation, the 

progress made in the development of a National Mapping Agreement and National Geospatial 

Strategy and the on-going financial robustness of our organisation.  In addition, I am very pleased 

that OSi continued to represent Ireland internationally on United Nations and EU Geospatial 

committees and forums. 

 

It is my view that none of these achievements would have been possible without the drive, 

initiative and commitment of the staff and management of OSi across the organisation. Their 

work, innovation, achievements and commitment to enhancing their many competencies 

through training and development has meant that we have consistently played an effective role 

and delivered on our mandate.  They will also enable OSi to play an even more significant role 

over the coming years with new technology driven opportunities and the creation of Tailte 

Éireann. 

During 2015 OSi delivered on its commitment to support the Government’s Open Data Sharing 

initiatives including the release of over 50 individual data items as part of themes including: 

 National Statutory Boundaries 

 National Placenames Gazetteer 

 Regional Water Networks 

 Regional Transport & Facilities Network 

This forms part of our commitment to ensure that OSi, as an asset of the people of Ireland, 

continues to focus on improving decision making and providing real and measurable additional 

advantages which can help drive public service reform.
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Further to complimenting the entire staff of OSi, I wish to thank colleagues who retired from OSi 

having given many years of service and contribution to the organisation.  They have been 

instrumental in setting our standards and I feel it is important to recognise their contributions 

and commitment and to say thank you in this Annual Report, as I have in earlier Annual Reports. 

 

During 2015, OSi continued to contribute to the creation of Tailte Éireann, and as an organisation 

we continue to learn from the knowledge and experience of our colleagues in our sister 

organisations of the Property Registration Authority and the Valuations Office. 

 

Finally, I would like to thank the Chairman and Board of Management of OSi for all their hard 

work, support and on-going commitment to the work and role of OSi throughout 2015. 
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Ordnance Survey Ireland Management Team 
 

 

 

 

 

  

 

Chief Executive Officer  

Colin Bray 

Business & 
Marketing 

Hugh Mangan 

Surveying & Remote 
Sensing 

Andy McGill 

Geospatial Systems 
& SDI 

Lorraine McNerney 

Organisational 
Services 

Niamh McLoone 

Human Resources 

Geraldine Murphy 
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Business and Marketing Function 
 

The Business and Marketing Department is responsible for ensuring that the spatial data 

information needs of our customers and the industry are understood and that the customer 

service needs of our customers and stakeholders are met.  Ensuring that contracts are effectively 

negotiated and implemented also plays a significant role in our activities. 

 
Key Achievements: 
 
 Achieved revenue of €18.3m in a very challenging economic environment.  

 Revenue from online channels in increasing, year on year, and for the first time over €1 million 
was recorded for the Online Shop. 

 We also successfully re-negotiated over 20 key contracts and secured new business 
opportunities with a particular interest in our OSi MapGenie web service product and service 
offerings. 

 Our OSi MapGenie web services successfully supported the launch of Eircodes website, which 
saw significant website traffic around the Eircode launch. 

 We produced a customised Wild Atlantic Way Map for Fáilte Ireland, released further maps in 
1:25,000 scale Adventure Series (3 in Wicklow) and produced an Ireland Map for Tourism 
Ireland and a new all- Ireland Road Atlas and Dublin Street Guide. 

 We launched a new mobile compatible version of our corporate website and launched our 
new public facing GeoHive map viewing and collaborative mapping platform. 

 
Chairman OSi Board Mr. Ronan O’Reilly, CEO Colin Bray and Minister Alex White
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 We attended 28 events with the main focus being on the Energy and Renewable sector. 

 We sponsored the industry representative body IRLOGI pre-Conference workshop (topic 
Spatial Data Infrastructures) and helped sponsor the main IRLOGI conference. 

 

 

IRLOGI Spatial Data Infrastructure pre Conference Workshop 

 

 We attended National Ploughing Championships as part of a tri-organisation stand with the 
Valuation Office and, the Property Registration Authority. 

 We built our social media presence – increased our Facebook community to over 6000 
‘friends’.  We continue to post daily on our Facebook, Twitter, LinkedIn and Google + pages. 

 We signed a TriOS (Ordnance Survey) Agreement with Land and Property Services Northern 

Ireland, and Ordnance Survey Great Britain for the provision of a combined web services 

offering. 

 

National Mapping Agreement (NMA) 

 

During 2015, OSi continued to work towards the establishment of a National Mapping Agreement 

(NMA) which was listed as an action in the plan for Public Service Reform 2014-2016. 

 

The establishment of a National Mapping Agreement (NMA) aims to improve access to geo-

spatial information for public services through a single, centrally funded licence agreement.  Such 

an agreement would provide a framework for greater collaboration and data sharing.  It would 

enable the greater use of location data in decision making processes, supporting better evidence 

based decisions making for government, citizen and business. 

 

Open Data: 

 

During 2015, in support of the Government’s Open Data Initiative, OSi released over 50 individual 

data items as part of 6 main themes including: 

 

 National Statutory Boundaries 

 National Placenames Gazetteer 
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 Regional Water Networks 

 Regional Transport & Facilities Networks 

 

Open Data is a concept concerned with making data held by public bodies available and easily 

accessible online for reuse and redistribution.  All Open Data is available under a standard 

Creative Common Licence which means that data released by OSi will be free to use, as long as 

OSi are attributed as the content creator.  OSi has plans to continue to release additional datasets 

during 2016. 

 

 

 

 
Open Data 
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Sales Revenue Report: 

 

On a day to day basis, the Business and Marketing Department is focused on facilitating the sale, 

supply and marketing of OSi products and services, the building of relationships with our key 

customers, partners and other industry and related organisations.  

 

OSi principally serves two distinct customer types: 

 

1) Corporate Customers (Business to Business –B2B and Business to Government – B2G) 

who consume the very detailed and accurate geographic information that OSi creates and 

maintains; and 

 

2) Transactional Customers (Business 2 Consumer – B2C) who want a ‘map’ to support a 

planning application, a land transfer or for a tourist or outdoor leisure activity. 
 

While very different customer segments, both groups increasingly demand and consume OSi 

mapping and services via online, mobile, ecommerce or web services offerings and OSi is meeting 

challenges in terms of new product / services offerings and business models in this regard.  

 

Trading revenue for year ending 31 December 2015 was €18.3m, an increase of 6% on 2014 and a 

significant achievement in light of the wider economic trends affecting our customer segments. 

 

The Business and Marketing Department also continued to add value to its product/services 

offerings via customised data and map products, new Web Services offerings and new remote 

sensed solutions. 

 

Marketing & Promotion: 

 
The main objective of the marketing strategy in OSi is to support the strategic objectives of being 

a leader in national spatial information and policy, a customer focused organisation and an 

organisation that is adaptable in a changing environment. 

The organisation implements an agreed marketing strategy throughout the year with these 

objectives in mind, aiming to provide the support necessary to our business managers to help 

them achieve their business plans.  

All content, events, advertisements and, sponsorships are planned and linked where possible to 

maximise our exposure to the market, thus leading to efficient management of time and 

resources. 

During 2015, OSi commenced implementation of a content marketing strategy, the objectives of 

which are to build relationships with new users in the Central Government and Local Authorities 

segment, build OSi’s authority on the subject of GIS among the Private Sector segments and 

engage the Tourist & Leisure segment. 



13 

 

 

OSi’s content marketing strategy is delivered through our key channels (social, email and 

newsletters) and aims to generate increased, awareness, engagement and web site traffic. 

OSi predominately use LinkedIn, Twitter and email to connect with central government, local 

authorities and the private sector and use Facebook, Twitter and email for the Tourist & Leisure 

segment. 
 

 

 

https://www.facebook.com/OrdnanceSurveyIreland
https://twitter.com/OrdnanceIreland
https://www.linkedin.com/company/ordnance-survey-ireland


14 

Surveying and Remote Sensing 
 

The role of the Surveying and Remote Sensing Department is to collect the primary geographic 
data that provides the basis for the creation of OSi’s mapping products in both digital and paper 
formats. 
 

Key Achievements: 
 
 2015 had a concentration on training and developing staff to become proficient in operating in 

the new Prime2 environment. 

o All large scale job planners successfully completed Prime2 training in Model Awareness 
and the new 1Spatial application, 1Plan. 

o All large scale editors successfully completed Prime2 training in Model Awareness and 
the new 1Spatial application, 1Edit. 

 Large Scale Map Revisions 2015 programme concluded by 31st December 2015, included the 
capture of 11,000 new building addresses and all major new roads. 

 The National Standards Authority of Ireland (NSAI) confirmed the ISO 9001:2008 certification 
to Ordnance Survey Ireland in respect of a specific Remote Sensing flowline following a 
surveillance audit in March 2015. 

 Commitments to all key customers for the delivery of updated county mapping were met. 

 GeoDirectory has been maintained and updated within two weeks of receipt of change data 
from An Post. 

 
The Surveying and Remote Sensing Department is responsible for ensuring that the mapping 
which the customer receives is both current and accurate. OSi has staff with an extensive range 
of skills, from traditional surveying and cartography to postgraduates in GIS, IT and 
photogrammetry.  OSi field staff members are equipped with the latest GPS surveying equipment 
and field computers, which are used to update the mapping on the field. 
 
The implementation of OSi’s new Prime2 next generation national mapping database in 2014 has 
allowed us to improve and develop the way we manage data.  Prime2 facilitates the 
enhancement and enrichment of the data within the database, further improving the intelligence 
of data supplied to our customers, assisting them with informed decision making. 
 
A major programme of Data Enhancement and Enrichment was begun in 2015 and will continue 
through 2016 while a programme of work to re-establish the legal High and Low Water Mark on 
OSi products continued in 2015. 
 
2015 was another successful year in all areas of our revision cycle.  The Urban (1:1,000) and 
Suburban (1:2,500 map scale) mapping of Ireland is now being maintained within a one-year 
revision cycle; the Peri-urban (1:2,500 map scale) within a three-year cycle and the Rural (1:5,000 
map scale) mapping is within a five year cycle. The maintenance of all addressable buildings is 
carried out on an annual basis. 
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GeoDirectory 
 
GeoDirectory is the definitive database of buildings in the Republic of Ireland.  Jointly established 
by Ordnance Survey Ireland and An Post, GeoDirectory identifies the precise address and location 
of every residential and commercial property in the State. 
 
OSi is responsible for the geographic element of each address and all Service Level Agreements 
were met and improved upon during 2015. 
 

Tourist & Leisure Mapping 
 
An important and on-going part of OSi’s business continues to be derived from the digital and 
paper products based on the large scale PRIME and national 1:10,000 topographical databases.  
These products fit into the following: the Ireland Series, the Discovery Series, the City Series and 
the Town Series.  Customer needs in this sector are quite varied and include the generation of a 
variety of paper and digital products at various scales and cartographic presentations. 
 
Less apparent to many, are the diverse products that are produced to service specific needs of 
certain customers, examples of this include Euro Global and Euro Regional Maps for 
EuroGeographics.  The Royal Irish Academy’s much acclaimed annual publication “Historic Town 
Atlas” relies on OSi’s mapping.  The Junior and Leaving Certificates’ Geography examinations rely 
on OSi data for the maps they require each year and The Killarney and Donegal International 
Rallies rely on OSi Mapping, with both drivers/navigators and visitors to these events depending 
on the accuracy of such maps. 
 
The Multi Resolution Data Store (MRDS) is a Project to automate the generation of these 
products.  This project commenced in 2015 and is due for implementation in 2016.  Sample 
products have been developed and favourably received.  Significant capability has been 
developed among the MRDS team members. 
 
In 2015, we continued to work with Fáilte Ireland on various types of mapping which included the 
production of their “Looped walks maps and City & Town Maps” as a map pad product. 
 
 

 
Killarney Reeks extract. 



16 

 

 

Remote Sensing Operations 
 

 A total of 12,800 map plans were captured and processed for the National Orthophoto Project. 

 A total of 5,900 plans of low resolution laser data were captured and processed for height 
model generation for the National Orthophoto Project. 

 3,900 low flown 2k orthophoto tiles were produced for the National Orthophoto Project. This 
comprised mainly the Raised Bogs Project for the Department of Environment.   

• 7,500 map plans of triangulated low flown imagery were produced and made available for 
map update and orthophoto production.  

• 7,900 height model plans were generated from digital imagery and LiDAR point clouds and 
supplied to Digital imagery for the National Orthophoto Project. 

 

 
Lidar Scan Depiction  

Geodesy 
 
• Managed the Global Navigation Satellite System (GNSS) element of the Leica Geosystems 

hardware/software maintenance contract. 

• OSi GNSS network was managed in conjunction with the maintenance contractor and OSi IT 
Department to ensure data integrity and minimum down time. 

• All requested GNSS field control was supplied on time to all internal customers. 

• Continued the campaign to readjust Active GNSS Network.  

• Continued to work with Land and Property Services Northern Ireland and Ordnance Survey 
Great Britain in generating a new Geoid Model OSGM15 for Ireland, England, Scotland and 
Wales.  
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In 2014, the Irish Baseline Project that forms the basis for the establishment of Ireland’s 
international territorial limits was commenced. OSi were assisted by the Air Corps and Navy to 
gain access to the points at sea. This project was completed in 2015. 
 
 

 

GNSS Antenna. 
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Geospatial Systems & Spatial Data Infrastructure 
 

The Geospatial Systems & Spatial Data and Infrastructure Department is responsible for spatial data 

management, processes and systems for the benefit of OSi and its customers, citizens and the State. 

Key achievements in 2015 include: 
 

 Representing OSi at national and international level on geospatial related policies, 
directives and initiatives. 

 Further developed OSi’s geospatial systems and platforms to deliver enhanced services to 
the citizens, business and government which included the launch of GeoHive in November. 

 Received an award for the ‘Most Innovative use of Technical Infrastructure in a GI Solution’ 
at the annual IRLOGI Space and Place Awards.  These awards are held annually to give 
independent recognition of exemplary work and best practice in the field of geographic 
information and location-based services and technology. 

 
Next Generation Mapping (Prime2) 
 
OSi’s Prime2 project to create an industry standard, seamless and scale-independent core 
database was further enhanced during 2015.  The Prime2 database is recognised as a valuable 
addition to key account contract negotiations, protecting vital existing revenue streams and 
providing the organisation the ability to create new products and services. 
 
Web Portal Development 
 
Work was completed on the development of GeoHive.ie, which will form the basis of a national 
spatial data infrastructure.  It includes a single catalogue of published datasets and facilitates data 
sharing and collaboration. 

http://www.irlogi.ie/gis-awards/
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IPAD 

 
 
Storage Architecture and Hardware Efficiencies 
 
OSi commissioned 120TB of new storage and further progress was made to future-proof OSi’s 
virtual environment.  In addition, two Oracle Exadata database systems were implemented to 
provide the highest available performance and most advanced technology for the storage and 
provision of spatial data. 
 
Communication Network Efficiencies 
 
OSi completed a number of significant network upgrades throughout 2015.  These included a 
project to upgrade the connectivity speeds across servers and applications from the OSi network.  
Work continued in HQ and the Regional Offices expanding the scope of the guest wireless access 
in HQ and configuring wired guest access in Regional Offices. 
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OSi Website developments 
 
The OSi Website was re-designed and upgraded which included additional GPS functionality. 
 
 
 

 
New OSi Website 

 
 
WebServices 
 
OSi completed further web service developments including further deployments on Amazon’s 
Cloud for high availability.  The MapGenie basemaps design and data source was re-designed to 
use Prime2 data and we also created an OSi Open Data Portal & Services. 
 
R&D Projects 
 
2015 saw the commencement and advancement of significant research and development projects 
for emerging technologies with Trinity College Dublin and the Hasso Platter Institute. 
 
A new Prime2 model was designed for data supply (as part of the MRDS Project).  A highly 
available database environment has been created to host this data as well as the other datasets.  
Furthermore, a database process has been developed to transfer the “change-only” data on a 
nightly basis which represents a significant technological advancement on the pre-existing 
production-to-supply transfer process. 
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Human Resources 
 

People are at the heart of OSi’s success to date and in 2014 the Human Resources department 

provided a wide range of interventions to assist the management, staff and their trade unions in 

ensuring OSi remains a great place to work. 

 

Following a lengthy moratorium and employment control framework introduced during the 

downturn in the economy, OSi received a delegated sanction from the Department of 

Communications, Energy and Natural Resources.  This sanction covers the period 1 January 

2015 to 31 December 2017 and is reviewed annually.  The sanction provides for the recruitment 

and promotion of staff up to a maximum complement of 230 FTEs.  To support staff with their 

career expectations following the moratorium, Human Resources arranged a Career 

Development Day and Presentation Skills training attended by 44 staff and 24 staff 

respectively, during August/September.  An Interviewer Refresher course was also provided to 

17 managers. 

 

Human Resources continued to be actively involved in the working groups for the Merger to 

Tailte Éireann i.e. the merger with the Property Registration Authority and the Valuation 

Office. These include the Merger Project Office, the Strategic HR Policy & Change 

Management Working Group and Central Shared Services Working Group.  Information 

Briefings on the work of the other merging organisations were rolled out to Headquarters 

staff in 2015.  The OSi annual leave year was also aligned to that of the Property Registration 

Authority and the Valuation Office.  As expected the merger brought Ordnance Survey Ireland 

in to the scope of the Human Resource Shared Services Centre Project which is known as 

Peoplepoint with OSi transitioning into this shared services centre in October 2015.    

 

 
Peoplepoint – Shared Services Centre 

 

Absence management is a strategic objective of OSi and this is managed by the HR Team.  A 

significant associated metric is time lost due to sick leave.  The absence rate for 2015 was 

2.83%, which is well below the Civil and Public Service average.  OSi also received an 

acknowledgement from the Department of Public Expenditure and Reform with regard to our 

95.7% compliance with the Public Service Performance Management System (PMDS) process. 

http://peoplepoint.gov.ie/
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Finance and Corporate Services 
 

Financial review 

The Key achievements were: 

 A solid financial performance in a very difficult year 

 Trading revenue for year ending 31 December 2015 recorded €18.3m, representing an 
increase of 6% on 2014. 

 Surplus for the year relating to the Operations amounted to €1.1m. 

 Costs of Sales and Production up by 3% on 2014. 

 Administration and Distribution Expenses reduced by 6% on 2014. 

 Sales to the construction sector grew in 2015 by a further 12% to €2m, with sales of 
planning related products being distributed over our Agent network, Head Office Shop 
and the Public On-Line Shop. 

 The Public On-line Shop continues to be very positive and in 2015 accounted for 55% of 
total sales within the planning related transactional product range. 

 Key customer contracts were renewed/re-negotiated. 

 Copyright licence revenue within the private sector, represents in excess of 1,000 
customers.  In 2015 revenue in this sector grew by 6% over the previous year, as 
professionals and members of the public recognised the value of authorised copying of 
maps within the business environment. 

 OSi continues to maintain all public interest mapping and services at a high quality level as 
outlined in the Ordnance Survey Ireland Act, 2001 and further detailed in the Service 
Agreement with the Minister for Justice and Equality. 

 Profits for OSi’s minority interest shareholding in An Post GeoDirectory amounted to 
€218k in 2015. 

 

Operating Costs 

 Cost of Production and Sales amounted to €14.6m, representing an increase of 3% on the 
previous year, reflecting investment in the development of OSi’s spatial data 
infrastructure and delivery of the Prime 2 database. 

 Distribution and Administration Expenses amounted to €6.6m, representing a 6% 
reduction on the previous year. 
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Changes of note included: 

 

 Pension payments increased by €0.4m reflecting increased number of retirees in recent 

years and new retirees in 2015. 

 Salaries & Wages decreased by €10.8m due to staff retirements. 

 Travel and subsistence claims increased by 28% due to an increase in field activities 

increased following the completion of staff training in the Prime2 environment and 

their subsequent return to the field operations. 

 

Service Level Agreement/Oireachtas Grant 

 

• The annual Service Level Agreement/Grant in Aid received from the Department of 

Communications, Energy and Natural Resources amounted to €3.8m in 2015.  This 

follows the trend of continuous reduction over the past number of years. 

• In addition, a sum of €3.2m was provided in 2015 towards superannuation costs. 

 

Income and Expenditure Account 

 

The total surplus recorded on the Income and Expenditure Account for 2015 amounted to 

€1.1m.  The increase in revenue contributed to this increase on 2014 levels. 

 

The Finance and Corporate Services Department plays the lead role in delivery of the 
following functions: 

 

 Managing, accounting for and reporting on all financial activities of OSi. 

 Ensuring that the organisation’s obligations under Code of Practice for the Governance 
of State Bodies and related governance legislation are complied with. 

 Providing the Secretariat and administrative support to the Board. 

 Co-ordinating the Risk Management process. 

 Developing and managing all Health & Safety practices and procedures. 

 Managing accommodation services 
 

Corporate Governance 
 
The Revised Code of Practice for the Governance of State Bodies requires organisation such as 
OSi to examine its governance procedures to ensure compliance.  We are pleased to confirm that 
OSi continues to ensure compliance with the Revised Code of Practice for the Governance of 
State Bodies, 2009.  
 
In addition, OSi ensures that the provisions of the Ethics in Public Office Act 1995 & 2002 and the 
Standards in Public Office Act 2001, as they apply to Board Members, senior officials and any 
designated positions in the organisation are uniformly applied and fully complied with.
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OSi Board and Its sub-committees 
 
OSi Board 
 
The Board of OSi comprises 10 members appointed by the Minister for Finance under the 
provisions of the Ordnance Survey Act 2001. During 2015, the Board met on seven occasions 
including a meeting to specifically discuss and review the corporate strategy of the organisation. 
 

Audit Committee 
 
The Audit Committee of the new Board comprises Board Members Mr. Padraic Jordan (Chair), 
Ms. Marion Coy, Mr. Robin Simpson. The Committee met on five occasions during 2015. 
 
The minutes of all meetings of the Audit committee are circulated to all members of the Board 
and to the CEO.  In addition, the Chairman of the Audit Committee provides the Board with 
updates on issues at all Board Meetings.  The Audit Committee has access to any required 
external expertise to facilitate the effective discharge of its responsibilities.  Following an analysis 
of the Audit function by Farrell Grant Sparks, a Head of Internal Audit was appointed to direct the 
work of internal audit at OSi in February 2011. 
 

Capital Expenditure Committee 
 
Established to evaluate any proposed capital projects where the expenditure either will or is likely 
to exceed €250,000, this committee met twice in 2015. 
 

Risk Management 

The Risk Management process 
 
OSi continues to develop its Risk Management processes, including the organisation’s Risk 
Register.  This Register records and indicates the range of measures necessary, either on-going or 
once off, to mitigate the diverse range of risks identified. Senior Managers have responsibility for 
the monitoring and management of their own risks and are required to provide regular progress 
reports with planned mitigation measures and to report additional risks as they arise.  OSi 
continues to develop its Risk Management processes, including the organisation’s Risk Register. 
 
The Audit Committee of the Board and the Head of Internal Audit, who reports directly into the 
Audit Committee routinely receive and monitor the Risk Register.  The Board is advised of the key 
risks prevailing at the end of each quarter or more often where a particular serious risk arises or is 
imminent. 
 
The annual fee payable to the Members of the Board for 2015 is in accordance with the rate 
approved by the Minister for Finance.  This fee was reduced in accordance with the Financial 
Emergency measures in the Public Interest (No 2) Act 2009 with effect from January 1st 2010.  The 
revised rates are as follows: 
 
• Chairman:  €11,970 
• Board Members: €7,695 each 
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The following board members are in public service employment and therefore are not entitled 
to receive Board fees: 
 
Dr. Denis Kelliher, Mr. Justin Gleeson, Ms. Sandra Ryan and Dr. Enda Howley. 
 
The following are entitled to Board fees: 

Mr Ronan O’Reilly, Ms. Marion Coy, Mr. Oliver Hickey, Mr. Robin Simpson, Mr. Padraic Jordan, and 
Mr Noel Ward.  Mr. Noel Ward decided to waive all fees due to him for 2015. 
 
In addition, Board Members received a total of €6,872 in expenses in respect of attendance at 
Board Meetings.  A breakdown of this expenditure as follows: 
 

 Mileage Subsistence Total 
    
Marion Coy €2,061 €159 €2,220 
Denis Kelliher €1,100 €83 €1,183 
Sandra Ryan €3,332 €137 €3,469 

 

Attendance at Board Meetings: 
 

Board Members Number of Meetings 
Attended 

Ronan O’Reilly, Chairman 6 
Robin Simpson 7 
Enda Howley 5 
Denis Kelliher 4 
Padraic Jordan 7 
Justin Gleeson 4 
Sandra Ryan 3 
Marion Coy 4 
Oliver Hickey 4 
Noel Ward 5 

 
 

Remuneration of Chief Executive 
 
Details of the specific remuneration of the Chief Executive, Mr Colin Bray, are contained in the 
Financial Statements 2015. 
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Corporate Health & Safety 
 
OSi recognises its responsibility with regard to the safety, health and welfare at work of all its 
employees and members of the public who may be affected by its operations.  The Health & 
Safety Committee, comprising both staff and management representatives, met on a number of 
occasions, reviewed documentation, procedures and practices with a view to furthering safety 
awareness within the organisation.  
 
Through the monthly Health and Safety reporting structures for Team Leaders that have been 
put in place, Health and Safety is discussed at team meetings on a regular basis, thus ensuring 
that awareness and compliance for Health and Safety rests at team level.  All OSi offices have 
been equipped with defibrillators and training and monitoring of this equipment continued 
during 2015. 
 
• One day refresher course was held for all first aiders  
• Training course was held for new AED responders and revalidation for existing responders  
• Ergonomic Assessment training was held for all Team Leaders  

Safety Audits for all offices were undertaken by Safety Consultants, and Safety inspections 
were carried out on a monthly basis. 

• Safe Plan of Action (SPA) forms for field workers were developed and rolled out  
• Health Screening was provided for all staff  
 

Facilities and Accommodation Management 
 
Maintenance of Accommodation 
 
The management of the accommodation at the OSi HQ complex in the Phoenix Park and at the 
six Regional Offices (Cork, Ennis, Kilkenny, Longford, Sligo and Tuam) presents its own 
challenges. 
 
The headquarters complex comprises of a number of magnificent buildings, some dating from 
the 1700s and located on more than 17 acres. This presents a significant challenge when even 
routine maintenance work requires that the fullest consideration be given to avoid any possible 
adverse implications for these listed, protected structures. 
 
2015 saw the completion of the partial refurbishment of a non-protected building improving its 
suitability for staff, and increasing its capacity for office space.  Also, with the assistance of the 
Office of Public Works (OPW), care and maintenance programmes were undertaken to secure 
other building structures in the Head Office area. 
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Entrance to OSi HQ 

 
 

In light of the reducing staff numbers in all work centres, OSi continues to work with the OPW to 
identify where space allocations can be revised to achieve cost savings. 
 
OSi recognises that the professional assistance and guidance of the OPW is critical to bringing 
success to these remedial projects. It is important that in any annual review there is an 
acknowledgement and appreciation expressed for the level of resources and professional 
expertise afforded by the OPW to OSi in the management of its unique accommodation issues. 
 

OSi and Corporate Responsibility. 
 
OSi continued to implement the measures and initiatives which are considered to have a positive 
impact on the organisation’s “Carbon Footprint” in reducing inefficient energy usage. OSi 
continues with programmes such as eWorking and the “Cycle to work scheme” to reduce car 
journeys on an individual level.  
 
 
OSi continues to monitor energy usage and implement improvements with the assistance of the 
Sustainable Energy Authority of Ireland (SEAI).  
 
In 2015 OSi consumed 3,046 MWH of energy consisting of: 

 1,425 of electricity 

 957 of fossil Fuels 

 664 of Vehicle fuels 

(These figures are up on 2014 as they include regional offices previously recorded under shared 
government buildings’ figures) 
 

 




















































	Final2015 Report.pdf
	Scanned File_15122016151726

