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It gives me considerable pleasure to report on 

the affairs of Ordnance Survey Ireland in 2006. It 

was a year of significant achievement and in many 

respects marked the commencement of a new era 

in the long and proud history of the organisation.

OSi has been a leader in the development of 

digital mapping since 1980. In 1992 it took a 

brave decision to abandon the increasingly costly 

updating of legacy mapping and chose a new route. 

It believes that the future needs of the State and its 

customer could best be served by a more modern 

system compatible with the emerging technologies 

of GPS and GIS.

This involved a highly ambitious remapping of 

the entire country and the creation of a brand 

new database. The result  is highly sophisticated 

and accurate data, captured using state-of-the-art 

revision techniques in aerial photography and 

production methods. It provides building blocks 

onto which can be added many other layers of data 

for an almost infinite number of purposes.

This programme of innovation has also seen the 

completion of three sets of orthophotography for the 

entire country and further development of the OSi GPS 

infrastructure to enable a robust real time positioning 

solution, and  the creation of a real time GPS network 

directly accessible to the user on the ground. 

Much of the important work underlying these 

achievements has been in the area of technology. 

Our PRIME database, for example, was further 

enhanced to make it more open and user 

friendly, as well as expanded to ensure that it can 

accommodate the sorts of geographic information 

which customers will require in the future. The OSi’s 

innovative work in using Digital Aerial Cameras and 

GPS controlled map revision, or of LIDAR (Light 

Detection and Ranging) and three dimensional 

modelling is understandably not at the forefront of 

our customers’ minds when they come to us. The 

results that they produce most certainly are.

Innovation in the area of customer service has been 

of particular importance. It has involved the rolling 

out of an extensive agent network for large scale 

mapping and has resulted in easier access to most of 

our services. Furthermore, our eCommerce System 

is now well established, with key account customers 

able to access data directly on line.

There is much exciting work currently underway 

which will further enhance our products and 

services, but I am especially pleased to note 

the focus on longer-term objectives. To fulfil its 

mission OSi has to be responsive, entrepreneurial, 

efficient and performance driven. Recognising the 

importance of these attributes, OSi has developed 

a set of competencies for the jobs throughout the 

organisation which reflect them and are used within 

the Employee Performance Management and 

Development System.

I am a firm believer in the adage “what gets 

measured is what gets done” and we have therefore 

set a range of objectives for the organisation to 

optimise effectiveness across the organisation. 

These detailed and tangible objectives, which 

reflect both internal and external requirements, are 

reflected in a suite of key performance indicators. 

Progress against this plan is evaluated on an on-

going basis and results are presented each month 

by the CEO to the Board. 

This focus on setting appropriate and meaningful 

objectives, monitoring them and, where appropriate, 

revising them in light of changing circumstances, is 

just as important a part of the operations of OSi as 

any other. This approach will ensure that OSi remains 

innovative, customer-orientated, and value driven. It 

will also ensure that OSi fulfils both its commercial 

and its public service mandates and is in a position to 

continue to make prudent investments for the future. 

The future for OSi and its customers is bright.

I would like to congratulate the CEO, Geraldine Ruane, 

and her team on an excellent year. I would also like 

to thank my colleagues in the boardroom for their 

unstinting hard work both at main board meetings and 

in the various committees. On behalf of the Board I 

thank the Minister for Finance and the officials in his 

Department for their continued support.

 

Kevin Bonner 

Chairman
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The ability to innovate intelligently, always staying 

alert to the exciting possibilities afforded by 

advances in technology but equally mindful of 

whether and how they can be translated into 

Value For Money products and services, has been 

fundamental to OSi’s extraordinary success as an 

organisation over many decades. 

Much has been achieved in this regard in recent 

years with many more developments in the pipeline. 

During 2006 alone, for example, we launched a new 

service, OSi “StreetSmart Dublin” which delivers 

street maps to mobile phones as well as new 

products in our “Trailmaster” range of interactive 

maps. We held a series of seminars and forums to 

promote our new ITM and GPS network, with a 

related programme of customer surveys and market 

research.

Internally, we undertook considerable further 

enhancement of our mapping activities. This 

included a full examination of all production 

processes, resulting in realignment into more 

streamlined and effective production lines. All our 

up-speccing targets for 2006 were achieved. We 

were particularly gratified to sign new multi-year 

agreements with the Valuation Office, Eircom, the 

Department of Agriculture, the Office of Public 

Works and Chorus/NTL.

Our new series of Historic Mapping, which has 

been available to the public world-wide on the 

internet, has proved extremely popular and enjoyed 

high profile launches last year in Australia and the 

United States. Use of OSi legacy information in 

conjunction with data available from the Geological 

Survey Ireland and the Environmental Protection 

Agency has enabled the development and planned 

launch in 2007 of a new product, Environmental 

Reports. This will give a range of information about 

any particular site and its environs, from historical 

uses to geological stability and water history. 

During 2006 we again engaged closely with 

customers, ensuring that the directions we are 

pursuing for the future are closely aligned to their 

strategic needs. We were pleased to find that this 

consultation process is indeed working and that the 

overall level of satisfaction with our products and 

services is high.

The modern Geographical Information Industry 

places new demands on us and we have set 

ourselves demanding performance targets. We will 

use all our ingenuity and experience to realise them. 

I would like to compliment the team at OSi which I 

have the honour to lead. They bring an enthusiasm 

to the workplace which makes it a most stimulating 

and rewarding place and I believe that this is much 

appreciated by the people who are most important 

of all to us in the future – our customers.

Geraldine Ruane 

Chief Executive Officer

The rapid pace of economic and social change 

in Ireland over the past decade in particular has 

brought with it both opportunities and challenges, 

especially in the area of infrastructure. As the 

country’s national mapping agency, OSi provides 

both the public and commercial sectors with vitally 

important and wide ranging geographic data which 

underpins much of this development.

Our investment in new technologies, therefore, has 

been timely, ensuring that they are harnessed to 

provide our customers with data which is up-to-

date, accurate, easy to access and use and highly 

flexible so that it can be tailored to meet their 

precise needs. 

Furthermore, and most crucially, this information 

is available at realistic prices which represent true 

value for money. One of the main challenges arising 

from economic growth for OSi is to ensure that 

our evolutionary approach to product and service 

development continues to represent excellent value 

– not just for our commercial customers but for the 

country as a whole.

During 2006 we achieved revenue of €19.7 million, 

up 3% on the previous year. With careful cost 

management, this ensured a further improvement 

in the ratio of sales revenues to total expenditure, 

reducing once again the level of Oireachtas Grant 

required from the Department of Finance.

This is entirely in keeping with our mandate under 

the OSi Act 2001, which requires us to meet public 

service obligations while at the same time increasing 

our entrepreneurial and commercial approach to 

doing business.

Delivering value for money is an intrinsic part of the 

culture of the modern OSi. We use it as a yardstick 

when evaluating new development opportunities 

and increasingly in how we structure ourselves. 

Of its very nature, OSi is a highly technological 

organisation with a potentially large appetite for the 

sorts of capital investment needed to achieve world 

class standards of excellence.

We continue, however, to steer a careful line in this 

regard, working with partners and using judgement 

and experience to make appropriate investments at 

the right time. This approach has paid dividends for 

OSi and, more importantly, for our customers. OSi 

remains the acknowledged leader in Ireland in the 

collection, management and dissemination of spatial 

information. Our quality levels are world class and in 

many respects we are world leaders in what we do.

Revenue growth, derived from adding value to our 

customers is central to the OSi’s future. Our plans 

envisage strong, consistent and realistic growth 

forecasts for revenues in all our chosen markets, 

stimulated in large measure by enhanced products 

and services.

In part the surge in Ireland’s economy, particularly 

in construction activity, has been a tide which has 

lifted all boats, including OSi’s. But it is important 

to note that service enhancements – the provision 

of ever better products which more closely fit 

the needs of customers – has been at least, if 

not actually more important, to OSi’s financial 

performance.
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Spatial Data Update (Revision)

Since the completion of the new mapping 

programme in 2004, the focus over the 

period 2005 – 2007 is on improving the 

revision cycles in order to ensure that 

customers have the most up to date spatial 

information data

Achievements in our Revision Programme 

In 2006, 100% (3,300 map sheets) of urban and 

suburban mapping was revised in line with the 

agreed 1 year revision cycle. The currency of peri-

urban mapping was substantially improved and 

production targets were achieved to ensure revision 

cycles are maintained within the 3 year plan.

The outsourcing of the 1:5,000 map revision 

continued in 2006 with the contractor delivering 

89% of the required maps by year end. The shortfall 

by the contractor against target was due to the 

particular complexity of the mapping concerned.

Land Registry Contract

The successful servicing of this contract by OSi 

was achieved against a complex background 

of technological challenges and demands. The 

contract with the Land Registry which was entered 

into in 2004 involves the supply of all mapping 

i.e. for scales 1:1000; 1:2,500 and 1:5,000 for 

all counties in a digital format and using the ITM 

(Irish Transverse Mercator) coordinate reference 

system. In addition, this contract requires OSi to 

supply, on the first anniversary of the 1:1000 Urban 

and 1:2,500 Suburban, a complete re-supply of 

these maps encompassing all revisions occurring 

in that 12 month period. The 1:2,500 Peri-urban 

is re-supplied on the 3rd anniversary and the 

1:5,000 Rural on the 5th Anniversary. With the 

implementation of the Land Registry digital mapping 

flowline, a further series of information and support 

to customers in making the transition from Irish Grid 

to ITM was rolled out

In 2006, OSi had a requirement to provide the 

first supply of counties Wexford, Clare, Louth 

and Cavan representing nearly 2,500 map sheets, 

all edge matched and upspecc’ed. In relation to 

the organisation’s “re-supply” obligation, 1:1000 

Urban and 1:2,500 Suburban for counties Meath 

(138 sheets), Carlow (50 sheets) and Kilkenny (98 

sheets) based on revisions that had taken place 

since the original supply of these counties in early 

2005 were required to be supplied. All delivery 

deadlines for first supply of counties were met as 

were the re-supply commitments. 

Data Enhancement

This area of the organisation is tasked 

with standardising large scale data across 

the three large scale series and to raise 

that standard to achieve a GIS compatible 

product. The area has direct responsibility 

for the upspeccing of 1:1,000 and  

1:2,500 data, for the maintenance of  

the GeoDirectory and in 2006, was 

required to provide all mapping to  

support Census 2006. 

Enrichment of large scale data

2006 was the first full year of the Data Enhancement 

or upspeccing programme. This programme is 

designed to enrich our large scale data by creating 

full polygonisation of major themes such as 

Buildings, Land, Water and Roads. The programme 

also creates connectivity of network data such as 

roads, rivers and railways. The overriding objective 

of the programme is to ensure that OSi data meets 

the increasingly demanding needs of the GIS 

market. The programme to create Irish Language 

versions of street names progressed, with OSi 

signing a contract with Place Names Branch that 

should ensure the completion of this work within 

approximately two years.
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GeoDirectory

From the collaborative involvement of Ordnance 

Survey Ireland and An Post, this National Address 

Database was created and is maintained jointly by 

OSi and An Post. OSi is responsible for maintaining 

the geographic element of each address and also 

for supplying An Post with the customised mapping 

required for their input. The database now contains 

1.8 million standardised addresses and is used 

extensively by Local Authorities, Government 

Departments and a variety of commercial 

organisations such as banks, insurance companies 

and market research organisations. 

The normal generation of postal routes by OSi for 

An Post continued in 2006 without issue, with over 

3,500 routes plotted and supplied.

For Census 2006, the GeoDirectory Team produced 

the required customised mapping, designing and 

plotting over 12,000 maps which contributed 

greatly to the effectiveness of the CSO enumerators. 

Post the Census, OSi supplied the Central Statistics 

Office (CSO) with a range of digital files on a county 

by county basis with the required polygonisation to 

facilitate their analysis of the information obtained. 

Product Development & Publications 

Division (Tourist Mapping)

This department is responsible for 

designing and deriving digital and paper 

products from large-scale and national 

1:10,000 topographical databases. 

2006 saw a number of significant achievements  

in this area:

• For convenience in the mapping production 

process, Ireland is segmented into “Tiles” which 

equate to an area 20km x 20km square i.e. 

400km2. While Ireland comprises 252 of these 

tiles, 103 of these Tiles were updated in 2006 as 

a direct result of which, 14 updated Discovery 

Series maps were published. Importantly, the 

associated Raster Images generated a separate 

but increasingly popular new product within the 

Digital Sales outlet for these Raster “20 x 20” Tiles. 

• A new Rural Raster product for use in the web 

environment was produced from our 1:10000 

dataset. 

• The success of the “Dublin City and District Street 

Guide” continued and the 6th Edition which 

was launched in 2006 further demonstrated the 

popularity of this product. 

• Every year, two of Ireland’s six city maps are 

revised and 2006 saw the 3rd edition of the Street 

Maps of Galway and Waterford being published.

• Responding to a clear customer demand evident 

from a pilot launch in 2004 and confirmed 

following a product redesign in 2005, 2006 saw 

an additional 70 new Raster Town Maps being 

produced. Customers using this product as 

diverse as Fáilte Eireann to the many companies 

in the services industries where localised but 

dependable accurate mapping is a requirement. 

• An unplanned but valuable by product of the 

Raster Town Maps was the new North Leinster 

Town Atlas which was launched as a pilot product 

during the year and covering 30 towns in North 

Leinster stretching from Kilcock to Dundalk.

• The Royal Irish Academy (RIA) production of its 

annual and much acclaimed “Historic Town Atlas” 

relies on Ordnance Survey Ireland’s mapping and 

in 2006 the RIA publication covered the towns of 

Dundalk and Kilkenny.

• The Junior and Leaving Certificates Geography 

examinations conducted by the State’s 

Examination Commission rely on mapping 

produced by Ordnance Survey Ireland. In 

2006, OSi supplied all the necessary data for the 

production of 190,000 maps, to the required 

very high quality and within the rigid timelines 

demanded. 

• OSi mapping supported both the Killarney 

and Donegal International Rallies, with not 

alone visitors to these events but also the 

drivers/navigators depending on the accuracy 

of Ordnance Survey Ireland mapping. The 

“Ordnance Survey Ireland” Killarney Rally of the 

Lakes remains the main OSi sponsored event for 

the organisation.
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roads, rivers and railways. The overriding objective 

of the programme is to ensure that OSi data meets 

the increasingly demanding needs of the GIS 

market. The programme to create Irish Language 

versions of street names progressed, with OSi 

signing a contract with Place Names Branch that 

should ensure the completion of this work within 

approximately two years.
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GeoDirectory

From the collaborative involvement of Ordnance 

Survey Ireland and An Post, this National Address 

Database was created and is maintained jointly by 

OSi and An Post. OSi is responsible for maintaining 

the geographic element of each address and also 

for supplying An Post with the customised mapping 

required for their input. The database now contains 

1.8 million standardised addresses and is used 

extensively by Local Authorities, Government 

Departments and a variety of commercial 

organisations such as banks, insurance companies 

and market research organisations. 

The normal generation of postal routes by OSi for 

An Post continued in 2006 without issue, with over 

3,500 routes plotted and supplied.

For Census 2006, the GeoDirectory Team produced 

the required customised mapping, designing and 

plotting over 12,000 maps which contributed 

greatly to the effectiveness of the CSO enumerators. 

Post the Census, OSi supplied the Central Statistics 

Office (CSO) with a range of digital files on a county 

by county basis with the required polygonisation to 

facilitate their analysis of the information obtained. 

Product Development & Publications 

Division (Tourist Mapping)

This department is responsible for 

designing and deriving digital and paper 

products from large-scale and national 

1:10,000 topographical databases. 

2006 saw a number of significant achievements  

in this area:

• For convenience in the mapping production 

process, Ireland is segmented into “Tiles” which 

equate to an area 20km x 20km square i.e. 

400km2. While Ireland comprises 252 of these 

tiles, 103 of these Tiles were updated in 2006 as 

a direct result of which, 14 updated Discovery 

Series maps were published. Importantly, the 

associated Raster Images generated a separate 

but increasingly popular new product within the 

Digital Sales outlet for these Raster “20 x 20” Tiles. 

• A new Rural Raster product for use in the web 

environment was produced from our 1:10000 

dataset. 

• The success of the “Dublin City and District Street 

Guide” continued and the 6th Edition which 

was launched in 2006 further demonstrated the 

popularity of this product. 

• Every year, two of Ireland’s six city maps are 

revised and 2006 saw the 3rd edition of the Street 

Maps of Galway and Waterford being published.

• Responding to a clear customer demand evident 

from a pilot launch in 2004 and confirmed 

following a product redesign in 2005, 2006 saw 

an additional 70 new Raster Town Maps being 

produced. Customers using this product as 

diverse as Fáilte Eireann to the many companies 

in the services industries where localised but 

dependable accurate mapping is a requirement. 

• An unplanned but valuable by product of the 

Raster Town Maps was the new North Leinster 

Town Atlas which was launched as a pilot product 

during the year and covering 30 towns in North 

Leinster stretching from Kilcock to Dundalk.

• The Royal Irish Academy (RIA) production of its 

annual and much acclaimed “Historic Town Atlas” 

relies on Ordnance Survey Ireland’s mapping and 

in 2006 the RIA publication covered the towns of 

Dundalk and Kilkenny.

• The Junior and Leaving Certificates Geography 

examinations conducted by the State’s 

Examination Commission rely on mapping 

produced by Ordnance Survey Ireland. In 

2006, OSi supplied all the necessary data for the 

production of 190,000 maps, to the required 

very high quality and within the rigid timelines 

demanded. 

• OSi mapping supported both the Killarney 

and Donegal International Rallies, with not 

alone visitors to these events but also the 

drivers/navigators depending on the accuracy 

of Ordnance Survey Ireland mapping. The 

“Ordnance Survey Ireland” Killarney Rally of the 

Lakes remains the main OSi sponsored event for 

the organisation.
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In an industry increasingly reliant on 

and benefiting from the technological 

advancements of recent years, OSi 

must ensure that it remains a leader in 

its use and deployment of new mapping 

technologies, which is one of the 

cornerstones of its continued success  

in meeting customer expectations. 

Remote Sensing Division

Responsible for the Flying Operations necessary to 

capture photographic imagery to support large scale 

map production, as well as laser height data, this 

division reported considerable success in 2006.

High Altitude Imagery

This process is highly dependent on climatic 

conditions however in 2006 the complete capture 

of the High Altitude imagers for the country was 

completed.

Low Altitude Imagery

Also successful in 2006, these aircraft, manned by 

OSi staff but flown by the contracted owners of the 

aircraft, captured a total of 10,600 images in 2006.

Light Detection and Ranging (LIDAR)

In 2006 OSi made full use of its recently acquired 

Light Detection and Ranging (LIDAR) equipment 

installed in a leased Piper Aztec aircraft and its 

Airborne Digital Sensor (ADS) installed in a second 

aircraft. Five LIDAR projects were successfully 

completed for the Office of Public Works and 

delivered on schedule. As LIDAR collection and 

processing is a new venture for OSi a review of the 

operation was conducted during 2006 with the help 

of experts from Leica GeoSystems, which supplies 

the equipment used. Following this review, three 

pilot projects, driven by the Business & Marketing 

Department of OSi, were undertaken. These are 

intended to identify the most attractive LIDAR 

products to bring to the wider marketplace and to 

determine internal production capacities.

Processing and Archiving

The “Analogue Image and Archiving” Studio 

(Photo Studio), exceeded its 2006 scanning 

target (16,300 against target of 14,700). With the 

introduction of Digital Imagery and the phasing out 

of the traditional Analogue Imagery, the need for 

Analogue Processing and Scanning has disappeared 

and accordingly, this area of production ceased 

operations in 2006. 

Digital Image Processing 

While 8,000 ortho tiles were produced from High 

Altitude Imagery during 2006, this project was 

inhibited by climatic conditions with cloud presence 

causing gaps to arise in the desired continuous 

blocks of images. In addition, the air triangulation 

team produced 1,500 triangulated images for 

internal production and a total of 80 projects were 

supplied for the SDU map update.

Mapping Technology Review
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In an industry increasingly reliant on 

and benefiting from the technological 

advancements of recent years, OSi 

must ensure that it remains a leader in 

its use and deployment of new mapping 

technologies, which is one of the 

cornerstones of its continued success  

in meeting customer expectations. 

Remote Sensing Division

Responsible for the Flying Operations necessary to 

capture photographic imagery to support large scale 

map production, as well as laser height data, this 

division reported considerable success in 2006.

High Altitude Imagery

This process is highly dependent on climatic 

conditions however in 2006 the complete capture 

of the High Altitude imagers for the country was 

completed.

Low Altitude Imagery

Also successful in 2006, these aircraft, manned by 

OSi staff but flown by the contracted owners of the 

aircraft, captured a total of 10,600 images in 2006.

Light Detection and Ranging (LIDAR)

In 2006 OSi made full use of its recently acquired 

Light Detection and Ranging (LIDAR) equipment 

installed in a leased Piper Aztec aircraft and its 

Airborne Digital Sensor (ADS) installed in a second 

aircraft. Five LIDAR projects were successfully 

completed for the Office of Public Works and 

delivered on schedule. As LIDAR collection and 

processing is a new venture for OSi a review of the 

operation was conducted during 2006 with the help 

of experts from Leica GeoSystems, which supplies 

the equipment used. Following this review, three 

pilot projects, driven by the Business & Marketing 

Department of OSi, were undertaken. These are 

intended to identify the most attractive LIDAR 

products to bring to the wider marketplace and to 

determine internal production capacities.

Processing and Archiving

The “Analogue Image and Archiving” Studio 

(Photo Studio), exceeded its 2006 scanning 

target (16,300 against target of 14,700). With the 

introduction of Digital Imagery and the phasing out 

of the traditional Analogue Imagery, the need for 

Analogue Processing and Scanning has disappeared 

and accordingly, this area of production ceased 

operations in 2006. 

Digital Image Processing 

While 8,000 ortho tiles were produced from High 

Altitude Imagery during 2006, this project was 

inhibited by climatic conditions with cloud presence 

causing gaps to arise in the desired continuous 

blocks of images. In addition, the air triangulation 

team produced 1,500 triangulated images for 

internal production and a total of 80 projects were 

supplied for the SDU map update.
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IT capability

The Information Technology (IT) 

Department of the organisation provides 

and manages the information and 

communications technologies and services 

required by all the departments in OSI.

In 2006, a number of major infrastructure projects 

were brought to fruition, on time and within budget. 

Most significant of these were:

• the procurement, installation and commissioning 

of a new Storage Area Network (SAN) which 

increased the organisation’s storage capacity by 

nearly 50% to 61 Terabytes at the end of 2006. 

• The introduction of a “backup to disc” facility 

significantly reduces the window necessary to 

undertake critical backups.

•	 The replacement of the legacy Uninterrupted 

Power System (UPS) in the main server room 

at OSi Headquarters with a modern UPS which 

not alone provides significant risk mitigation 

but also has the necessary capacity and thus 

future proofing to allow for future server room 

expansions.

• An additional 6 Tape Drives were added to the 

existing tape library representing a doubling 

of existing capacity and, as a consequence, 

significantly improving throughput capacity. 

• Both Local (LAN) and Wide (WAN) Area Networks 

were very significantly improved in 2006.

• Reliability is a vital component of OSi’s success. 

The capacity and the resilience of both the 

local and wide area networks were improved 

significantly during 2006, with the WAN being 

upgraded to 20Mb which represents a ten 

fold increase on the previous capacity of 2Mb, 

primarily to address anticipated demand from 

on-line distribution systems. The leased lines of 

two of the organisation’s regional offices were 

upgraded and central network devices were 

added.

A security audit was commissioned on the 

eCommerce sales network and as a consequence 

a significant enhancement of security was realised 

for remote and atypical users. The eCommerce 

software firewall was replaced with twin hardware 

appliances. Additionally, an operations monitoring 

software was rolled out to mission critical servers 

which will facilitate IT staff in proactively managing 

faults on these systems and plan preventative 

support work. Furthermore, the IT Database 

Administration Team implemented new monitoring 

tools which will help identify problems before they 

affect database performance.

Data Strategy and Development 

Department

The Department with overall responsibility for 

geospatial data strategy, data infrastructure and 

standards and the geodetic operations in the 

organisation which includes database management 

and development, maintenance and integration of 

the National Boundary dataset and the maintenance 

and development of the OSI Global Position System 

(GPS) network 

Process Improvement

All database maintenance and management 

issues were successfully undertaken in 2006 

with a number of efficiency measures introduced, 

including reviewing legacy production flowlines 

with the identification and subsequent removal of 

unnecessary tasks and steps.

A critical examination of the processes in place 

in the production flowlines was undertaken and 

a range of improvements were identified and 

implemented. As part of the drive for enhanced 

efficiency, the in-house production line for the 

update of 1:5,000 mapping was completely 

re-engineered. A more wide ranging efficiency 

initiative included the introduction and successful 

roll out of a new approach to tracking maps in 

production. This software, colloquially referred to as 

“Map Tracking” now provides an enhanced level of 

information to managers on the various flowlines by 

literally tracking and reporting on a map sheet as it 

progresses through, for example a revision process.

A number of other key achievements were attained 

in 2006, noteworthy of which were: 

• the integration of Boundary information to the 

current large-scale specifications to ensure full 

compliance with the requirements of the Land 

Registry contract

• the production of a National Parish Map consistent 

with the original 6” survey for use with the 

Historical Map Viewer

• the development of a new Euro Boundary dataset 

for use by EuroGeographics and Eurostat.

Data Quality was rigorously reviewed with a number 

of measures undertaken in 2006 including:

• the development and implementation of a 

‘Review’ Quality Application into the organisation’s 

Spatial Data Update flowline

• the provision of an in-house quality-testing 

programme based on a 3% sample of data for 

Positional Accuracy

• the maintenance of agreed Large Scales 

Specification Document 

• the Positional Accuracy of large-scales mapping 

was, since 2004, subject to accuracy testing 

using GPS with approx 350 large scale maps 

and 7,000 points of hard detail. For each of the 

selected points, the true co-ordinates have been 

measured with GPS and the difference from the 

co-ordinates in the large-scales mapping were 

recorded. The results are substantially better than 

international “norms” for the scale of photography 

used. 

OSi’s GPS network proved to be stable and robust 

throughout 2006 and provided the required level 

of support vis a vis positional accuracy to support a 

range of dependent applications e.g. photo control, 

Lidar Sensor GPS Control, ADS Digital Sensor GPS 

Control used by OSi field operatives or by external 

customers.
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IT capability

The Information Technology (IT) 

Department of the organisation provides 

and manages the information and 

communications technologies and services 

required by all the departments in OSI.

In 2006, a number of major infrastructure projects 

were brought to fruition, on time and within budget. 

Most significant of these were:

• the procurement, installation and commissioning 

of a new Storage Area Network (SAN) which 

increased the organisation’s storage capacity by 

nearly 50% to 61 Terabytes at the end of 2006. 

• The introduction of a “backup to disc” facility 

significantly reduces the window necessary to 

undertake critical backups.

•	 The replacement of the legacy Uninterrupted 

Power System (UPS) in the main server room 

at OSi Headquarters with a modern UPS which 

not alone provides significant risk mitigation 

but also has the necessary capacity and thus 

future proofing to allow for future server room 

expansions.

• An additional 6 Tape Drives were added to the 

existing tape library representing a doubling 

of existing capacity and, as a consequence, 

significantly improving throughput capacity. 

• Both Local (LAN) and Wide (WAN) Area Networks 

were very significantly improved in 2006.

• Reliability is a vital component of OSi’s success. 

The capacity and the resilience of both the 

local and wide area networks were improved 

significantly during 2006, with the WAN being 

upgraded to 20Mb which represents a ten 

fold increase on the previous capacity of 2Mb, 

primarily to address anticipated demand from 

on-line distribution systems. The leased lines of 

two of the organisation’s regional offices were 

upgraded and central network devices were 

added.

A security audit was commissioned on the 

eCommerce sales network and as a consequence 

a significant enhancement of security was realised 

for remote and atypical users. The eCommerce 

software firewall was replaced with twin hardware 

appliances. Additionally, an operations monitoring 

software was rolled out to mission critical servers 

which will facilitate IT staff in proactively managing 

faults on these systems and plan preventative 

support work. Furthermore, the IT Database 

Administration Team implemented new monitoring 

tools which will help identify problems before they 

affect database performance.

Data Strategy and Development 

Department

The Department with overall responsibility for 

geospatial data strategy, data infrastructure and 

standards and the geodetic operations in the 

organisation which includes database management 

and development, maintenance and integration of 

the National Boundary dataset and the maintenance 

and development of the OSI Global Position System 

(GPS) network 

Process Improvement

All database maintenance and management 

issues were successfully undertaken in 2006 

with a number of efficiency measures introduced, 

including reviewing legacy production flowlines 

with the identification and subsequent removal of 

unnecessary tasks and steps.

A critical examination of the processes in place 

in the production flowlines was undertaken and 

a range of improvements were identified and 

implemented. As part of the drive for enhanced 

efficiency, the in-house production line for the 

update of 1:5,000 mapping was completely 

re-engineered. A more wide ranging efficiency 

initiative included the introduction and successful 

roll out of a new approach to tracking maps in 

production. This software, colloquially referred to as 

“Map Tracking” now provides an enhanced level of 

information to managers on the various flowlines by 

literally tracking and reporting on a map sheet as it 

progresses through, for example a revision process.

A number of other key achievements were attained 

in 2006, noteworthy of which were: 

• the integration of Boundary information to the 

current large-scale specifications to ensure full 

compliance with the requirements of the Land 

Registry contract

• the production of a National Parish Map consistent 

with the original 6” survey for use with the 

Historical Map Viewer

• the development of a new Euro Boundary dataset 

for use by EuroGeographics and Eurostat.

Data Quality was rigorously reviewed with a number 

of measures undertaken in 2006 including:

• the development and implementation of a 

‘Review’ Quality Application into the organisation’s 

Spatial Data Update flowline

• the provision of an in-house quality-testing 

programme based on a 3% sample of data for 

Positional Accuracy

• the maintenance of agreed Large Scales 

Specification Document 

• the Positional Accuracy of large-scales mapping 

was, since 2004, subject to accuracy testing 

using GPS with approx 350 large scale maps 

and 7,000 points of hard detail. For each of the 

selected points, the true co-ordinates have been 

measured with GPS and the difference from the 

co-ordinates in the large-scales mapping were 

recorded. The results are substantially better than 

international “norms” for the scale of photography 

used. 

OSi’s GPS network proved to be stable and robust 

throughout 2006 and provided the required level 

of support vis a vis positional accuracy to support a 

range of dependent applications e.g. photo control, 

Lidar Sensor GPS Control, ADS Digital Sensor GPS 

Control used by OSi field operatives or by external 

customers.
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The Business and Marketing Department 

of the organisation is responsible for the 

sale and marketing of OSi’s products 

and services, ensuring that sustainable 

revenue flows are maintained and 

enhanced for the organisation.

In 2006, increased efficiency and new products 

all played a part in the achievement of record 

invoiced sales in 2006 of just of e22.7 million. 

Sales to architects, engineers and the construction 

sector, property and legal firms accounted for 

approximately e12.8 million of this, with central 

government and local government accounting for a 

further e 9.9 million.

Tourism & Leisure products, at approx. e2 million, 

remains an important sector for OSi.

Developing the Commercial Business

OSi is required to reduce the level of financing it 

receives from the Central Exchequer by growing 

its business in services and products and achieving 

increased levels of cost recovery year on year. The 

organisation has been very successful in achieving 

the necessary revenue growth levels which have 

seen the Exchequer grant reduced to €6.25million 

in 2006 and a cost recovery ratio of 76%.

This increased commercial drive within the 

organisation is closely associated with a growing 

consciousness of the need to provide the 

customer with a range of services and products 

at the necessary levels of quality and on a timely 

basis. Listening to our customers will position the 

organisation to respond in ways that address their 

spatial information needs and provide them with 

solutions to their business issues of concern.

The development of creative and innovative 

products of the type which appeared in 2006 will 

continue to align OSi’s products and services to the 

growing needs of its customers. Such projects in 

2006 have included: 

OSi TrailMaster

Two new titles to the OSi Trail Master Product range, 

Trail Master West & Trail Master Shannon which 

covers the west of Ireland including large areas of 

Co. Galway & Co. Mayo, and Trail Master Shannon 

covering the River Shannon from Lough Allen to 

Limerick City, including the Slieve Blooms and the 

Burren National Park, were launched during the year.

OSi Trail Master is a DVD-based PC Compatible 

interactive mapping planning application for hill 

walkers, climbers, cyclists, boaters, tourists and 

outdoor enthusiasts. It brings maps to life on a PC 

screen and allows users to: Create 3D landscapes; 

import and export routes with a GPS unit; Export 

routes, maps and aerial photography to a Pocket 

PC device, View Trail Profiles, Print Maps and much, 

much more!

Environmental Report

2006 saw considerable work being invested in an 

exciting new product – an Environmental Report, 

which in conjunction with the Geological Survey of 

Ireland and the Environmental Protection Agency 

is planned for launch in 2007. This report uses 

a variety of databases to give a detailed range 

of information about any particular site and its 

environs, from historical uses to geological stability 

and water history. It will be of use to Planning 

consultants, house and property purchasers and 

vendors. 

GIS into Schools

The GIS (Geographic Information Systems) into 

Schools initiative is a new venture by NUI Maynooth 

to increase spatial awareness and GIS (IT) skills 

among Irish school children. With input from OSi 

and others, the project has sought to increase 

awareness and understanding of Geographic 

Information Systems within schools. Initial plots 

have proved highly successfully and it is hoped that 

this project can be expanded in the future as part of 

the geography curriculum.

Small Areas Project

OSi led an inter-Departmental project to create 

definitive small areas for the State, these areas to 

be used for all data analysis purposes (the smallest 

area that can currently be used for most census data, 

for instance, is an Electoral Division (ED), and these 

can contain up to 25,000 people). The Small Areas 

will contain about 100 households. An algorithm to 

create the areas was tested and this has successfully 

been run in 11 areas, ranging from suburban to 

inner city to the Aran Islands. A second review has 

considered the benefits and issues involved with 

implementing the areas. The most significant issue 

is likely to be the large data holdings in Government 

Departments and the logistical and technical 

challenges of bringing these datasets across for use 

in the Small Areas. 

The benefits become very clear when looking at 

maps of data in Small Areas. In Maynooth ED, 

for instance, 12% of the 14,000 population have 

medical cards. To date, this is the only spatial 

analysis that was possible. Plotting the medical 

card data against the Small Areas shows a range 

from 2% of medical card holders in a Small Area, to 

70%. This obviously allows far greater analysis and 

a much more focussed response by the relevant 

Departments and Agencies. 

Another key issue is gathering data so that it can be 

mapped to Small Areas. This includes, for instance, 

being able to map people coming to a hospital so 

that location of hospitals and ambulances can be 

optimised. One possible link here is with the current 

postcodes initiative. The Project Board for this is 

currently reviewing the technical options, which 

will then be subject to a cost-benefit analysis before 

being brought forward to Government for decision. 

One key possible use of a postcode is as input to the 

data collection – people arriving at hospital will give 

their postcode, which will link them to the relevant 

small area. Of course, this will only work if small 

areas and postcodes are maintained in a coherent 

way. The Small Areas project has made very good 

progress and is ground-breaking internationally. 

The next stage will be national rollout and there are 

currently discussions as to how to secure funding 

for this.
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The Business and Marketing Department 

of the organisation is responsible for the 

sale and marketing of OSi’s products 

and services, ensuring that sustainable 

revenue flows are maintained and 

enhanced for the organisation.

In 2006, increased efficiency and new products 

all played a part in the achievement of record 

invoiced sales in 2006 of just of e22.7 million. 

Sales to architects, engineers and the construction 

sector, property and legal firms accounted for 

approximately e12.8 million of this, with central 

government and local government accounting for a 

further e 9.9 million.

Tourism & Leisure products, at approx. e2 million, 

remains an important sector for OSi.

Developing the Commercial Business

OSi is required to reduce the level of financing it 

receives from the Central Exchequer by growing 

its business in services and products and achieving 

increased levels of cost recovery year on year. The 

organisation has been very successful in achieving 

the necessary revenue growth levels which have 

seen the Exchequer grant reduced to €6.25million 

in 2006 and a cost recovery ratio of 76%.

This increased commercial drive within the 

organisation is closely associated with a growing 

consciousness of the need to provide the 

customer with a range of services and products 

at the necessary levels of quality and on a timely 

basis. Listening to our customers will position the 

organisation to respond in ways that address their 

spatial information needs and provide them with 

solutions to their business issues of concern.

The development of creative and innovative 

products of the type which appeared in 2006 will 

continue to align OSi’s products and services to the 

growing needs of its customers. Such projects in 

2006 have included: 

OSi TrailMaster

Two new titles to the OSi Trail Master Product range, 

Trail Master West & Trail Master Shannon which 

covers the west of Ireland including large areas of 

Co. Galway & Co. Mayo, and Trail Master Shannon 

covering the River Shannon from Lough Allen to 

Limerick City, including the Slieve Blooms and the 

Burren National Park, were launched during the year.

OSi Trail Master is a DVD-based PC Compatible 

interactive mapping planning application for hill 

walkers, climbers, cyclists, boaters, tourists and 

outdoor enthusiasts. It brings maps to life on a PC 

screen and allows users to: Create 3D landscapes; 

import and export routes with a GPS unit; Export 

routes, maps and aerial photography to a Pocket 

PC device, View Trail Profiles, Print Maps and much, 

much more!

Environmental Report

2006 saw considerable work being invested in an 

exciting new product – an Environmental Report, 

which in conjunction with the Geological Survey of 

Ireland and the Environmental Protection Agency 

is planned for launch in 2007. This report uses 

a variety of databases to give a detailed range 

of information about any particular site and its 

environs, from historical uses to geological stability 

and water history. It will be of use to Planning 

consultants, house and property purchasers and 

vendors. 

GIS into Schools

The GIS (Geographic Information Systems) into 

Schools initiative is a new venture by NUI Maynooth 

to increase spatial awareness and GIS (IT) skills 

among Irish school children. With input from OSi 

and others, the project has sought to increase 

awareness and understanding of Geographic 

Information Systems within schools. Initial plots 

have proved highly successfully and it is hoped that 

this project can be expanded in the future as part of 

the geography curriculum.

Small Areas Project

OSi led an inter-Departmental project to create 

definitive small areas for the State, these areas to 

be used for all data analysis purposes (the smallest 

area that can currently be used for most census data, 

for instance, is an Electoral Division (ED), and these 

can contain up to 25,000 people). The Small Areas 

will contain about 100 households. An algorithm to 

create the areas was tested and this has successfully 

been run in 11 areas, ranging from suburban to 

inner city to the Aran Islands. A second review has 

considered the benefits and issues involved with 

implementing the areas. The most significant issue 

is likely to be the large data holdings in Government 

Departments and the logistical and technical 

challenges of bringing these datasets across for use 

in the Small Areas. 

The benefits become very clear when looking at 

maps of data in Small Areas. In Maynooth ED, 

for instance, 12% of the 14,000 population have 

medical cards. To date, this is the only spatial 

analysis that was possible. Plotting the medical 

card data against the Small Areas shows a range 

from 2% of medical card holders in a Small Area, to 

70%. This obviously allows far greater analysis and 

a much more focussed response by the relevant 

Departments and Agencies. 

Another key issue is gathering data so that it can be 

mapped to Small Areas. This includes, for instance, 

being able to map people coming to a hospital so 

that location of hospitals and ambulances can be 

optimised. One possible link here is with the current 

postcodes initiative. The Project Board for this is 

currently reviewing the technical options, which 

will then be subject to a cost-benefit analysis before 

being brought forward to Government for decision. 

One key possible use of a postcode is as input to the 

data collection – people arriving at hospital will give 

their postcode, which will link them to the relevant 

small area. Of course, this will only work if small 

areas and postcodes are maintained in a coherent 

way. The Small Areas project has made very good 

progress and is ground-breaking internationally. 

The next stage will be national rollout and there are 

currently discussions as to how to secure funding 

for this.
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In 2006 OSi’s HR Division made another important 

contribution to enhancing skill levels and addressing 

succession planning issues with 15 recruitment and 

selection campaigns undertaken for internal and 

external posts during the year. Fifteen staff were 

appointed under the Graduate Trainee Programme

The Employee Handbook was updated to reflect 

changes in policies and procedures, was agreed 

at Partnership level and disseminated via the 

OSi intranet. Further work progressed on the 

development of an OSi Guide for Managers.

OSI continued to meet its commitments under 

the terms of Towards 2016 and submitted 

progress reports to the Department of Finance 

on a range of actions being undertaken to ensure 

greater effectiveness and efficiency in the overall 

management of the organisation. In accepting the 

progress being made on the implementation of the 

commitments being made under Towards 2016 the 

Department of Finance commented that the Action 

Plans contained a strong focus on the strategic 

objectives of achieving enhanced product quality 

and customer service.

Throughout 2006 OSI continued to make progress 

on the key human resource issues facing the 

organisation. The recruitment of the Trainee 

Graduates is recognised as assisting greatly in 

succession planning for the future. In the area 

of Training and Development the organisation 

continues to invest in the continuous up-skilling 

of its staff to ensure that the needs of a changing 

business environment are met. The process of 

embedding the Performance Management and 

Development System continued throughout the 

year. The strengths of PMDS in developing a high 

performance organisation and a culture of individual 

feedback on performance linked to training and 

development continued to be realised. 

The Partnership Committee process continued 

to be a mechanism through which a range of 

change management issues were progressed in 

the organisation. In particular the Partnership 

Committee progressed pilot initiatives in relation to 

atypical work arrangements which remain ongoing. 

In the area of Equality and Dignity at work the 

organisation continued to develop best practice 

by ensuring that staff were informed of their 

obligations as well as rights in relation to a range of 

statutory and administrative requirements in this 

important area.

In addition, a number of work-life balance initiatives 

were implemented. These covered a range of 

issues – from employee health checks and stress 

management programmes to talks on nutrition and 

other health related issues.
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 Business Planning, Budget Planning  

& monitoring process

On an annual basis, Divisional Business Plans 

are developed outlining the planned business 

requirements for the coming calendar year. 

Separately, costs are associated with these plans 

which combined determine the corporate budget 

requirement for the coming year.

From the Divisional Business Plans a Corporate 

Business Plan is derived which the Chief Executive 

refers to the Board of Ordnance Survey Ireland 

for approval to implement in accordance with 

the legislative requirements of the Ordnance 

Survey Act 2001 and the agreed Statement of 

Strategy. With the Board approval, this Corporate 

Business Plan will constitute the agreed actions and 

deliverables for the coming year and it is against this 

that the corporate performance, cascading down to 

divisional and team performances will be monitored.  

The performance of the individual members of 

teams is in turn monitored by the Performance 

Management Development System (PMDS), this 

360o performance and appraisal system now being 

fully embedded in the organisation.

Performance against the Corporate Business Plan 

is monitored by the Chief Executive and her Senior 

Management Team in the first instance using 

a “Monthly Corporate Monitor” system where 

progress against targets/deliverables are accorded 

green, amber or red lights.  The Chief Executive 

reports on progress to the Board on a monthly basis 

and advises what remedial actions are being taken 

where instances of “Red Lights” arise. 

The Corporate Budget requirement is also referred 

to the Board for it approval in advance of the 

commencement of the year and, similarly the Chief 

Executive reports to the Board on actual spends 

against budgets and fully explains any variances, 

either up or down, against plan.

Risk Management process

OSi has a well developed Risk Management 

Register which records and indicates the range of 

measures necessary, either ongoing or once off, to 

mitigate the diverse range of risks identified. Senior 

Managers have responsibility for the monitoring 

and management of their own risks and are required 

to provide progress reports on a regular basis 

with planned mitigation measures and to report 

additional risks as they arise.

The Audit Committee of the Board and the 

Internal Auditor who reports directly into the 

Audit Committee routinely receive and monitor 

the Risk Register. The Board is advised of the key 

risks prevailing at the end of each quarter or more 

often where a particularly serious Risk arises or is 

imminent. 
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OSi Board

The Board of Ordnance Survey Ireland comprises 10 

members appointed by the Minister for Finance under 

the provisions of the Ordnance Survey Act 2001.

Originally appointed in March 2002 when OSi 

vested as a Body Corporate, the Board is chaired 

by Mr Kevin Bonner. Other Members of the Board 

were: Messrs Bill Attley, Liam Egan, Pat W. Fenton, 

Michael Hayes, Thomas Madden, Anthony Murray, 

Liam O’Farrell, Patrick O’Sullivan and Rory Scanlan.  

The terms of office of Pat W. Fenton, Liam Egan, 

Michael Hayes and Thomas Madden expired on 

2nd March 2006.  The Minister reappointed Pat W. 

Fenton, Liam Egan and Michael Hayes for a further 

term which will expire on 2nd March 2011.   

During 2006, the Board met on eight occasions. 

Audit Committee

This sub-committee of the Board, whose functions 

are regulated by the Board approved “Audit 

Committee Charter”, comprises three Board 

Members. Mr Pat W. Fenton succeeded Mr Tom 

Madden as the Chairman of this Committee when 

Mr Madden’s term of appointment as a Board 

Member expired in March 2006. Mr Patrick O’ 

Sullivan stepped down as a Member of the Audit 

Committee following 4 years of service to the 

Committee. Mr Liam Egan and Mr Anthony Murray 

have filled the vacant positions that arose. The 

Committee met on six occasions during 2006.

Capital Expenditure Committee

Established to evaluate any proposed capital 

projects where the expenditure either will or is likely 

to exceed €250,000, this committee met on two 

occasions during 2006 to consider three projects.  

Membership of the committee comprised Mr Kevin 

Bonner as Chairman, Liam Egan, Anthony Murray, 

Liam O’Farrell and Rory Scanlan.

The three applications considered by the Committee 

at its meetings in 2006 were a) an application to enter 

into a contract for the expansion of the Storage Area 

Network (SAN) to increase the organisation’s data 

storage capacity and b) an application relating to the 

inception of the Management Information System 

(MIS) project and c) an application to upgrade the 

eCommerce Sales Supply System.  Approval for all 

capital appropriation requests was received and 

the necessary assurance and recommendation for 

approval of the expenditure given to the OSi Board. 

Remuneration Committee

Established to advise the Board on all aspects of 

the remuneration and bonus entitlements of the 

Chief Executive in accordance with the attainment 

of the expected targets of the role, this committee 

is chaired by Mr Kevin Bonner. The other members 

are Mr Liam O’Farrell, Mr Rory Scanlan and Mr 

Bill Attley. In respect of 2006, the Chief Executive 

Officer, Ms Geraldine Ruane received the following 

payments: 

Salary: €116,984.72 

Annual Bonus:    €29,480.61

Strategy Statement

The organisation adopted an all inclusive approach 

to the development of its Statement of Strategy with 

the views of the staff, management and the Board 

garnered through a workshop process conducted 

by an external facilitator.  With the benefit of this 

input, a draft statement was developed which was 

referred to the Board of OSi for their input before 

submission to the Minister for his approval which 

was received thus allowing for it to proceed to 

publication. 
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progress against targets/deliverables are accorded 

green, amber or red lights.  The Chief Executive 
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and advises what remedial actions are being taken 

where instances of “Red Lights” arise. 

The Corporate Budget requirement is also referred 

to the Board for it approval in advance of the 

commencement of the year and, similarly the Chief 

Executive reports to the Board on actual spends 

against budgets and fully explains any variances, 

either up or down, against plan.

Risk Management process

OSi has a well developed Risk Management 

Register which records and indicates the range of 

measures necessary, either ongoing or once off, to 

mitigate the diverse range of risks identified. Senior 

Managers have responsibility for the monitoring 

and management of their own risks and are required 

to provide progress reports on a regular basis 

with planned mitigation measures and to report 

additional risks as they arise.

The Audit Committee of the Board and the 

Internal Auditor who reports directly into the 

Audit Committee routinely receive and monitor 

the Risk Register. The Board is advised of the key 
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often where a particularly serious Risk arises or is 

imminent. 

O
Si

 A
nn

ua
l 

Re
po

rt
 2

0
0

6

16/17 Corporate Governance

OSi Board

The Board of Ordnance Survey Ireland comprises 10 

members appointed by the Minister for Finance under 

the provisions of the Ordnance Survey Act 2001.

Originally appointed in March 2002 when OSi 

vested as a Body Corporate, the Board is chaired 

by Mr Kevin Bonner. Other Members of the Board 

were: Messrs Bill Attley, Liam Egan, Pat W. Fenton, 

Michael Hayes, Thomas Madden, Anthony Murray, 

Liam O’Farrell, Patrick O’Sullivan and Rory Scanlan.  

The terms of office of Pat W. Fenton, Liam Egan, 

Michael Hayes and Thomas Madden expired on 

2nd March 2006.  The Minister reappointed Pat W. 

Fenton, Liam Egan and Michael Hayes for a further 

term which will expire on 2nd March 2011.   

During 2006, the Board met on eight occasions. 

Audit Committee

This sub-committee of the Board, whose functions 

are regulated by the Board approved “Audit 

Committee Charter”, comprises three Board 

Members. Mr Pat W. Fenton succeeded Mr Tom 

Madden as the Chairman of this Committee when 

Mr Madden’s term of appointment as a Board 

Member expired in March 2006. Mr Patrick O’ 

Sullivan stepped down as a Member of the Audit 

Committee following 4 years of service to the 

Committee. Mr Liam Egan and Mr Anthony Murray 

have filled the vacant positions that arose. The 

Committee met on six occasions during 2006.

Capital Expenditure Committee

Established to evaluate any proposed capital 

projects where the expenditure either will or is likely 

to exceed €250,000, this committee met on two 

occasions during 2006 to consider three projects.  

Membership of the committee comprised Mr Kevin 

Bonner as Chairman, Liam Egan, Anthony Murray, 

Liam O’Farrell and Rory Scanlan.

The three applications considered by the Committee 

at its meetings in 2006 were a) an application to enter 

into a contract for the expansion of the Storage Area 

Network (SAN) to increase the organisation’s data 

storage capacity and b) an application relating to the 

inception of the Management Information System 

(MIS) project and c) an application to upgrade the 

eCommerce Sales Supply System.  Approval for all 

capital appropriation requests was received and 

the necessary assurance and recommendation for 

approval of the expenditure given to the OSi Board. 

Remuneration Committee

Established to advise the Board on all aspects of 

the remuneration and bonus entitlements of the 

Chief Executive in accordance with the attainment 

of the expected targets of the role, this committee 

is chaired by Mr Kevin Bonner. The other members 

are Mr Liam O’Farrell, Mr Rory Scanlan and Mr 

Bill Attley. In respect of 2006, the Chief Executive 

Officer, Ms Geraldine Ruane received the following 

payments: 

Salary: €116,984.72 

Annual Bonus:    €29,480.61

Strategy Statement

The organisation adopted an all inclusive approach 

to the development of its Statement of Strategy with 

the views of the staff, management and the Board 

garnered through a workshop process conducted 

by an external facilitator.  With the benefit of this 

input, a draft statement was developed which was 

referred to the Board of OSi for their input before 

submission to the Minister for his approval which 

was received thus allowing for it to proceed to 

publication. 
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The Board and Management of OSi welcomed the 

commissioning by the Department of Finance of a 

Value for Money and Policy Review of the Grant-

in-Aid to Ordnance Survey Ireland. The aims of the 

review which were later extrapolated out in the 

Terms of Reference, were stated to be:

•	 to assess the objectives of the grant

•	 to identify improved output definitions and 

monitoring arrangements for future editions of 

the Service Agreement between the Minister and 

OSi so as to drive increased operational efficiency 

across the organisation

•	 to assess whether OSi should remain under the 

aegis of the Department of Finance, be assigned 

to another Department or be merged with 

another appropriate body

Horwath Consulting Ireland were appointed to 

undertake the value for money and policy review 

and the final report, due in early 2007 will be 

reported on in Ordnance Survey Ireland’s 2007 

Annual Report.

Service Level Agreement 

In August 2006 OSi and the Department of Finance 

concluded an agreement on the terms of a Service 

Level Agreement which will run until December 

2007. The main objectives of this agreement are to:

•	 Ensure that OSi carries out its functions in 

accordance with its statutory obligations

•	 Meet OSi customer needs in a responsive and 

cost effective manner and to maximise operational 

efficiency so as to ensure that the Exchequer 

subsidy and burden of costs borne by public 

and private sector clients are kept to the lowest 

possible levels consistent with maintaining quality 

standards 

•	 Ensure that OSI Accounts are in accordance with 

the statutory obligations

While the Service Level Agreement took effect 

in the last four month period of 2006 its scope 

extended to the full year period. A detailed 

examination of the OSi business activities outlined 

in the Service Level Agreement for 2006 was 

carried out by officials from OSi and the Department 

of Finance. This examination was based on a 

comparative analysis of the business activities listed 

in the Service Level Agreement with a corporate 

level progress report on the actual achievement 

of those activities. The review noted that with the 

exception of one particular business activity related 

to the outsourcing of mapping and commented on 

elsewhere in this Report all other business activities 

listed had been progressed satisfactorily.
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Responsible for the control and 

management of OSi’s budgets and the 

related procedures and systems that 

underpin an effective and compliant 

financial function, OSi’s Finance 

Department recorded a number of notable 

achievements in 2006 including: 

•	 Commenced the implementation of systemising 

the purchase invoice approval system and 

document imaging with the system planned for 

roll out to users in 2007.

•	 OSi’s Fixed Asset Register was updated and 

reconciled to the nominal ledger.

•	 High Level Key Performance Indicators (KPIs) 

were introduced across the organisation.

•	 Revised Procurement procedures were 

implemented to ensure compliance with new EU 

Directive 2004/18 and new national regulations.

Lead responsibility for the Management Information 

System (MIS) Project was assumed by the 

Management of this Division who defined the scope 

of Phase 1 (HR and Project Costing element) and 

Phase 2 (Sales Management and Reporting element) 

and undertook the necessary tendering processes.

Debtor Control was more successful than planned 

with debtor days averaging 58-59 days against a 

target for 2006 of 60-70 days.

OSi adhered to the requirements of the Prompt 

Payment of Accounts Act 1997 which, in 2006 

required that €567 be paid to creditors in Prompt 

Payment Interest. On the basis that OSi made 

€11.2m in payments to creditors in 2006, this 

represents 0.005% of all payments made.

Finance Division
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Mr. Kevin Bonner Chairman Mr. Bill Attley

Mr. Liam O’Farrell

Mr. Liam Egan Mr. Pat W. Fenton Mr. Michael D. Hayes

Mr. Thomas K. Madden Mr. Anthony Murray Mr. Patrick J. O’Sullivan Mr. Rory M. Scanlan 

The Board of OSi

Trading Revenue

Turnover from operating activities reached €19.7m 

representing a 3% growth over 2005. On a year-

on- year basis the underlying revenue, before a 

technical adjustment related to accounting for Long 

Term Contracts, grew by 15% representing a very 

strong performance for 2006. 

This result was supported by continued close 

working relationships with our customer base. OSi 

continues to expand and enhance its product range 

as evidenced by the large number of new multi-year 

customer contracts agreed during the year e.g. 

Valuation Office, Eircom, Department of Agriculture, 

Office of Public Works, Chorus/NTL and the 

Heritage Council. Sales to our agent network, who 

are strategically located throughout the country, 

reported growth of 29% assisted by the continued 

buoyancy within the construction sector and a 

focused training strategy for professional customers 

such as Architects, Engineers and Surveyors. 

Copyright license revenue continues to grow as 

professionals and members of the public recognise 

the increasing value of authorised copying of maps 

within the business environment.

In line with the National Mandate, and while not 

linked to any revenue stream, considerable progress 

continues to ensure all public interest mapping is 

maintained and enhanced at a high quality level.

Operating Costs

Cost of Production and Sales amounted to €18.5m, 

up €2.5m over prior year, with the major contributors 

related to a new round of outsourced mapping 

revision (€1.1m) and general increases caused by 

salary inflation, increases in service supplies and 

depreciation costs in line with capital spend.

Distribution and Administration Expenses 

amounted to €9.9m, up €1.5 over prior year, 

with contributions from salary inflation, pension 

payments to retired staff and general refurbishment 

at OSi’s headquarters in the Phoenix Park.

The introduction of accounting standard FRS 17 in 

2005 ( Financial reporting on retirement benefits) 

and based on an independent actuarial valuation 

the Income and Expenditure Account includes a 

cost for past pension service and interest on scheme 

liabilities with the total pension deferred liability 

(€103m) as of 31st December 2006 included in the 

Balance Sheet. 

Oireachtas Grant

The annual Grant in Aid from the Department of 

Finance continues to reduce to a level of c6.25m in 

2006, down €0.75m from prior year. This result is 

expected to show further improvement in 2007 as 

the gap between commercial income and operating 

expenditure continues to narrow. 

Financial Review
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liabilities with the total pension deferred liability 

(€103m) as of 31st December 2006 included in the 
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Oireachtas Grant

The annual Grant in Aid from the Department of 

Finance continues to reduce to a level of c6.25m in 

2006, down €0.75m from prior year. This result is 

expected to show further improvement in 2007 as 

the gap between commercial income and operating 
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Board Members and Other Information

Board Members at 31 December 2006 Solicitor 
Mr. Kevin Bonner - Chairman McCann Fitzgerald Solicitors 
Mr. Bill Attley 2 Harbourmaster Place 
Mr. Liam Egan International Financial Services Centre 
Mr. Pat W. Fenton Dublin 1. 
Mr. Michael D. Hayes 
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Comptroller and Auditor General Bank of Ireland 
Treasury Block Main Street 
Dublin Castle Blanchardstown 
Dublin 2 Dublin 15
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Statement of Board Members’ Responsibilities Year ended 31st December 2006.

The Board is required by the Ordnance Survey Ireland Act, 2001 to prepare financial statements for each financial year which give a true and fair view of the state  
of affairs of Ordnance Survey Ireland and of its income and expenditure for that period.

In preparing those statements, the Board is required to

•	select suitable accounting policies and then apply them consistently

•	make judgements and estimates that are reasonable and prudent

•	disclose and explain any material departures from applicable accounting standards, and

•	prepare the financial statements on the going concern basis unless it is inappropriate to presume that Ordnance Survey Ireland will continue in existence.

The Board is responsible for keeping proper accounting records which disclose with reasonable accuracy at any time the financial position of Ordnance Survey 
Ireland and to enable the Board to ensure that the financial statements comply with the Act and with the accounting standards laid down by the Minister for 
Finance. The Board is also responsible for safeguarding the assets of Ordnance Survey Ireland and hence for taking reasonable steps for the prevention and the 
detection of fraud and other irregularities. The books of account of the Board are held in Ordnance Survey Ireland headquarters in Phoenix Park Dublin. 8.

On behalf of the Board:

Kevin Bonner

Chairman

Statement of Internal Financial Control Year ended 31st December 2006.

On behalf of the Board of the Ordnance Survey Ireland, I acknowledge our responsibility for ensuring that an effective system of internal financial control is 
maintained and operated.

The system can only provide reasonable and not absolute assurance that assets are safeguarded, transactions authorised and properly recorded, and that material 
errors or irregularities are either prevented or would be detected in a timely period.

The Board has taken steps to ensure an appropriate control environment is in place by:

•	clearly defining management responsibilities and powers

•	establishing formal procedures for monitoring the activities and safeguarding the assets of the organisation 

•	developing a culture of accountability across all levels of the organisation.

The Board has established processes to identify and evaluate business risks by 

•	 Identifying the nature, extent and financial implication of risks facing the body including the extent and categories which it regards as acceptable;

•	Assessing the likelihood of identified risks occurring;

•	Working closely with Government and various Agencies to ensure that there is a clear understanding of the goals of OSi and support for the strategies to achieve 
those goals.

The system of internal financial control is based on a framework of regular management information, administration procedures including segregation of duties,  
and a system of delegation and accountability. In particular, it includes:

•	a comprehensive budgeting system with an annual budget which is reviewed and agreed by the Board

•	regular reviews by the Board of periodic and annual financial reports which indicate financial performance against forecasts

•	setting targets to measure financial and other performance

•	formal project-management disciplines.

The internal audit function operates in accordance with the Framework Code of Best Practice set out in the Code of Practice on the Governance of State Bodies. The 
work of internal audit is informed by analysis of the risk to which OSi is exposed and annual internal audit plans are based on this analysis. The analysis of risk and 
the internal audit plans are endorsed by the Audit Committee. The Board’s monitoring and review of the effectiveness of the system of internal financial control is 
informed by the work of the Internal Auditor, the Audit Committee which oversees the work of the Internal Auditor, the executive managers within OSi who have 
responsibility for the development and maintenance of the financial control framework, and comments made by the Comptroller and Auditor General in his 
management letter.

I confirm that the Board carried out a review in December 2006 of the effectiveness of the system of internal controls in operation during 2006.

Signed on behalf of the Board.

Kevin Bonner

Chairman
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Report of the Comptroller and Auditor General for presentation to the Houses of the Oireachtas

I have audited the financial statements of Ordnance Survey Ireland for the year ended 31 December 2006 under the Ordnance Survey Ireland Act, 2001.

The financial statements, which have been prepared under the accounting policies set out therein, comprise the Accounting Policies, the Income and Expenditure 
Account, the Statement of Total Recognised Gains and Losses, the Balance Sheet, the Cash Flow Statement and the related notes.

Respective Responsibilities of the Board and the Comptroller and Auditor General

Ordnance Survey Ireland is responsible for preparing the financial statements in accordance with the Ordnance Survey Ireland Act, 2001 and for ensuring the 
regularity of transactions. Ordnance Survey Ireland prepares the financial statements in accordance with Generally Accepted Accounting Practice in Ireland.  
The accounting responsibilities of the Members of the Board are set out in the Statement of Board Members’ Responsibilities. 

My responsibility is to audit the financial statements in accordance with relevant legal and regulatory requirements and International Standards on Auditing  
(UK and Ireland).

I report my opinion as to whether the financial statements give a true and fair view, in accordance with Generally Accepted Accounting Practice in Ireland. I also 
report whether in my opinion proper books of account have been kept. In addition, I state whether the financial statements are in agreement with the books  
of account.

I report any material instance where moneys have not been applied for the purposes intended or where the transactions do not conform to the authorities  
governing them.

I also report if I have not obtained all the information and explanations necessary for the purposes of my audit.

I review whether the Statement on Internal Financial Control reflects Ordnance Survey Ireland’s compliance with the Code of Practice for the Governance of State 
Bodies and report any material instance where it does not do so, or if the statement is misleading or inconsistent with other information of which I am aware from my 
audit of the financial statements. I am not required to consider whether the Statement on Internal Financial Control covers all financial risks and controls, or to form 
an opinion on the effectiveness of the risk and control procedures.

I read other information contained in the Annual Report, and consider whether it is consistent with the audited financial statements. I consider the implications for 
my report if I become aware of any apparent misstatements or material inconsistencies with the financial statements.

Basis of Audit Opinion

In the exercise of my function as Comptroller and Auditor General, I conducted my audit of the financial statements in accordance with International Standards on 
Auditing (UK and Ireland) issued by the Auditing Practices Board and by reference to the special considerations which attach to State bodies in relation to their 
management and operation. An audit includes examination, on a test basis, of evidence relevant to the amounts and disclosures and regularity of the financial 
transactions included in the financial statements. It also includes an assessment of the significant estimates and judgments made in the preparation of the financial 
statements, and of whether the accounting policies are appropriate to Ordnance Survey Ireland’s circumstances, consistently applied and adequately disclosed.

I planned and performed my audit so as to obtain all the information and explanations that I considered necessary in order to provide me with sufficient evidence to 
give reasonable assurance that the financial statements are free from material misstatement, whether caused by fraud or other irregularity or error. In forming my 
opinion I also evaluated the overall adequacy of the presentation of information in the financial statements.

Report of the Comptroller and Auditor General for presentation to the Houses of the Oireachtas – continued

Opinion

In my opinion, the financial statements give a true and fair view, in accordance with Generally Accepted Accounting Practice in Ireland, of the state of Ordnance 
Survey Ireland’s affairs at 31 December 2006 and of its income and expenditure for the year then ended.

In my opinion, proper books of account have been kept by Ordnance Survey Ireland. The financial statements are in agreement with the books of account.

John Purcell

Comptroller and Auditor General

24 September 2007
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Accounting Policies

1. General 
Ordnance Survey Ireland (OSi) was established by Statutory Instrument No. 73 of 2002, on 4th March 2002 under the Ordnance Survey Ireland Act, 2001.

2. Basis for Accounting 
The financial statements have been prepared on an accruals basis, except as stated below, under the historical cost convention and in accordance with generally 
accepted accounting practice. Financial reporting standards recommended by the recognised accounting bodies are adopted as they become applicable.

3. Establishment Reserve 
On Establishment day, 4th March 2002, the assets and liabilities of the Ordnance Survey were transferred to OSi on the basis of their values at that date and an 
amount equivalent to the net assets was credited to Reserves.  

4. Income recognition 
OSi receives an Oireachtas Grant from the Department of Finance.  This amount is shown in the Income and Expenditure Account in the period in which it is 
received. A Service Contract for the services to be provided in exchange for the Oireachtas Grant has been agreed with the Minister for Finance. 

Digital customers may be supplied by licensing of access to ordnance survey data. Revenue from the sale of licences is earned evenly over the life of the licence.

Digital customers may also be supplied with mapping data under annual contracts or for periods in excess of one year. Revenues under these contracts are 
recognised as obligations under the contracts as fulfilled. Costs in relation to these contracts are charged to the Income and Expenditure Account as incurred.

Other sales and revenues are recognised when the product has been despatched or the service provided.

5. Superannuation 
OSi operates defined benefit pension schemes which are funded annually on a pay as you go basis from monies available to it, including monies provided by the 
Department of Finance and contributions deducted from staff salaries.

Pension scheme liabilities are measured on an actuarial basis using the projected unit method. Scheme liabilities are presented separately on the balance sheet. 

Pension benefits paid in respect of the year are charged in arriving at the Surplus/(Deficit) for the year before taxation and Net Deferred Pension Remuneration.

A further pension charge comprising the current service cost, past service cost and the interest cost on the scheme liabilities less pension benefits paid in respect of 
the year is recognised as Net Deferred Pension Remuneration in arriving at the Surplus/(Deficit) for the year. An equivalent amount is charged to the Pension 
Reserve. 

Actuarial gains and losses arising from changes in actuarial assumptions and from experience surpluses and deficits are recognised in the statement of total 
recognised gains and losses for the year in which they occur and are charged to the Pension Reserve. 

6. The National Topographic Database 
The National Topographic Database is used to create and maintain digital mapping data. The database is of central importance to OSi’s activities and income 
generation.

The National Topographic Database comprises two key elements - the database management system and the underlying topographical data (the database).

The database management system is accounted for as computer equipment under tangible fixed assets (see note 8 to the financial statements). The existing asset at 
4th March 2002 was transferred into the opening balance sheet at cost less accumulated depreciation. 

Although OSi enjoys access to and usage of topographical data, the intellectual property rights to the data are retained by the Government of Ireland. Accordingly, 
no value has been ascribed to topographic data in these financial statements.

OSi incurs expenditure on an ongoing basis maintaining and enhancing the topographic database. This comprises money spent on New Mapping and Continuous 
Revision activities. Such expenditure is charged to the Income and Expenditure Account as incurred.

7. Tangible fixed assets  
Tangible fixed assets are stated at cost less accumulated depreciation.

Depreciation is calculated in order to write off the cost of tangible fixed assets by equal annual instalments. The estimated useful lives by reference to which 
depreciation has been calculated are as follows:

Fixtures and fittings  3 to 10 years 
Motor vehicles 5 years 
Computer equipment 4 years

8. Stocks 
Stocks comprise printed maps and supplies and are stated at the lower of cost and net realisable value.

9. Foreign currencies

Transactions denominated in foreign currencies are translated into euro at the exchange rates ruling at the dates of the transactions. Monetary assets and liabilities 
denominated in foreign currencies are translated into euro at the exchange rates ruling at the balance sheet date and resulting gains and losses are included in the 
Income and Expenditure Account for the period.    
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2006 

€

2005 
€

 

Sales 1   19,700,800   19,117,638

Oireachtas Grant 6,250,000    7,000,000

Other Operating Income 4    15,240    32,965

  25,966,040   26,150,603

Costs of Production and Sales 2   (18,496,282)   (16,000,799)

Distribution and Administration Costs 5    (9,855,693)    (8,346,724)

Surplus/(Deficit) for year before tax and Net Deferred Pension Remuneration    (2,385,935)    1,803,080

Net Deferred Pension Remuneration 14(b)    (7,414,000)    (7,313,000)

Surplus/(Deficit) for the year before tax (9,799,935)    (5,509,920)

      

Tax on Surplus/(Deficit) on ordinary activities 7  -       (981,660)

Surplus/(Deficit) for year after tax    (9,799,935)    (6,491,580)

Income and Expenditure Account

Income and Expenditure Account – continued

Statement of Total Recognised Gains and Losses

Surplus/(deficit) for year    (9,799,935)    (6,491,580)

Experience loss arising on scheme liabilities 14(c)    (3,086,000)    (2,287,000)

Loss due to change in assumptions            -            -

Total recognised gains/(losses) for the year   (12,885,935)    (8,778,580)

The Accounting Policies on pages 28 and 29, and the notes on pages 34-41 form part of these financial statements.

On behalf of the board

Kevin Bonner Geraldine Ruane 
Chairman Chief Executive Officer
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Balance Sheet As at 31st December

Notes
2006 

€

2005 
€

Fixed assets
Tangible assets 8  5,215,822  5,439,759

Current assets
Stock 9   449,750   411,558

Debtors 10  6,399,338 7,046,813

Cash at bank and in hand  1,833,879   574,581

 8,682,967 8,032,952

Creditors – amounts falling due within one year 11 6,355,435 3,543,422

Net current assets excluding pension liabilities  2,327,532  4,489,530

Pension liability 14(d)  (103,000,000)   (92,500,000)

Net assets   (95,456,646)   (82,570,711)

Represented by:
Establishment Reserve 12  8,466,364  8,466,364

Revenue Reserves 12      (923,010)     1,462,925

Pension Reserve 12  (103,000,000)   (92,500,000)

(95,456,646)    (82,570,711)

The Accounting Policies on pages 28 and 29, and the notes on pages 34-41 form part of these financial statements.

On behalf of the board

Kevin Bonner Geraldine Ruane 
Chairman Chief Executive Officer

Cashflow Statement

Reconciliation of Net Movement for the Year Notes
2006  

€

2005  
€

Surplus/(Deficit) for period after taxation (9,799,935) (6,491,580) 

Depreciation 3,440,741 2,991,479 

Net Deferred Pension Remuneration 7,414,000 7,313,000

Deposit Interest (11,379) (28,217)

Decrease/(Increase) in debtors and prepayments 647,475 1,410,146 

In Increase/(Decrease) in creditors 2,812,013 (916,246)

(Increase)/Decrease in stocks (38,192) (125,207)

Net cash inflow/(outflow) from operating activities 4,464,723  4,153,375  

Cash Flow Statement

Net cash inflow/(outflow) from operating activities 4,464,723 4,153,375

Return on investments and servicing of finance
Interest received 11,379 28,217 

Net cash inflow (outflow) from return on investments and servicing of finance 11,379 28,217 

Capital expenditure
Receipts on sale of tangible fixed assets 8 16,001 -

Purchase of tangible fixed assets 8 (3,232,805) (3,642,591)

Net cash outflow from capital expenditure (3,216,804)             (3,642,591) 

Increase/(decrease) in cash 1,259,298 539,001

Reconciliation of Net Cash Flow to Movement in Net Funds

Net increase/(decrease) in cash 1,259,298  539,001  

Net funds at 1 January 574,581 35,580

Net funds at 31 December 1,833,879 574,581

Movement in net funds 1,259,298 539,001

The Accounting Policies on pages 28 and 29, and the notes on pages 34-41 form part of these financial statements.
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6 1. Sales
2006  

€

2005  
€

 Long term contracts - County Councils      2,156,609     2,568,123

 Long term contracts – Utilities   7,258,591    6,212,503   

 Map Sales including annual licensing  10,285,600  10,337,012

 19,700,800  19,117,638

2. Costs of Production and Sales 2006  
€

2005  
€

Cost of production (New Mapping and Continuous Revision)

Salaries & wages 9,833,556     9,149,934

IT costs   2,159,474   1,983,283

Depreciation   3,228,079   2,845,335

Outsourced mapping   1,242,133     158,789

Flight and maintenance costs    427,639    386,474

Travel & Subsistence     503,929     512,228

Vehicle Running costs    183,423    168,994

Contractor costs      3,006        823

Film Costs     15,081     22,622

Incidental expenses     75,810     62,365

Stationery     16,382     19,823

Field equipment      5,688     16,330

Plotter costs     70,994     59,492

    17,765,194    15,386,492

Cost of sales:

Opening stock    317,896    207,134

Outsourced printing costs    784,384   725,069

Closing stock as at 31 December   (371,192)   (317,896)

Total costs of production and sales    18,496,282    16,000,799

Notes to the Financial Statements

3. New Mapping and Continuous Revision Costs

As described in paragraph 6 to the accounting policies, expenditure incurred on enhancing and maintaining the topographic database is charged to the Income 
and Expenditure Account in the period in which incurred. The amounts charged to the Income and Expenditure Account were:

 
2006  

€

2005  
€

New Mapping  8,971,230  7,770,178
Continuous Revision  8,793,964  7,616,314

17,765,194 15,386,492

OSi estimates that the topographic database will be renewed through continuous revision over a five-year cycle

4. Other Operating Income 2006  
€

2005  
€

Deposit interest 11,379 28,217 
Other income  3,861 4,748

15,240 32,965

Notes to the Financial Statements – continued
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Notes to the Financial Statements – continued

5. Distribution and Administration Expenses 2006  
€

2005  
€

Salaries & wages     5,825,549      5,373,771

Pension payments *    850,397    274,236

Travel & subsistence    168,935    175,897

Training & subscriptions    386,078    392,596

Marketing & promotions    362,194    202,898

Incidental expenses     92,572    106,162

Bank Charges     19,163     18,429

Office premises expenses    438,227   317,924

General insurance     91,935    114,528

Light & heat    241,140    209,393

Cleaning   119,836   110,615

Postage & telephone   292,369   353,299

Depreciation   212,662   146,144

Consultancy   396,405   188,157

Contract photography    83,022    92,318

Legal & professional costs    38,940    49,793

Directors’ fees    90,617    67,296

Outsourced payroll services    53,468    49,735

Audit fees    32,000    30,200

Stationery and office equipment    55,801    48,245

Bad debts     4,383    25,088

 9,855,693 8,346,724

OSi occupies premises rent free in the Phoenix Park, Dublin which are provided by the Office of Public Works. In 
December 2003 the Minister for Finance announced that OSi Headquarters will be relocating to Dungarvan, Co. 
Waterford.

* Pension payments are shown net of employee contribution of €436,000.

6. Staff costs and employee information 2006  
€

2005  
€

Wages and salaries (including pension contributions)    15,832,495    14,180,265

Social insurance costs      677,007      617,676

    16,509,502    14,797,941

The average number of persons employed during the period was 311.

7. Tax on surplus/(deficit) on ordinary activities 
2006  

€

2005  
€

Current tax charge for the period   -                 - 

Overprovision in respect of previous years  -                 -

Deferred tax:

Origination and reversal of timing differences  -           981,660

Tax charge/(credit) for the period  -  981,660

8. Tangible assets Motor Vehicles
Computer 

Equipment   
Fixtures  

& Fittings Total
€ €  € €

 
Cost or valuation

At 1st January 2006 596,195 18,247,242 579,166 19,422,603

Additions    86,162 2,438,102    708,541         3,232,805

Disposals (46,887)    - -   (46,887)

At 31st December 2006  635,470 20,685,344  1,287,707 22,608,521

Accumulated depreciation
At 1st January 2006 410,360 13,202,232 370,252 13,982,844

 
Charge for the period 

   90,247      3,228,079    122,415      3,440,741

Disposals    (30,886)         -         -    (30,886)

At 31st December 2006       469,721    16,430,311       492,667     17,392,699

Net book amount
At 31st December 2006 165,749  4,255,033    795,040   5,215,822

At 31st December 2005 185,835  5,045,010   208,914  5,439,759

Notes to the Financial Statements – continued
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9. Stocks 31st December 
2006  

€

31st December 
2005  

€

Consumables     78,558      93,662  

Map stocks 371,192 317,896 

   449,750    411,558

10. Debtors 31st December 
2006 

€

31st December 
2005 

€

Amounts falling due:

Trade debtors    2,759,781    1,806,609

VAT  -       17,536

Other debtors      90,115       48,303

Prepayments      137,361      102,422

Amounts recoverable on contracts    3,412,081    5,071,943

    6,399,338     7,046,813 

11. Creditors - amounts falling due within one year

31st December 
2006 

€

31st December 
2005 

€

Trade creditors      429,291       144,635

VAT     736,574         - 

Income Tax deducted under PAYE      205,125     301,426

Pay Related Social Insurance       93,350     127,514

Other creditors     166,935     155,684

Accruals    2,072,685    1,051,633

Payments in advance on long-term contracts    2,651,475    1,762,530

 6,355,435  3,543,422

12. Reconciliation of movements in reserves

Opening Balance     Movement Closing Balance

Income & Expenditure A/c     1,462,925     (2,385,935)      (923,010)
Pension Reserve    (92,500,000)    (10,500,000)   (103,000,000)
Establishment Reserve     8,466,364             -     8,466,364

   (82,570,711)    (12,885,935)    (95,456,646)

13. Future capital expenditure not provided for

 OSi has not contracted for any future capital expenditure.

14. Pension Costs

(a)  OSi operates defined benefit Staff Superannuation and Spouses’ and Children’s Contributory Pension Schemes. Superannuation entitlements arising under 
these schemes are paid out of OSi current income and are charged in arriving at the Surplus/(Deficit) before Net Deferred Pension Remuneration to Income 
and Expenditure account in the year in which they become payable. No separate fund is maintained and no assets are held to finance the payment of 
pensions and gratuities. An actuarial valuation at 31st December 2006 determined a valuation of pension liability in respect of serving and retired staff in the 
sum of €103m (€92.5m at 31st December 2005). At vesting date the liability was €62m. The results set out below are based on the actuarial valuation of 
the pension liabilities as at 31 December 2006. This valuation was carried out by a qualified independent actuary for the purposes of the accounting 
standard, Financial Reporting Standard No. 17 – Retirement Benefits (FRS 17). 

The main financial assumptions used were:

   at 
31/12/06

at 
31/12/05

at 
31/12/04

discount rate 5.5% 5.5% 5.5%

rate of increase in salaries 4.0% 4.0% 4.0%

rate of increase in pensions 4.0% 4.0% 4.0%

inflation 2.0% 2.0% 2.0%

Notes to the Financial Statements – continued

Notes to the Financial Statements – continued
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(b) Analysis of the amount charged in arriving at the surplus for the year 

2006 2005 

current service costs     €3,600,000      €3,300,000

interest on pension scheme liabilities    €5,100,000   €4,600,000

Benefits paid    (€1,286,000)       (€587,000) 

Net Deferred Pension Remuneration   €7,414,000             €7,313,000

Charged in arriving at Surplus/(Deficit) before    

Net Deferred Pension Remuneration     €1,286,000            €587,000

Total charged to Income and Expenditure Account       €8,700,000           €7,900,000

 

(c) Analysis of amount recognised in the statement of total recognised gains and losses (STRGL)

      2006  2005

experience losses/(gains) arising on scheme liabilities    €3,086,000   €2,287,000

changes in assumptions  -    -

actuarial loss /(gain) recognised in STRGL      €3,086,000   €2,287,000

(d) Analysis of the movement in liability during the year

2006 2005

Scheme liability at 1 January  €92,500,000   €82,900,000

Current service cost    €3,600,000        €3,300,000

Interest cost    €5,100,000     €4,600,000

Actuarial loss/(gain)     €3,086,000    €2,287,000

Benefits paid in the year   (€1,286,000)      (€587,000)    

Scheme liability at 31 December €103,000,000     €92,500,000

(e) History of experience gains and losses

experience losses/(gains) on scheme liabilities 2006 2005

amount (€) €3,086,000 €2,287,000    

percentage of the present value of the scheme liabilities 2% 2%

total amount recognised in STRGL 2006 2005

amount (€) €3,086,000 €2,287,000

percentage of the present value of the scheme liabilities 3% 2%

(f) Departure from FRS 17 presentation

The financial statements disclose both the surplus for the year after charging pension benefits paid in respect of the period and the deficit after providing for 
all pension costs as determined under FRS17.The Board believes that this presentation gives a fairer presentation of OSi’s financial performance having 
regard to the fact that its pension schemes are operated on a pay-as-you-go basis and the fact that its funding from the state is not intended to enable OSi to 
pre-fund its pension liabilities.

15. Board Members’ remuneration, loans and transactions 31st December 
2006 

€

31st December 
2005 

€
Emoluments:

for services as Board Members        90,617        67,296

for other services  -  -

90,617  67,296

There were no loans to, or transactions with Board Members in the year ended 31st December 2006. The Board adopted procedures in accordance with 
guidelines issued by the Department of Finance in relation to the disclosure of interests by Board members and these procedures have been adhered to in the 
year. There were no transactions in relation to the OSi’s activities in which Board Members’ had any beneficial interest.

16. Post balance sheet events

There are no events of significance.

17. Going Concern

The balance sheet discloses a substantial deficit arising out of the adoption of FRS 17. Notwithstanding this the Board believes that OSi will have sufficient 
resources available to it in the foreseeable future either from its commercial activities or by way of State grant to continue its operations and discharge its 
statutory mandate. In the circumstances the Board believes that it continues to be appropriate to prepare the financial statements on the going concern basis.

18. Approval of financial statements

The directors approved the financial statements on 30th May 2007.

Notes to the Financial Statements – continued

Notes to the Financial Statements – continued
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